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Detica at
a glance

Detica is a specialist business and technology consultancy focused
on turning complex information into relevant and actionable
intelligence. In a climate of explosive growth in the volume of data
and information available to enterprises and governments, our
clients see intelligence-led decision making as a key challenge.

Most of our work is in the information-intensive areas of security,
fraud containment, risk management, regulatory compliance and
customer management. In these areas, we deliver a broad range
of services including strategy formulation, people and process
change and the delivery and support of technology solutions.

MR SSIUISG

* A reconciliation of adjusted profit before tax and diluted earnings per share measures to reposted IFRS measures is set out in the tables
on page 76. The Directors consider that the adjusted measures better reflect the ongoing performance of the busiriess.
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Chairman’s
statement

Chris Conway

Chairman

“We are pleased to announce another set
of good results for Detica.

Group revenue increased by 30% to
£203.2 million, driven by organic growth
of 8% and the full year impact of prior

year acquisitions.”

Introduction and highlights

We are pleased to announce another set of good results for Detica. Group revenue increased by 30% to

£203.2 million, driven by organic* growth of 8% and the full year impact of prior year acquisitions. Adjusted Group
profit before tax increased by 47% to £25.4 miltion and adjusted diluted earnings per share increased by 36% to
14.6 pence. Overall, the Board is of the view that the performance was satisfactory and demonstrates the ability
of the business to achieve good results, even in difficult years.

Our Govemment business delivered an excellent performance with revenues growing by 43% to £124.1 million but
the performance of our Commerdial business was mixed with challenging market conditions in the Financial Services
sector impacting growth, We did nat make any acquisitions during the year, concentrating instead on the integration
and developrment of DFI and the m.a.partners business acquired in the previous year.

People and the Board

Detica is primarily a people business and | would again like to thank all of our staff for their hard work and dedication
as well as welcome the 460 members of staff who joined our business last year. | would also like to thank our
employees for their flexibility — particularly over the past few months as we transferred staff from Financial Services
to other parts of our business where demand has been stronger.

The Group's geographic reach has broadened from an exclusively UK-based business to one that has multiple office
locations in the UK, US and Continental Europe and the management structure continues to evolve. We strengthened
our management team during the year with the recruitment and intemal promotion of a number of senior people to
manage the growth.

As reported last year, General John Gordon (USAF, Ret) was appointed to the Board as a Non-Executive Director

in April 2007 to ensure that we have an appropriate mix of backgrounds to match our US growth aspirations.

Related to this, Colin Evans is now focused solely on our Govenment business in both the UK and the US. As a result,
the Commercial business now reports directly to Tom Black via its divisional Managing Director. There were no other
changes to the Board during the year.

*Orgaric growth is calculated by comparing revenue for the year to March 2008, with revenue for the year to March 2007 restated as though
the acquisitions of DFI, m.a.partners and Inforenz had been made on 1 April 2006, and that the exchange rates for the year to March 2007 were
the same as those in the year to March 2008.



Chairrnan’s statement

Increase in total dividend compared
to prior year

+32%

Dividends

The Board is recommending a final dividend of 2.5 pence per share, which, if approved by shareholders at the Annual
General Meeting on 31 July 2008, will be paid on 8 August 2008 to shareholders on the register at 11 july 2008.

The ex-dividend date will be 9 July 2008. The total dividend of 3.7 pence for the year represents an increase of 32%
over 2007 (2007: 2.8 pence).

Corporate governance )
Detica is cormmitted to high standards of corporate governance. During the year, | relinquished the role of Chairman
of the Remuneration Committes and was replaced by Mark Mayhew.

The Company has been in full compliance with the provisions set out in section 1 of the 2006 Combined Code
throughout the year except as detailed on page 26. Further explanation of how the principles of the Combined Code
have been applied is given in the Corporate Governance section of this report on pages 26 to 32 and in connection
with Directors' remuneration in the relevant section of the Remuneration report on pages 33 to 39.

Strategy

The Group strategy remains unchanged. Our objective is to become the pre-eminent consulting player servicing the
information-based counter-threat agenda in both the UK and the US. We will do this though strong organic growth in
key target markets stimulated by the development of world class intellectual property and supported by high quality
acquisitions that deliver access to rew markets or provide specific skills and expertise. -

Outlook
Detica has a broad portfolio of revenue streams and we continue to see healthy dernand for our services across
most of these, and particularly in our Governrnent markets. As a result, the outlook for the Group remains good,

Chris Conway
Chairman
30 May 2008

MJA sSaLISNG
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Business
review

Tom Black

Chief Executive

Govemnrment revenues grew to
£1241 million

+43%

Detica delivered a good overall performance for the year to 31 March 2008 underpinned by robust organic growth
in our UK Government business, with substantial increases in revenue and profit. Group revenues increased by 30%
to £203.2 million (2007: £1561 million), driven by organic growth of 8% and the impact of prior year acquisitions.
Adjusted Group profit before tax increased by 47% to £25.4 million (2007: £17.3 million) representing an adjusted
operating margin of 13.3% (2007: 10.9%).

The year was characterised by an exceptional sales performance in our UK Government business where we won
several longer term projects, the integration of the US Government and capital markets consulting businesses, both
acquired in the previous financial year, and the'impact of the unfolding global credit crisis on our Financial Services
business. In addition, our NetReveal unit, which licenses our proprietary tool for the detection of collusive large-scale
fraud, had several material successes in the year.

Government

Our Government business delivered a strong perforrmance for the year with revenue growing by 43% to £1241 million
(2007: £87.0 million) driven in part by the acquisition of the LS business, DFI, on the last day of the previous financiat
year. Organic growth was 16%.

UK Government

Our UK Government business delivered excellent results, with revenue increasing by 20% to £103.3 million

(2007: £86.0 million}, Within this, our Electronic Systems Group {our specialist products unit) performed particularly
well growing by 32% to £221 million (2007: £16.8 million).

Our UK Government business assists dients with initiatives in areas such as counter-terrorism, serious and organised
crime, identity management and immigration and border control. Clients include agencies within the intelligence

and defence sectors, as well as adjacent departments such as the Home Office, the Department for Transport, the
Metropolitan Police and HM Revenue and Customs (*HMRC"). Much of our work in this market is at the heart of our
clients’ mission and focuses on large-scale data integration and the application of advanced analytical techniques —
areas in which we remain a supplier of choice - and relies on our strong domain knowledge. In the Government sector
we continue to use our NetReveal product as a core part of our service offering and have, in addition, sold it as a
stand-alone licensed product to several central UK Government departments.

Larger and longer-term delivery contracts are becoming increasingly important in this market. In addition, they result
in better revenue visibility, allow us to optimise utilisation and underpin our confidence in the future. We were
therefare delighted, as a tier-one partner within the Trusted Borders consortium led by Raytheon Systems Limited,
to have been selected to design and build the intelligence and analytics component of the e-Borders programme.
This provides a fast, intelligence-led pre-screening capability to check all persons entering the UK from overseas
helping the UK Border Agency, Police and the Security Services maintain the integrity of the UK border. As well as
developing new applications, we will also be using our own tools, such as NetReveal. This contract, induding the
extension which we announced in January 2008, is expected to generate over £80 million of revenue for Detica,

with the majority falling in the next four finandial years.



Business review

in addition, towards the end of the financial year we were awarded a multi-year £181 million contract to provide the
Metropolitan Police Service with mobile devices which will allow officers access to a range of information sources
while on the move. The contract covers the provision and support of Operational PDAs, Mobile Data Terminals and
associated infrastructure and will be delivered over the next five years.

Framework contracts are increasingly important in the UK Government market. The prior year's framework wins
delivered material revenues in 2008, including programmes at the Department for Transport and the Foreign and
Commonwealth Office. We were delighted to have succeeded in renewing our long-running MOD ICS catalogue
position and our HMRC framewaork. A major, more recent, achievement was the award of a significant new five-year
framework contract with a long-standing intelligence client. As a key partner in a consortium, we will be delivering
awide range of consultancy and technology services to the heart of the client's operations.

HMRC is one of Detica’s longest-standing clients and, following the completion of a successful pilot last year, we are
now helping them to identify tax evasion using a suite of advanced data analytics tools operating across the various
complex data sources available, We are also providing HMRC with an innovative, risk-based assessment capability
using a range of data sources to allow them to better target illegal freight moverents at UK ports. Elsewhers in
Government, we were pleased to be awarded a project to help the Highways Agency advance their CCTV operations,
They operate one of the world's largest and most geographically dispersed CCTV networks to ensure that the UK's
aitical road infrastructure runs safely and efficiently and we are providing technical, business and management
consultancy services, helping to ensure the engineered solutions are secure and resilient.

In the defence sector, where our clients” priorities remain operational in nature, we continue to focus on the most
information-intense niches as well as addressing the wider issues associated with secure information exchange,

The Defence Cryptosecurity Authority awarded us contracts worth more than £2 million during the year, We are
providing business consulting, information assurance and enterprise architecture design services to the Ministry of
Defence’s £200 million CIPHER prograrnme, which will provide new cryptographic equipment and secure information
exchange services across the UK military. As part of our engagement, we are also supporting the procurement

of similar capabilities across the rest of Coverment on behalf of the Cabinet Office's Secure Management
Infrastructure project.

tooking forward, our UK Government business is well positioned to benefit from the Government's continued focus
onintelligence, security and resilience as described in the National Security Strategy, published in March 2008, and
the Comprehensive Spending Review, published in October 2007, which confirmed spending increases in a number of
our core clients, with a particular emphasis on increased technology spending, This positive context wilt enable us to
capitalise on our market-leading position and support the continued long-term performance of our UK business as a
whole. We expect ongoing strong growth in this sector underpinned not only by the strong order book as we enter the
new financial year, but also by a healthy pipeline.

MIAR SSAUSNG

| uonewops Ausdwod ” UORULOJU] jeIRuL || UONeLLION 312104109 ||



BUSINEGSS review

Commercial revenues grew to
£79. million

+15%

Revenue generated by our US Government business increased to £20.8 million (2007: £1.0 million) with the prior year
acquisition of DFI accounting for the majority of the increase. Including revenues from US clients that were serviced by
eur UK business, Group revenue from US Government clients grew to £281 million (2007 £9.0 million),

Following the acquisition of DF), this business underwent an integration process that was more prolonged and
complex than originally ervisaged. With improved operational control, utilisation strengthened, day rates increased
and the business achieved growth and profitability in the second half,

Detica now has relationships at the heart of the intelligence, security and resilience community in both the UK and
US. We have been pleased to see the high levels of interest fram US clients in UK capability and vice versa and believe
that we are uniquely placed to benefit from these synergies. Notable achievernents in the US business that draw
upon UK capability include the recent award of a NetReveal pilot project to provide advanced analytics to the
Intemal Revenue Service to detect and assess tax fraud and the expansion of Detica analytics support to a US
counter-terrorism client. In addition, the US business has been instrumental in widening the customer base for
Detica’s specialist hardware products with new sales to the Federal Bureau of Investigation. To respond to the
demand levels for core Detica capabilities, we are planning new investment in the coming year in building a robust
and scaleable data analytics capability based in our Washington DC office to service both Government and
Commercial clients,

Our UK business has also benefited directly from this cross-sell synergy. During the year cur UK business was
awarded a contract with the UK-US collaborative Joint Narcotics Analysis Centre, which is responsible for intelligence
assessments in support of counter-narcotics initiatives, under which we are working with offidials from the US
Department of Defense and the Ministry of Defence to provide a suite of analytical tools and services to support

the exploitation of open-source intelligence.

During the year, our US business played an important role in the preparation of the National Strategy for Improvised
Explosive Devices and has expanded its support to the Department of Homeland Security's {"DHS") bombing
prevention programmaes, It has undertaken new engagernents with the Federal Emergency Management Agency to
support the development of the National Response Framework and recently achieved renewal of its Lessons Learned
Information Sharing programme for the DHS.

An enhanced sales pipeline and strong US-UK coordination has positioned our US business to cross-sell core Detica
capabilities and technology into a growing American government client base. The acquisition of DFI was an important
step towards building a substantial presence in the strategically important US National Security market where we
continue to see strong demand. ’

Commercial

Our Commercial business delivered a weaker performance for the year with revenue growing by 15% to £791 million
(2007: £68.5 million). On an organic basis, revenue declined 3%. £70.1 million of revenue was delivered by the UK
business (2007: £63.5 million}, including a small contribution from our Financial Services businesses in Amsterdam
and Geneva, and £9.0 million by the US {2007: £5.0 million),

Financial Services

Our Financial Services business had a disappointing year due to challenging market conditions associated with the
global liquidity crisis. Our revenue was £511 million, an increase of 20% on the prior year, but driven entirely by the
full year impact of the prior year's acquisition of m.a.partners. As signalled at our interim results in Novernber 2007,
on an organic basis, revenue declined by 8% following a significant reduction in the second half to levels well below
the corresponding period in the preceding year.

In this market, we work for clients in the Market Services (regulators and exchanges), Retail Banking, Insurance, and
through our prior year acquisitions of Evolution Consulting and m.a.partners, the Investment Barking sub-sectors.
Our services include the provision of advanced analytics for the detection of fraud and market abuse, data-intensive
projects to address regulatory compliance as well as wide-ranging business consulting assignments.
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During the first half, we saw good demand from Investment Banking clients, particularly in the US, which reversed
dramatically towards the end of the first half as the fall out from the global liquidity crisis started to impact
discretionary consulting projects. This resulted in a 22% decline in revenues in the second half, with the impact most
keenly felt in our US practice. Detica’s normal mix of consulting and implementation projects focused on information-
intensive areas generally proves robust to such change, but, as we had not yet fully extended m.a.partners’ consulting
assignments into implementation projects, we were exposed. Much of the second half was therefore taken up with
re-focusing the Investrent Banking business towards data-related projects and the more resilient threat agenda

of compliance and risk management. In this regard, we are delighted to have been recently selected by a major
Eurcpean-based investment bank where our expertise in data stewardship and in information exploitation will help
improve the consistency and governance of client reference data across the bank’s product lines.

In our Market Services, Retait Banking and Insurance sub-sectors, there is growing demand for services designed to
detect and prevent fraud and misconduct. We were delighted to be selected by Turquoise, the multi-lateral trading
facility, to deliver a real-time market surveillance system to capture breaches of trading rules, root cut market
iregularities and develop enhanced trading execution analytics. Our NetReveal sales efforts were focused on the UK
and US finandal services markets and delivered several successes in the year. In the UK we made licence sales to HSBC
and the UK's largest retail insurer, RBS Insuranice, and in another major retail bank we now provide an anti-fraud
service based on NetReveal. In the US, we entered into a reseller agreement with the SAS Institute to target their
financial services clients in North America and also have several pilots underway with major US financial institutions.

Our Financial Services business now operates in an uncertain and currently unfavourable macroeconomic
environment, and in particular demand in the Investment Banking sub-sector is expected to remain subdued for
at least the next 12 months. Nonetheless, we believe that risk-management and regulatory challenges witl drive
the market - a trend which plays well to our strengths — and we are optimistic about the prospects for NetReveal.

Telecoms, Media and Technology (“TMT")

Qur TMT unit delivered satisfactory results, with revenue increasing by 7% to £28.0 million (2007: £26.0 million).
Second half performance was a material improvement en the first half and we saw a year-on-year second half growth
rate of 23%.

Our key clients in this area of the business are the major telecoms and media companies, and include BT, Vodafone,
Qrange and Sony. We work in areas such as information management and business change consulting and assist
clients with challenges arising from regulatory demands, increased competition and industry convergence,

In the mobile sector we have expanded our client base, to include Orange and other parts of the France Telecom
group. We have also started the process of building our presence outside the UK, entering the Netherlands market
through our work with Vodafone Netherlands, where we developed a solution for the launch of a new mobile
consumer proposition and are advising on aspects of information management. In addition, at another mobile
operator, we have applied our NetReveal analytics platform to address marketing and retention challenges by
identifying sodial networks within customer data.

During the year, we continued to diversify our services in BT, increasing the strength and depth of our relationships
across all of their market facing units and we now play an important role on some of their most criticat programmes.
In addition, we are working with Cable & Wireless to shape and deliver their data integrity initiatives.

As previously reported, StreamShield was combined with Detica’s core business in june 2007, Existing StreamShield
customers are being fully supported and we continue to sell solutions such as content forensics (which identifies
professional spammers and infected subscribers on service provider networks) and web filtering. During the year,
StreamShield delivered network-based filtering applications to a Carphone Warehouse subsidiary and to an overseas
national telecoms provider and recognised revenues totalling £11 million. In addition, StreamShield was awarded the
2007 BT Supplier Innovation Award for supplying a system which tracks down and disrupts professional spammers on
the BT broadband network.

The TMT sector feels robust and we expect the recent good progress to continue.

BN S5IUISNG
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The NetReveal licence and
maintenance revenues grew
frorm £0.2 million to

£3.5m

Intellectual property and products

Two groups within Detica share responsibility for the creation of intellectual property and products — the Technology
Innovation Group and the Electronic Systems Group, Revenue from these two groups is reported within the
appropriate market-facing sector above, The role of these groups is to provide tools and technigues which solve
specific problems for clients across, but which can be adapted through modest R&D investment to meet broader
needs of other dlients. Importantly, these tools and techniques are distinct from anything else in the market and hence
differentiate us from the competition and facilitate the opening of new client relationships.

NetReveal is the most mature of a number of offerings developed by the Technology Innovation Group and uses
advanced social network analysis techniques to detect, score and support the investigation of potentially fraudulent
networks, It encapsulates knowledge we have gained over 30 years working with leading organisations acrass

the naticnal security and financial services markets in areas such as intelligence, fraud and risk management.

Our MNetReveal business had severat materiat successes in the year in both UK Government and UK Finandial Services
and generated licence and maintenance revenues of £3.5 million (2007: £0.2 million). We have also had initial success
in the year in selling our new TxtReveal product which is targeted at government analysts for threat assessment,
counter-terrorism work and mission planning,

The Electronjc Systems Group designs and builds severa! different lines of specialist high performance hardware for
demanding applications that cannot be solved by off the shelf hardware or software, The products are sold primarily
to Government clients in the UK and US. The unit performed particularly well last year growing its revenues by 32%
to £221 million (2007: £16.8 million) all of which is reported within our UK Government business above,

People

The Bl?oard recognises that Detica’s employees are central to the success of the business and aims to create a
workplace in which all employees are engaged and motivated to perform at their best. Detica continues to attract
high quality people, supported by our increasing scale and reputation in the consulting market and, at year end,
we employed 1,538 (2007: 1,464) staff,

Employee engagement

A strong culture is a critical elernent in employee engagement and we conduct a regular employee survey across

the Group to help us better understand the views of our employees and to identify actions to enhance employee
commitment, retention and engagement. Results from the latest survey were encouraging and suggest that we have
retained a strong culture despite acquisitions and high rates of organic growth and that Detica remains an attractive
place to work with highly capable colleagues and a good team spirit. Spedific actions are in place to address areas for
improvernent noted by the survey.

A number of events are amranged to facilitate team building and communication between employees including
quarterly business unit forums, Qur Corporate and Social Responsibility programme, described on pages 22 and 23,
is a prime example of an initiative that both benefits the wider community and increases employee engagement.
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Electronic Systerns Group
revenues grew to £221 million

+32%

Recruitment

During the year, we recruited 460 employees (2007: 367) of whom 130 (2007: 94) were graduates, We have a number
of recruitment channels ranging from relaticnships with the major universities to specific agencies and search firms
targeting recruitment at the more senior grades and our new candidate management systern improved our responsiveress
to the changing recruitment needs of the Group. Importantly, the recruitment pipeline remains strong and we remain
able to select only the strongest candidates to join the Group.

Learning and development

Approximately 80% of the training and developrment needs of staff is undestaken via “on the job trairing” in order
to ensure that the Detica methodology is understood and implemented on a common basis throughout the Group,
For example, given the Group’s growth in the LS, a programme of UK/US secondments was implemented to ensure
an appropriate transfer of skills and implementation of common working methods.

We have a comprehensive induction programme for all new employees who join the Company designed to provide
insight into how we operate, our values and what it means to work for us. Although this has been primarily aimed at
the UK business, we are gradually extending the same principles to our overseas operations. In addition, the majority
of our graduate joiners spend time in our core Acadermy training programmes in London. Datalab Academy consists of
a four-week intensive training programme centred on the skills required to work with and manage large-scale data
projects. |avalab Academy was established during the year in order to enhance Java skills and te better understand the
software development lifecycle and standard project processes.

To build future leadership talent 30 potential future leaders of the business attended the four-module, ten-day Detica
Management Development Programme during the year. in addition, several of our most senior employees attended
leadership programmes at the Harvard Business School,

Career development and succession planning

Qur career development and talent management processes are designed to cater for both the aspirations of our
employees and to identify and develop the managers and leaders of tomorrow. The output of these processes is
reviewed formally by the Board on an annual basis as part of their succession planning remit.

Reward

Remuneration packages are regularty benchmarked against comparable organisations to ensure they are attractive
and competitive in the marketplace. In 2007 a flexible benefits scheme was introduced for UK employees allowing
them to adjust benefits such as holiday allowance, life assurance and pension contributions to suit their persanal
drcumstances. A variety of recognition schemes operate in the Comparny including an annual discretionary
performance-related bonus scheme, long-service awards and individual local awards for specific achievements.
The Company also offers a tax approved All Employee Share Option Plan to all UK employees and, during the year,
367 employees (2007: 267) were contributing members of the scheme,

Attrition

Total staff attrition (excluding the previously announced headcount reduction programme at StreamShield and the
reduction of the support base in DFI) increased to 22% (2007 18%) affected by higher levels in the recently-acquired
businesses and actions required to reduce headcount in the weaker investment banking market. This is above our
leng-run target of 15%, and improving staff retention remains a high priority

MILAD SSBUISNG
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Market and strategy

Market opportunity

Detica's market opportunity is driven by the explosion in the volume and complexity of data and information
generated by the ubiquitous use of IT and advanced communications techniques across every aspect of modern life
and, most particularly, the growth of the interet. Information volumes generated by this are estimated to be growing
at a staggering 60% per annum, almost twice the rate of growth in the availability of new storage media. This creates
a highly dynamic and complex environment in which all major enterprises must mvest heavily if they are to make
sound decisions, based upon the best available intelligence.

More specifically, the fact that this environrment is now being both exploited and targeted by temorists and organised
criminals presents our core market opportunity. We primarity help our clients identify and avercome thase who
threaten the safety of the public or the security of the State or who seek to commit serious ¢rime, In addition, we
utilise the skills and techniques developed in this core business to assist our clients with other information-intensive
problems such as analysing customer buying behaviours.

Strategy

To counter such threats, our clients need to remain at the forefront of information collection, analysis and
exploitation and we, in turn, must ensure that we remain at the forefront of these disciplines to assist them
in deploying state-of-the-art techniques within their operational domains.

Our objective is to become the leading consulting and specialist services provider across this information-intensive
counter threat agenda, We will do this through strong organic growth in our target markets, supported by selective
high-quality acquisitions that deliver access to new markets or provide specific skills and expertise.

The five key elements of our strategy are:

Consulting-led

We tackle the problems our clients face rather than seek to push existing solutions which may not meet their need.
By taking this problem-led approach, we engage at senior levels on the topics which are of greatest importance to
our clients and we ensure that we are always operating at the forefront of our discipline.

Focused geographic expansion

We are heavily concentrated in two geographic markets: the UK (our domestic market) and the US which, besides
being the largest market for services such as ours, has many similar features and, indeed, shares many common
threats and solutions with the UK.

Focused on specific vertical markets

Our core markets are within Govemment: namely the UK and US intelligence, security and resilience communities,
although we also support other Government departments such as tax and benefits agendies. Besides these, we
operate in other markets which most highly value our expertise in countering threats such as fraud and in related
areas such as analysing large-scale customer data sets. These markets include Financial Services (principally
investment and retail banks, insurers, information service providers and regulators) and TMT (principally fixed

and mobile telecom providers and media companies).



Business review

“...the outlook for the Group remains good.”

Flexible, high quality people

To tackle our clients’ most challenging problems our staff need to be innovative problem-solvers of the highest
intellectual calibre. We recruit people with strong technical skills and business domain understanding and we imrmerse
them in our highly people-centric culture. This provides our clients with access to a unique talent pool and our staff
with an unrivalted and challenging peer group.

Unique intellectual property

To successfully meet the challenges which our clients face, we need to continually develop new solutions in a highly
dynamic environment. We invest, principally though our Technology Innavation Group and our Electronic Systems
Group, in new approaches and solutions which ensure that we are heavily differentiated in the market and offer

our clients a service that they simply cannot obtain elsewhere,

Outlook

The year was characterised by another strong performance by our UK Government business, the integration of our
US Government business, DFI, and a far more challenging trading environment for our Finandial Services business.
It is a testament to our portfolic approach that Detica nevertheless achieved good growth during the year.

Qur UK Government business continues to performn strongly and we see high levels of demand in this area. Similarty,
the US Government business is experiencing healthy demand although we have yet to achieve the critical mass in
this market to allow us to fully capitalise on the oppertunity. in our Commercial business, the Telecoms, Media and
Technology business is trading well The Financiat Services business does appear to have stabilised following the rapid
reduction in market activity in the middle of the financial year, although risks remain in this business.

Detica has a broad portfolio of revenue streams and we continue to see healthy demand for our services across maost
of these, and particularly in our Government magkats. As a result, the outlook for the Group remains good.

Tom Black /

Chief Executive
30 May 2008
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Financial
review

Mandy Gradden

Finance Director

Detica has achieved another year of growth with revenue up 30% to £203.2 miilion (2007: £156 million).
Adjusted profit before tax rose by 47% to £25.4 miltion (2007: £17.3 million} and adjusted diluted aamings per
share grew by 36% to 14.6 pence {2007: 10.7 pence). On an unadjusted basis, profit before tax was £22.6 million
(2007: £14.9 miltion) and diluted earnings per share were 12,9 pence (2007: 9.2 pence).

Revenue

Our UK business delivered £173.4 million of revenue (2007: £150.1 million) and, driven by the acquisition
of DFI, as well as the full year effect of the acquisition of m.a.partners, our US business delivered £29.8 million
(2007: £6.0 million). Group sales to US-based clients were £371 million {2007: £14.0 million). The table below
summarises the Group's revenue by its primary reporting segment, geography, and then by vertical market.

2008 2007 Total growth Organic growth
V1 us UK Us  Group UK Us  Group UK us Group
£'m £'m £'m E'm £m £m % % % % % %

Government 1033 208 1241 860 10 870 20 - 43 20 3 16

FinencialServices 421 90 S11 375 S50 425 12 8 20 (100 S  (8)

TMT 280 - 280 260 - 260 7 - 7 7 - 7

Commercial 701 90 791 635 S0 685 10 - 15 {4 5 {3

StreamShield - - - 06 - 06 (100) - (100) (100) - {100)

Total 1734 298 2032 1501 60 1561 . 16 - 30 9 3 8

Fees earned by Detica staff represented 80% of our revenues (2007: 86%). The balance is derived from the use
of spedialist subcontractors, the sale of our specialist communications products and software solutions such as
NetReveal, the resale of software and hardware purchased for client assignments and travel and subsistence.
Following material project wins in the UK Government business in the second half of the year, the proportion
of revenues derived from fixed-price contracts increased from 38% in the prior year to 42% last year.

At a Group level, revenue per head declined marginally to £133,000 {2007: £135,000) as a result of the lower day
rates eamed in our US Government business. In the UK business, revenues per head were constant at £140,000
{2007: £140,000) driven by a combination of higher day rates and licence revenues but offset by weaker utitisation

in our Commercial businesses.

Profit and margin

Adjusted Group operating profit grew by 58% to £27.0 million {2007: £171 million) and adjusted Group profit before
tax grew by 47% to £25.4 million {2006: £17.3 million). The table below shows adjusted operating profit and margin

by geography.
2008 2007
ux us Group UK Us Group
£:000 E000 £000 £000 £'000 £000
Adjusted operating profit
Core business 29,168 (1,405) 27,763 22147 (1,031) 2116
StreamShield {805) - {805} {4.056) - {4,056}
Group 28,363 (1,405) 26,958 18,091 (1,031) 17,060
Adjusted operating margin
Core business 16.8% - 13.7% 14.8% - 13.6%
StreamShield {0.4%) - (0.4%) {2.7%) - (2.7%)
Group 16.4% - 13.3% 121% - 10.9%




Financial review

“Adjusted Group profit befare tax
rose by 47% to £25.4 million”

+47% |

Margins in our core UK business improved markedly to 16.8% (2007: 14.8%) as a result of the net impact of the
following underlying profit drivers:

+ UK utilisation was weaker as a result of the performance of our Financial Services business;
« UK day rates increased by 3% compared to 2007, and
+ UK emptoyment costs per head were lower due to a below-target pay out of performance related remuneration.

The US business made an adjusted operating loss of £1.4 million (2007 £1.0 million), This comprised a breakeven
performance from the US Govemment business, integration costs of £1.8 million and a small profit from our US
capital markets business {although this business was modestly loss making in the second half). Integration costs
mainly comprise staff and travel costs and are non-recurring but we do intend ta invest in building a robust and
scateable data analytics capability in the US in the coming year.

StreamShield’s financial results for the quarter to 30 June 2007 have been reported separately in the table above

and the decision in June 2007 to absorb StreamShield into the core business with the attendant reduction in operating
losses has contributed materially to the increase in Group profits. StreamShield's financial results since then {revenues
of £11 million and losses of £0.4 million} have been reported as part of the TMT business in the UK. Exceptional costs
comprising severance, share option charges and professional costs totalling £0.8 miltion (in addition to the £11 million
of exceptional asset impairments recorded in the previous financial year} were incurred in the first quarter together
with the business's then "normal” operating losses totalling £0.8 million.

Half-year performance

The Group continues to record revenues weighted towards the second half, although in 2007 this was somewhat less
pronounced following the weaker performance of the Finandial Services business in the second half. 49% of revenue
was generated in the first half (2007: 47%) and 51% in the second half (2007: 53%).

Adjusted operating margin in the UK business was substantially higher in the second half as a result of traditionally
stronger utitisation in the second half reflecting the predominantly first half holiday season, a reduction in
performance related remuneration and increased NetReveat licence sales. The table below sets out the operating
margins for the UK by half:

2008 2007

% %

H1 adjusted UK operating margin 13.9 13.7
H2 adjusted UK operating margin 19.5 162
Full year adjusted UK operating margin 16.8 14.8

Taxation

The Group’s adjusted tax charge for the year was £81 million (2007: £51 million) and represented an adjusted
effective tax rate of 32.0% (2007: 29.2%). The table below identifies the key adjustments made to derive the
adjusted tax figures with a notable new item this year relating to the one-off impact of the reduction in the
UK rate of corporation tax from 30% to 28% on deferred tax assets.

The increase in effective tax rate from 29.2% to 32.0% is principally due to the Group's losses in the US. We expect
that the availability of US losses to offset US profits taxed at an average effective rate of 42% will result in a Group
effective tax rate of approximately 31-32% in the coming year.

:

MRS S5OLISNY

|

uonewou 3jesodiod

ruouewm;ugﬂuedwco || UOIIBLLLIOJU [enLeuy



Financial review

Adjusted diluted eamings per share

increased by 36% to 14.6p
14.6p
2008 2007
£000 £000
Tax charge per the IFRS financial statements 7334 4,358
Impact of exceptional charge on absorption of StreamShield 164 329
Impairment of Rubus goodwill following claim for previously unrecognised tax losses 192 153
tmpact of amortisation of intangibles 528 220
Effect of change in UK tax rate on deferred tax asset {69) -
Adjusted tax charge 8149 5060

The Group’s net deferred tax asset has reduced from £4.1 million at the start of last year to £2.2 million at 31 March
2008. The main driver of the reduced deferred tax asset was a much lower intrinsic vatue of unexercised share
incentives based on the Company’s lower share price at 31 March 2008 of 249.5p (2007: 412.5p).

At the year end, the Group had unutilised tax losses carried forward in its US subsidiaries as well as in Rubus,

a company acquired in 2003. Since there are varying degrees of uncertainty as to the timescale of the utilisation
of these losses, the Group has not recognised £6.8 million (2007: £5.2 million} of potential deferred tax assets
associated with these losses.

Earnings per share {“EPS")
Reported diluted eamings per share grew by 40% to 12.9 pence {2007- 9.2 pence).

The post-tax impact of the exceptional charge on the absorption of StreamShield, the amortisation of acquired
intangibles and the unwind of the discount on the deferred consideration on the m.a.partners acquisition, together
with the impact of the change in deferred tax rate from 30% to 28%, has been reversed in presenting an adjusted
measure of EPS as shown in the table below. The Directors consider that the resultant adjusted EPS figure of

14.6 pence (2007: 10.7 pence) better reflects the underlying growth in profits of the Group,

7008 2007

Pence Pence
Diluted EPS per the IFRS financial statements 12.9 9.2
Exceptional charge on absorption of StreamShield 05 0.7
Amortisation of acquired intangibles 10 05
Unwind of discount on m.a,partners deferred consideration A 0.3
Effect of change in UK deferred tax rate Q1 -
Adjusted diluted EPS 14.6 10.7
The Group incurred losses in the US and in StreamShield during the year. The impact of these is quantified in the
tabte below:

2008 2007

Pence Perce
Adjusted diluted EPS
UK 16.4 13.6
us ' {13) {0.6)
SSN {0.5) (23)
Group 146 10.7




financial review

Cash and treasury
We ended the year with net debt of £11.1 million (2067: £8.0 million).

At the operating level, the cash inflow for the year (before tax paid} was £23.8 million (2007: £22.5 million)
representing a cash conversion of 88% (2007: 132%) of adjusted operating profit. The cash conversion ratio in
2008 was lower than in 2007 due to the longer working capital profile of fixed price projects which represent an

"increasing proportion of Detica’s work and a smaller bonus charge in 2008 than that paid in june 2007 relating
to prior year profits.

The Group also incurred net cash outflows of £8.3 million {2007: £36.4 million) assodiated with the acquisitions
in the previous financial year. Capital expenditure was £7.7 million (2007: £7.9 million) with the majority of spend
incured in fitting out new offices in London, Cheltenham and Ballston, Virginia.

The Group’s policy is to fund its operations through the use of retained eamings, equity and bank debt. At the year
end, as well as an annually renewable £10.0 million overdraft facility, the Group had the following four-year
committed borrowing facilities with its clearing bankers which had been put in place in September 2006 to fund the
acquisitions of m.a.partners and DFI:

+ £15.0 million revolving credit facility; and

+ £2.0 million amortising loan facility ~ £13.0 million of the original £15.0 million toan having been repaid during
the year.

In May 2008, the Group cancelled this facility and agreed a new committed £40.0 million revolving credit facility with
its clearing bankers expiring in May 2012. This facility will be used, if required, to provide increased flexibility around
future working capital and general corporate requirements.

In the year ended 31 March 2008, the Group paid floating rate interest on its bank borrowings at a rate of LIBOR
plus 0.75% and was thus exposed to interest rate risk. In October 2006, it entered into an 18-month £5 million
interest rate swap to partially hedge this risk, In light of the lower level of borrowings expected in the forthcoming
financial year, the Board decided not to renew this swap on expiry. The interest rate payable on drawings under the
new fadility is based on the ratio of EBITDA to net debt. The Group expects to pay interest at a marginally reduced
rate of LIBCR plus 0.70% in the coming year.

Financing costs included a charge of £0.2 million (2007: £0.3 million) in respect of the discounting of the deferred
consideration for m.a,partners which was paid in full in june 2007 as well as net interest paid on bank loans and
overdrafts of £1.4 million (2007: £0.3 million income} stated net of the £11,000 gain on the interest rate swap
described above.

The increase in the Group’s US operations compared to prior years means that foreign exchange exposure has
increased. Primarily this relates to increased volatility arising from the translation of dollar denominated revenues
and eamnings into sterling. In addition, the Group funds its US operaticns in part through £13.2 million of long-term
doliar denominated intercompany debt. Exchange differences in the retranslation of this debt are taken to equity.

Dividends

The Board is recommending a final dividend of 2.5 pence per share making a total for the year of 3.7 pence {2007:
2.8 pence), up 32% on last year. This represents dividend cover of 3.9 times (2007: 3.8 times) based on adjusted
diluted EPS, and is in line with our previousty announced dividend policy whereby we aim to maintain dividend cover
in the range of 3.5 to 4.5 times with approximately one-third paid in respect of interim results and two-thirds
following the AGM.

e final dividend will, if approved by shareholders at the forthcoming Annual General Meeting, be paid on 8 August
8 to sharghotders on the register at the close of business on 17 July 2008, with an ex-dividend date of 9 july 2008.

30 May 2008
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Business
risks

The Board and management continually identify, review and, where possible, mitigate the risks that may impact
Detica's business, prospects, financial results and share price. This exercise is docurmnented formally every three
months. Other than the economic climate, the key, high-level risks to our business and to the sector more generally
have not changed substantially aver the past year and are as follows:

Global economic climate :

As with all technology businesses, Detica is exposed to any downturn in technology spending that may result from
instability in the global economy caused, for example, by rising commodity prices, acts of terrorism or, as we have
seen recently, prolonged turmoil in global financial markets.

We believe that the diversified markets covered by our business and, in particular, our focus on the Government
market, provide some mitigation against this risk. In addition, we maintain staff base flexibility in order that we can
move resources to those sectors where demand is greatest —in the past year this has resulted in a material transfer
of UK Financial Services staff into our TMT or Government units where demand has been stronger.

Public sector spending

There is ongoing speculation that a tightening in the public finances will lead to a reduction on UK Government
investment in consulting and IT projects. While this remains a material risk, we believe that our focus on the counter-
threat agenda will provide mitigation against this risk. The publication of the Comprehensive Spending Review in
QOctober 2007 and of the Naticnal Security Strategy in March 2008, confirmed the priority of spending in this area.

Similar speculation exists in the US Government market. Last year, approval of the Homeland Security budget
was delayed for three months which impacted our US Govemment business’ third quarter new sales. This must be
considered to be an ongoing risk particularly in light of the forthcoming change in US President. In our mitigation
of this risk, we focus on what we believe to be high pricrity spending areas as well as seeking to obtain contract
extensions ahead of the end of the US budget year on 30 September.

Buoyant recruitment market

Over the past year, the health of the consulting market led to increased competition to attract the best people and

to high salary inflation in certain sectors like capital markets. We address these risks through a portfolio of measures,
inctuding a strengthened HR management team, attractive staff reward schemes such as flexible benefits, and
through new career development programmes. Looking forward, with some of our competitors implementing a hiring
freeze, we expect this risk to reduce.



Business risks

Pricing pressure from off-shore providers

Low-cost providers in off-shore locations continue to exert pressure on day rates in some sectors of our market,
Where possible, we are enhancing our competitiveness by resourcing appropriate projects in off-shore locations
through our partnership with Indian and Polish technology specialists. Most of our work, however, is unsuitable for
off-shore resourcing, as we are usually very closely engaged with the client in problem definition and as security
aspects often dominate.

Execution risks

Delivery risk

Detica has, over many years, built a track record of very strong project management and technical delivery of the
most complex and business-criticat programmes. Any failure to meet client expectations and/or our contractual
obligations could dammage our reputation in the marketplace. We manage this risk through bid sign-off controls, peer
review of technical solutions and project plans and regular monitoring of high risk projects by project boards, During
the year, and in light of material fixed price project wins such as e-Borders and the Metropolitan Police's MDT
programme, we strengthened further our delivery methodologies, brought in external consultants to objectively
review project delivery and recruited additional senior delivery management.

Security

Much of Detica'’s work relies on its reputation for strong security, in particular that for the National Security
community where both the UK and US business are subject to particular rules applied by their respective
governments. Security breaches could materially darnage Detica’s business. Security matters are therefore managed
by a dedicated team and overseen by a Security Committee in each of the UK and the US who ensure that the
business systematically embeds igorous security practice in its everyday operations,

Accreditation

Maintaining certain acoreditations such as 1509001 (relating to quality assurance) and 15027001 (relating to (T
security) is essential in cestain parts of our business. The Group regularly reviews its compliance with the relevant
standards and carries out routine internal and external audits to ensure that the accreditations are maintained.

Acquisitions

Acquisitions play a key role in our strategy and the successful integration and operation of acquired businesses

represents a commercial risk to the business. Indeed, this risk materialised in the first half of the year when the

recently acquired DFi business initially proved more difficult to integrate than expected and growth and profits
suffered as a result. We mitigate this risk through a structured integration process using joint teams and careful
incentivisation of the acquired management team. It remains the Board’s view that the strategic importance of
entering the US market justifies the risk inherent in sefective acquisitions.

AN SSIUISNY

[ uoneuLoyUl Auedwiod ” U PULIOU) JeURUL ‘H vonewwc) 21ei0di0) “




Directors’ biographies

Chris Conway (Age 63)
Non-Executive Chairman

Chris joined Detica as an
independent Non-Executive
Director in November 2000 and
was appointed Non-Executive
Chairman of Detica in April 2001.
He has extensive experience in the
IT sector and warked for IBM from
1966 to 1993, rising through roles
in programming, sales, marketing
and operations to become a member
of the IBM UK board. He maoved

in 1953 to Digital Equipment Co.
where he becarne Chairman and
Chief Executive of Digital UK and
Eire, Chris became Vice President

of Compaq's Enterprise Computing
Group responsible for the EMEA area
following Compaq's acquisition of
Digital in 1998. He left Compaq

in November 1999 and is now a
Non-Executive Director of Kofax plc
and Non-Executive Chairman of
Synetrix Limited. As Chainman of
Detica, Chris is responsible for

the running of the Board and is

also Chairman of the Group's
Norination Committee and

a mesber of the Audit and
Remuneration Committees.

Tom Black (Age 48)
Chief Executive

Tom joined Detica in 1984 following
a short academic career at the
universities of Strathclyde and
Oxford and various research
laboratories in the UK and overseas.
His early career was spent in the
national security field until he led the
Company's mave into commercial
markets during the 1990s. He has
held most senior management posts
within the Company and was
appointed Chief Executive at the time
of the management buy-out from
the founder in 1997. He then led the
Group's flotation on the London
Stock Exchange in April 2002,

Chris Banks (Age 58)
Non-Executive Director

Chris joined the Board in

October 2000 as an independent
Non-Executive Director. He has

had extensive experience in the IT
industry since 1978, when he joined
The BIS Group, where he was Group
Finance Director from 1985 to 1991.
Chris was Finance Director at CMG
plc from 1992 to June 2000 and
remained a Non-Executive Director
of CMG plc until December 2002.
He is also Non-Executive Director
and Chairman of the Audit
Committee of The Innovation
Group plc, Consort Medical plc and
Medical Marketing Intemational
Group plc as well as being a trustee
of The Barbara Ward Children’s
Foundation. He qualified as a
Chartered Accountant in 1973 and
is 8 member of the Assodation of
Corporate Treasurers. At Detica, Chris
is the Senior Independent Director,
Chairman of the Audit Committee
and a member of the Remuneration
and Nomination Committees.

Colin Evans (Age 40)
Chief Operating Officer

Colin joined Detica in 1993 and

was appointed to the Board in
September 2006 having been part
of the executive management team
since 1997. Appointed Managing
Director of Detica UK in February
2005, he was responsible for the
Group's core business in the UK.
Colin has a strong background in
large scale informaticn management
programmes, and ran the Company’s
National Security business until
2002. Cotin's primary responsibility
is for overseeing the Group's
Covernment business in both

the UK and US.




Dhrectors’ biographies

John Gordon (Age 62)
Non-Executive Director

John joined the Board in April 2007
as an independent Non-Executive
Director. He served until 2004

in the White House as President
George W. Bush's Homeland Security
Advisor and previously as the Deputy
National Security Advisor for Counter
Terrorism and the National Director
for Counter Terrorism. As an Air Force
four-star general, and prior to joining
the White House team, he was

the Deputy Director of Central
Intetligence, with leadership
responsibilities across the entire

US intelligence community.

John chaired the Board of Detica's US
national security business, Detica Inc,
from September 2005 until March
2007 John was previously a director
of Actividentity Corporation and
EDO Corporation both listed on

the New York Stock Exchange and
Electro Optic Systems Holdings Ltd
in Australia. John is a member of
Detica's Remuneration and
Nomination Committees,

Mandy Gradden {Age 40)
Finance Director

Mandy joined Detica in June 2003
and was appointed to the Board in
July 2003. She is responsible for
both financial and, with Colin Evans,
commercial management. She
qualified as a chartered accountant
at Price Waterhouse in 1992 and
joined Dalgety plc, the agricultural
and food production company, as
Group Finandiat Controller in 1997,
in 2000, Mandy joined Telewest
Communications plc as Director

of Corporate Development, where
an important part of her role was
the management of Telewest's
portfolio of investments in smaller
high-technology businesses.

Mark Mayhew (Age 48)
Non-Exacutive Director

Mark joined the Board in May 2003
as an independent Non-Exequtive
Director. He was previously CEO

of CIMS, the specialist marketing
subsidiary of Cendant Corporation.
He has a strong background in both
customer management and the
Financial Services sector. Prior to his
appointment at CIMS in March 2002,
Mark was UK Country Head of
Morgan Stanley’s Consumer Banking
Group. Previgusly he was at NatWest
for 14 years where he held a variety
of roles including Director, Retail
Marketing and subsequently Chief
Operating Officer for NatWest Card
Services. Mark is CEO of Debrett’s
Limited. Mark is Chairman of Detica's
Remuneration Committee and a
member of Detica's Audit and
Nomination Committees.

John Woollhead {Age 47)
Company Secretary

{ohn joined Detica in January 2005
and is responsible for the full range of
company secretarial duties within the
Group. John qualified as a Chartered
Secretary in 1987 and was appointed
Company Secretary of Eve Group plc
later that year. More recently John
acted as Cormpany Secretary to
Peterhouse Group plc. John is
Secretary to the Board, the Audit,
Remuneration and Nomination
Committees.
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Directors’ report

The Directors present their report and the audited Group finandial statements for the year ended 31 March 2008,

Business Review

The Group's principal activity continues to be the provision of business and technology consulting services combined
with complex system integration. The Business review, Financial review and Business risks on pages 4 to 17 of this
report include the Directors’ view of the development of the business and its position at the end of the financial year,
with reference made to performance indicators used by the Directors to monitor the business. The Croup's financial
risk management objectives and policies are discussed in the cash and treasury section of the Financial review on
page 15 and note 21 to the financial statements.

The financial results of the Group are shown in the income statement on page 42 and the accompanying notes and
financial statements on pages 43 to 76.

Dividends

The Directors propose a final dividend of 2.5 pence per ordinary share which, together with the interim dividend of
1.2 pence per ordinary share paid on 8 january 2008, makes a total dividend of 3.7 pence per ordinary share for the
year, an increase of 32% over the prior year. The final dividend will, if approved by shareholders at the Annual General
Meeting ("AGM7), be paid on 8 August 2008 to shareholders on the register at 11 july 2008, with an ex-dividend
date of 9 Juty 2008.

Share capital
Details of the authorised and called-up share capital of the Company are set out in note 18 to the financial
statements.

The Company does not currently have authority te purchase its own shares but is seeking this authority at the
forthcoming AGM.

Directors and their interests
The Directors in office throughout the year were Chris Conway, Chris Banks, Tom Black, Colin Evans, john Gordon,
Mandy Gradden and Mark Mayhew.

Tom Black and Mark Mayhew retire by rotation at the forthcoming AGM and, being eligible, offer themselves for
re-election. The biographies of all directors are set out on pages 18 and 19.

The appointment and replacement of Directors is governed by the Articles of Association of the Company and the
Normination Committee Terms of Reference.

Directors’ interests in shares and share options in the Company are detaited in the Directors’ remuneration report.

The Group has indemnified the Directors of the Company against liability in respect of proceedings brought by third
parties, subject to the conditions set out in the Companies Act 1985. Such qualifying third party indemnity provision
was in force during the year and continues to be in force as at the date of this report. The Group has purchased
Directors and Officers' liability insurance with an indemnity limit of £20 million in order to minimise the potential
impact of such proceedings. This insurance policy indemnifies both Group and Subsidiary board directors.

Powers of the Directors

Subject to the Company’s memorandurn and Articles of Assodiation, UK legistation and any directions given by
special resolutions, the business of the Company is managed by the Board. The Directors have been authorised to
allot and issue ordinary shares under authority of resolutions of the Company passed at its Annual General Meeting.
The Directors do not currently have authority to make market purchases of company shares although this authority is
being sought at the forthcoming AGM. Further details of resolutions the Company is seeking for the allotment, issue
and purchase of its ordinary shares are set out in the explanatory notes to the Notice of the Annual General Meeting
set out on pages 89to 91.



Lireciors report

Principal shareholders
The Company is aware of the following shareholders being interested in 3% or more of the Company's issued ordinary
share capital as at 30 May 2008.

Percentage

Ordinary of issued

shares share

of 2 pence capital

BlackRock Investment Management {UK) Ltd 8,985,896 176
William Blair & Co 7,742,970 6.68
Standard Life lnvestments Ltd 7,360,342 6.35
Baillie Gifford & Co . 6,838,487 590
Aegon Asset Management 6,488,749 5.60
Tom Black 5,574,180 4.81
Threadneedle Asset Management 5.316,679 4.59
Legal & General Investment Management 5,063,052 437
Columbia Wanger Asset Management 4,715,500 4.07
Herald Investment Management 3,575,000 3.09

Share capital

As at 30 May 2008, the Company’s issued share capital comprised a single class of share capital which is divided into
ordinary shares of 2 pence each. Details of the share capital of the Company are set out in note 18 to the accounts
on page 65. During the year under review the Company issued 1,479,551 ordinary shares as deferred consideration
relating to the acquisition of m.a Intematienal Limited in September 2006.

The rights and obligations attaching to the Company's ordinary shares are set out in the Company's Articles of
Association, copies of which can be obtained fror Companies House in the UK or by writing to the Company
Secretary. Subject to applicable statutes, shares may be issued with such rights and restrictions as the Company
may by ordinary resolution decide.

Holders of ordinary shares are entitled to attend and speak at general meetings of the Company, to appoint one or
more proxies and, if they are corperations, corporate representatives, and to exercise voting rights. Holders of ordinary
shares may receive a dividend and on liquidation may share in the assets of the Company. Holders of ordinary shares
are entitled to receive the Company's annual report and accounts.

Subject to meeting certain thresholds, holders of ordinary shares may requisition a general meeting of the Company
or the proposal of resolutions at Annual General Meetings.

Veting rights and restrictions on transfer of shares

On a show of hands at the general meeting of the Company every holder of ordinary shares present in person or by
proxy and entitled to vote has one vote and on a poll every member present in person or by proxy and entitled to vote
has one vote for every ordinary share held. Further details regarding voting at the Annual General Meeting can be
found in the Corporate Governance Report on page 26 and in the notes of the notice of the Annual General Meeting
on pages 88 to 91. Details of the exercise of voting rights attached to the ordinary shares held by the Employee Benefit
Trust are set out in the section entitled "Employee Benefit Trust” below. None of the ordinary shares, including the
shares held by the Employee Benefit Trust, carry any special rights with regard to control of the Company. Electronic
and paper proxy appointments and voting instructions must be received by the Company's Registrars not later than
48 hours before a general meeting.

There are no restrictions on the transfer of ordinary shares in the Company other than:
+ certain restrictions may from time to time be imposed by laws and regulations (for example insider trading laws);

« pursuant to the Company’s share dealing code whereby the Directors and certain senior employees of the Cormpany
require approval to deal in the Company's shares; and

+ certain restrictions on the transfer of consideration shares issued on the purchase of m.a. Intemational Limited
in that the shares must be held for a set period post allotment.

The Company is not aware of any arrangements between shareholders that may result in restrictions on the transfer
of ordinary shares and for voting rights.
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Articles of Association

The Company's Articles of Association (adopted by special resolution on 2 August 2007} may only be amended by
special resolution at a general meeting of the shareholders. At the Annual General Meeting to be held on 31 July 2008,
a resolution will be put to sharehelders proposing the adoption of new Articles of Association. A summary of the
principat proposed changes can be found in the explanatory notes to the notice of Annual General Meeting on

pages 88 to 91,

Significant agreements

The Company has a £40.0 million revolving credit facility with HSBC dated 23 May 2008, This arrangement has
a change of control provision which, in the event of a change of ownership of the Company, could result in
re-nepotiation or withdrawal of the facility.

The Company has two contracts with a change of contro! provision, the loss of which the board considers would have
a significant impact on the Group.

The e-Borders contract, awarded in November 2007, has a value of more than £80 million with the majority of
revenue expected in the period 2008 to 2012, The contract with the Metropolitan Police to provide mobile data
facilities, awarded in March 2008, has a value of £18 million over a five year term. In both cases the client has the
right to terminate the contract on a charge of control.

There are a number of other agreements and contracts such as client contracts, leases, supplier contracts
and employee share plan provisions which would alter or terminate on a change of control of the Company.
No other individual contract is considered to be significant in terms of its potential impact on the business of
the Group as a whole.

Compensation for loss of office

There are no agreements between the Company and its Directors or employees providing for compensation for loss of
office or employment that occurs as a result of a takeover bid. Further details of the Directors' service contracts can be
found in the Directors’ remuneration report on page 36.

Employee benefit trust

The Detica Group Employee Benefit Trust is a discretionary trust established in 1998 for the benefit of staff in the
Group. It has a professional independent trustee, Close Trustees Jersey Limited. Having now fully repaid all loans to
the Group, the Trust is financed by the proceeds of option exercises which are in excess of the original acquisition cost
of the shares. Costs of administration are charged to the income statement as incurred. All rights to dividends have
been waived by the Trust. The Trust has purchased the Company's shares for use in connection with the Group’s
employee share schemes. The Remuneration Committee makes recommendations to the Board, which then makes
recommendations to the Trust regarding the award of LTIP incentives to members of staff.

In accordance with best practice, the Trust has been requested to abstain from voting at any general meeting.

Research and development {"R&.D")

Most R&D undertaken by the Group is funded by clients and therefore does not quallfy for separate disclosure
as R&D within these financial statements. Expenditure totalling £2.7 million (2007; £5.2 million) relates
primarily to the Company’s Technology Innovation Group, and in the prior year, research and development in
StreamShield Networks,

Creditors payment policy and practice
It is the Company’s policy that payments to suppliers are made in accordance with those terms and conditions agreed
between the Group and its suppliers, providing all trading terms and conditions have been complied with.

At 31 March 2008, the Group had 31 days’ purchases outstanding in trade creditors (2007: 35 days).

Carporate and Social Responsibility

The Board recognises the importance of relationships with the wider community and its obligation to employees,
shareholders, customers, suppliers, the local community and others. A working group has been established, chaired by
the Group HR Director to promote employee participation and to ensure cormpliance with the Group Corporate and
Social Responsibility Policy.

Through its Corporate and Sociat Responsibility Policy, Detica aims to:
+ meet all relevant legislative requiremnents on environmental issues;

* promote environmental awareness among staff and seek their active participation in minimising the environmental
impact of the Group’s operations;
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+ seek to conserve energy and natural resources by minimising waste, recycling where possible and by maximising
our use of renewable resources;

.

corsider the life-cycle environmental effects of investment in premises and equipment;
+ ensure it is proactive and fair in its support of charitable causes;
» adopt the highest standards of business ethics in all our dealings; and

- ensure all contractors follow its practices whilst working on its sites and respond promptly and efficiently to
adverse occurrences.

During 2007 Detica's nominated charity was Marie Curie Cancer Care. The Princes’ Trust has been nominated as the
2008 charity, Various initiatives are being implemented to raise money for the charity including the Enterprise Project,
whereby teams of employees are tasked to arange a mini enterprise with a fundraising target of £5,000 per team,
This is fully supported by the Company by the provision of mentors and training in business skills.

Company employees are encouraged to participate in the Young Enterprise charity which supports a range of business
and enterprise education programmes for young pecple. During the year approximately S50 days (2007: 10 days) were
spent working with this charity supported by the Company.

Detica operates a “Give As You Eam” schemne whereby employees can contribute to a charity of their choice in a tax
effective manner. During the year employees donated £72,000 (2007: £41,000) via this arrangement.

During the year, two Detica teams participated in the UK Microsoft Challenge coming 5th and 11th in the UK and
3rd in the World Team Challenge in France. A total of £8,555 was raised for the NSPCC. Currently 40 employees are
training for the 2008 event.

Environmental
Detica Group ple is 2 constituent Company in the FTSE4 Good Index.

The Board has considered the environmental impact of the Company's operations and concluded that the Company
does not have a material impact on the environment. However, the Company and its employees strive to ensure that
environmental impacts of its operations are minimised whenever possible,

The major enviranmental impact of day to day operations are the office based computing requirements of employees,
which are primarily the use of electrical and electronic equipment, the use of paper and the disposal of waste.

The Company implements systems and processes which reduce its impact on the environment in line with business
requirements. The following initiatives are in place in order to reduce the environmental impact of the Company:

.

the purchase of paper and other products that is manufactured from recycled materials;

recycling of paper, printer cartridges, cans, plastic and glass. This facility is available on most Detica sites and will be
introduced in all work places;

a car sharing scheme is in operation at the Guildford office locations;
- the use of electronic communications to reduce the amount of printing waste produced;
» the use of video and audio conferencing facilities to reduce travel requirements;

+ employees are encouraged to use public transport where possible;

all office refurbishment is designed to incorporate energy efficient equipment;
« where possible the use of energy providers with a low carbon footgrint; and

* in 2007 the Company took advantage of the e-communications legislation introduced by the Companies Act 2006
enabling communication with shareholders via electronic means thus reducing the requirement for printed material.
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Health and safety

The Group strives to provide and maintain a safe environment for all employees, customers and visitors to its
premises and to comply with relevant health and safety legislation. In addition, the Group aims to protect the health
of employees with suitable, specific work-based strategies, seeking to minimise the risk of injury from Group activity
and ensuring that systems are in place to address health and safety matters. During the year a Display Screen
Equipment (DSE) awareness campaign was run to increase staff awareness of the hazards and risks associated with
DSE use and the facilities and help available to address issues should they arise. Compliance with Group policy is
monitored centrally and audited externally. An annual health and safety report is produced for the Board. The Group
also encourages the involvement of employees and aimns for continual improvement in health and safety matters
thraugh a formal structure with a reporting and review process.

During the year, the Group health and safety manager reviewed and updated the health and safety policy and all
supporting procedures. The five-year health and safety review plan remains on target and has been updated to reflect
the additional priorities and changes in legislation. Health and safety audits and risk assessment reviews have been
carried out and additional actions and controls have been implemented and training conducted to ensure employees
can carry out their functions in a safe and effective manner.

Our internal accident reporting systemn has been significantly enhanced by the introduction of an online accident
reporting systern, Our accident incidence rate per 1,000 employees was 15 (2007: 15). The national average for
our business area in the year to 31 March 2007 was 21, according to research commissioned by the Health and
Safety Executive.

The Health and Safety Committee, which includes employee representatives from all areas of the business, met
four times during the year in order to monitor and manage the implementation of Detica’s health and safety policy.

Employee involvement

The employment policies of the Group are designed to ensure equal opportunities and a non-discriminatory and
diverse working environment. The aim of the policies is to ensure that no job applicant or employee receives less
favourable treatiment because of amongst other things marital status, race, age, sexual preference, religious belief
or disability.

Regular and open communications form the backbone of the Group's relationship with members of staff.

Full details of the Company’s policy on employee involvement and welfare are given in the Business review on
pages8and 9.

Disabled employees

The Group gives full consideration to applications for employment from disabled persons where the requirements of
the job can be adequately fulfilled by a handicapped or disabled person. Where existing employees become disabled,
it is the Group's policy wherever practicable to provide continuing employrnent under normal terms and conditions
and to provide training and career development and promotion to disabled employees wherever appropriate.

Charitable donations

The total amount of charitable donations made by the Group during the year ended 31 March 2008 was £26,000
{2007: £38,000).

There were no political donations.

Auditors

Emst & Young LLP have expressed their willingness to continue in office. Accordingly, a resolution to reappoint
Emst & Young LLP as the Group's auditors and authorising the Directors to fix their remuneration will be put to the
forthcoming Annual General Meeting,

Annuat General Meeting ("AGM")

The Notice of the AGM to be held on 31 jJuly 2008 (together with explanatory notes) is set out on pages 87 to 91
of this report. A summary of the resolutions is given below:

+ toreceive the Annual report and accounts for the year ended 31 March 2008;

+ to consider the Directors’ remuneration report;

+ tore-elect Tom Black as an Executive Director;

* to re-elect Mark Mayhew as a Non-Executive Director;

+ todeclare a final dividend of 2.5 pence;
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+ to reappoint Emst & Young LLP as auditors;

» to authorise the Directors to fix the remuneration of the Auditors;

» to authorise the Directors to allot securities;

+ to authorise the Directors to allot securities for cash other than on a pro-rata basis to shareholders;

- to authorise the Cormpany to make market purchases of Company Shares; and

+ to approve the adoption of updated Articles of Association.

Full details regarding the above resolutions are given in the notes to the AGM agenda on pages 88 to 91,
Full details of the electronic AGM voting system are given in the notes to the AGM on pages 88 and 89.

The proxy votes for and against each resolution, including abstentions will be counted before the AGM and the results
will be made available at the meeting after-the shareholders have voted on a show of hands and will be published on

* the Detica website.

Directors’ statement as to disdlosure of information to auditors
The Directors who were members of the Board at the time of approving the Directors’ report are listed on page 20.
Having made enquiries of fellow Directors and of the Company’s auditors, each Director confirms that:

- tothe best of each Director’s knowledge and belief, there is no information relevant to the preparation of their
report of which the Company’s auditors were unaware; and

+ each Director has taken all the steps a Director might reasonably be expected to have taken to be aware of all
relevant audit information and to establish that the Company’s auditors are aware of that information.

Authorisation of financial statements

The financial statements of Detica Group plc for the year ended 31 March 2008 were authorised for issue by the
Board of Directors on 30 May 2008 and the balance sheets were signed on behalf of the Board by Tom Black and
Mandy Gradden. Detica Group plcis a public limited company incorporated and domiciled in England and Wales.
The company’s ordinary shares are traded on the London Stock Exchange.

By order of the Board:

John Woolthead
Company Secretary
30 May 2008

This report hagb awn up by the Directors in accordance with English law and the Directors accept no liability
to any person otherthan the Cornpany in respect of such a report. Any liability of the Directors shall be determined
in accordance with Section 463 of the Companies Act 2006.
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Corporate governance

Detica is committed to and is accountable to shareholders for high standards of corporate governance. In respect
of the year ending 31 March 2008, Detica has been in full compliance with the provisions of section 1of the 2006
Combined Code on corporate governance except as detailed below:

+ in the period 1 April 2007 to 16 November 2007 the Group Chairman, Chris Conway was also Chairman of the
Remuneration Committee. This was not in accordance with the code provision B.21. Mark Mayhew was appointed
Chairman of the Remuneration Committee on 16 Novernber 2007; and

- inthe pericd 24 April 2007 to 24 September 2007 the Company was a member of the FTSE 250. Given that the
code does not recognise Chris Conway as an independent Non-Executive Director, the Audit Committee only had
two independent Non-Executive Directors during this period. This was not in accordance with code provision €31,

This statement describes how principles of corporate governance are applied to the Group and explains the reasans
for the non-compliances noted above.

The Board
The Board comprises three Executive and four Non-Executive Directors whose Board and Committee resporsibilities
as at 31 March 2008 are set out in the table below:

Board Audit Remuneration  Nomination

Chris Conway Non-Executive Chairman Chairman ~ Member ~ Member  Chairman
Chris Banks Non-Executive Director and

Senior Independent Director Member Chairman  Member  Member

Tom Black Chief Executive Member - - -

Colin Evans Chief Operating Officer Mernber - - -

Mandy Gradden Finance Director Member - - -

Mark Mayhew MNon-Executive Director Member  Member Chairman  Member

John Gordon MNon-Executive Director Mermber - Member Member

The Non-Executive Chairman, Chris Conway, is responsible for the running of the Board. The Chairman encourages the
Board to act as a single unit by obtaining consensus at Board meetings. in exceptional circumstances decisions would
be taken by majority.

Executive responsibility for the running of the Group's business rests with the three Executive Directors, Tom Black,
Colin Evans and Mandy Cradden who are supported in this by the divisional management teamns.

The Board normally meets on a monthly basis. During the year, the Board met on 11 scheduled occasions; further
meetings and conference calls are held as and when necessary. The attendance of individual Directors at the
scheduled Board meetings is shown in the table below:

Scheduled Board Ad hoc and conference call

meetings attended meetings attended
Chris Conway 1/ 3/3
Chris Banks /M 3/3
Tom Black nMm 3/3
Mandy Gradden /M 3/3
Mark Mayhew 1N 3/3
Colin Evans nMm 3/3
John Gordon 10/1 2/3

During the year the Chairman met with the Non-Executive Directors, without the executives present,
on several occasions.
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After careful review, the Board has again concluded that Chris Conway {notwithstanding his role as Non-Executive
Chairman) was independent throughout the year. In coming to this view, the Board considered strength of character
and independence of judgement and opinicn. Chris Conway will continue to chair the Normination Committee and
remain a member of the Audit and Remuneration Committees. In addition, and again after careful review, the Board
concluded that Chris Banks, Mark Mayhew and John Gerdon were independent throughout the year. In coming

to these assessments in respect of the four Non-Executive Directors, the Board considered the character of the
individuals concermned and the fact that none of them:

= has ever been an employee of the Group;

+ has ever had a materia! business relationship with the Group;

- receives any remuneration other than their fees;

+ has close family ties with advisors, other Directors or senior management of the Group;

- has significant tinks with other Directors through involvement with other companies;

+ represents a significant shareholder; or

+ has served on the Detica Board for more than nine years,

The Board is responsible to shareholders for the proper management of the Group and for its system of corporate
governance. It receives information on (at least} a monthly basis to enable it to review trading performance, forecasts
and strategy and it has a schedule of matters specifically reserved for its decision, The most significant of these are:

+ changes to the structure, size and compaosition of the Board;

+ consideration of the independence of Non-Executive Directors;

- review of management structure and senior management responsibilities;

» with the assistance of the Remuneration Committee, appioval of remuneration policies across the Group;

+ approvat of strategic plans, profit plans and budgets and any material changes to them;

oversight of the Group's operations ensuring competent and prudent management, sound planning, an adequate
system of internal control and the management of adequate accounting and other records;

« final approval of annual and interim financial statements and accounting policies;

+ approval of the dividend policy;

approval of the acquisition or disposal of subsidiaries and major investments and capita! projects;

+ delegation of the Board's powers and authorities, including the division of responsibilities between the Chairman,
the Chief Executive and other Executive Directors; and

+ receiving reports on the views of the Company’s shareholders.
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Operational management of the Group is delegated to the divisional managernent teams.

Procedures exist to allow the Directors to seek independent legal and professional advice in respect of their duties at
the Company's expense where the circumstances are appropriate. All Directors have access to the Company Secretary
for advice,

All Directors are required to submit themselves for re-election at regular intervals and at least every three years.
Tom Black and Mark Mayhew are submitting themselves for se-election at the forthcoming AGM. The Chairman
has confirmed that, following evaluation, Tom Black and Mark Mayhew continue to be effective and that they each
continue to demonstrate commitment to the role. The biographical details on pages 18 and 19 document the range
of skills and experience each brings to the Group.

The following formally constituted committees deal with specific aspects of the Group's affairs in accordance with
their written terms of reference, which are reviewed annually. Full details of these terms of reference can be found

at www.detica.com.

Audit Committee

The Audit Committee, which is chaired by Chris Banks (who has recent, relevant experience as the current audit
committee chairman of three other listed companies), comprises Chris Conway and Mark Mayhew and meets three
times a year. Tom Btack, Colin Evans, Mandy Gradden and the external auditors attend these meetings as required by
the Committee.

The purpose of the Committee is to assist the Board in the discharge of its responsibilities for financial reporting and
corporate control and to provide a forum for reporting by the external auditors. The responsibilities of the Cormmittee
include:

* tomonitor the integrity of the finandial statements and review significant financial reporting judgements contained
in thern;

* toreview the Company's internal control and risk management systems;

* to make recommendations to the Board in relation to the appointment of the external auditor and to approve the
remuneration and terms of engagernent of the external auditor;

* to review and monitor the independence, objectivity and effectiveness of the external auditor;

+ todevelop and implement policy on the engagement of the external auditors to supply non-audit services;
+ to menitor the Company’s whistle-blowing proceduies; and

* toreview regularly the effectiveness of the intemal audit function.

The attendance of individual Committee members at Audit Committee meetings is shown in the table below:

Meetings attended

Chris Banks 3/3
Chris Conway 3/3

. Mark Mayhew 3/3

In addition, the Finance Directos, the Chief Operating Officer and the external auditor attended each of the meetings.
The Chief Executive attended two of the meetings.
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During the year the Committee undertook the following activities at these meetings:

- reviewed the interim and annua! results and reports including a review of matters raised by the external auditor and
areas of judgement;

+ reviewed the system of internal control in operation throughout the Group;

- reviewed the appropriateness of the Company's accounting policies;

» reviewed the effectiveness of the internal audit function;

» reviewed the scope, effectiveness, independence and objectivity of the external auditor Ernst & Young LLP;
+ reviewed and agreed the level of non-audit fees payable to the external auditor;

+ considered and approved the accounting treatment of various taxation issues that arose during the year;

+ reviewed the Company's compliance with the Combined Code on Corporate Governance;

+ reviewed its own effectiveness and concluded that it had continued to operate effectively;

- reviewed the whistle-blowing policy of the Group; and

+ reviewed the treasury policies of the Group.

At the conclusion of each meeting of the Audit Cornmittee, the Non-Executive Directors met with Ernst & Young LLP
without executives of the Company being present,

Remuneration Committee

The Rernuneration Committee, which from 16 November 2007 was chaired by Mark Mayhew (and was previously
chaired by Chris Conway) comprises the Non-Executive Directors, meets at least twice a year and additionally as
required. John Gordon was appointed to the Committee on 1 April 2007. The Cornmittee is responsible for reviewing
remuneration arrangements for the Chairman, the Executive Directors and other senior employees of the Group and
for providing general guidance on aspects of remuneration policy throughout the Group.

Ouring the year the Committee made recommendations to the Board regarding:

- basic salary and other benefits of the Executive Directors and other senior executives of the Group;

= remuneration of the Chairman;

+ performance-related remuneration in respect of the Executive Directors and other senior executives of the Group;
+ awards to be made under the LTIP and ESOS during the year and associated performance conditions; and

- the achievement of performance conditions in respect of equity incentives that vested during the year.

The attendance of individual Committee members at Remuneration Committee meetings is shown in the table below.

Meetings attended
Chris Conway 6/6
Chris Banks 5/6
Mark Mayhew 6/6
John Gordon 4/6

The Directors’ remuneration report is set out on pages 33 to 39.
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Nomination Committee

The Namination Committee is chaired by Chris Conway and comprises the Non-Executive Directors. John Gordon was
appointed to the Committee on 1 April 2007 The Committee is responsible for reviewing and approving appointments
1o the Board and subsidiary boards having regard to the balance and structure of the Board and the senior
management team.

During the year and up to the date of this report, the Committee met and made recommendations to the
Board regarding:

- the appointment of Mark Mayhew as Chairman of the Remuneration Committee;

+ the proposed re-election of Torn Black and Mark Mayhew as Directors at the forthcoming Annual General Meeting;
and

- the appointment of certain other senior managers in the Group.

The Group operates a formal succession planning process which is reviewed on a six monthly basis. The leadership
roles and succession plans are reinforced through identified developmental training.

The attendance of individual Committee members at Nomination Committee meetings during the year is shawn in
the table below:

Meetings attended
Chris Conway ' 4/4
Chris Banks 4/4
Mark Mayhew 4/4
John Gordon 4/4

Performance reviews

A formal appraisal process for the Board and its committees was undertaken during the year. This was an intemal
process using detailed questionnaires completed by all relevant Directors and collated and summarised by the
Company Secretary. As a result of this process necessary actions were agreed and have been implemented.

The questionnaire in respect of the Board, the Remuneration and the Nomination Cornmittees covered objectives
and strategy, management oversight, Board performance, meetings, external relationships, governance and
Board/Committee constitution. The questionnaire in respect of the Audit Committee covered terms of reference,
membership, meetings, training and resources, financial reporting, internat controls and risk management, internal
and external audit process, whistle-blowing, Board relationships and communications with shareholders.

The results of the exercise were discussed by the Board and by the Non-Executive Directors (without the executives
present) who concluded that the Board and its committees are operating effectively.

During the year the Chairman and Non-Executive Directors reviewed the perfarmance of the Chief Executive and the
Chief Executive reviewed the performance of the Finance Director and the Chief Operating Officer. The Chairman
reviewed the performance of the Non-Executive Directors. The Chairman was appraised by the Non-Executive
Directors led by the Senior Independent Director. Training requirements of the Directors were identified during

this process.

The process confirmed that all Directors continued to contribute effectively and with sufficient commitment to their
roles in order to facilitate the progress of the Group. The AGM notice confirms that the performance of Tom Black and
Mark Mayhew being proposed for re-election, continues to be effective and that they remain committed to their roles.

It is anticipated that the review exercise will be repeated annually.
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Internal control

The Board is responsible for establishing and maintaining the Group’s system of intemal control and for reviewing the
effectiveness of these controls. Internal control systems are designed to meet the particular needs of the Group and
the risks to which it is exposed. By their nature however, internal control systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives and can provide only reasonable and not absolute assurance
against material misstatement or loss.

tnternal control procedures have been established which ensure compliance with the guidance issued by the Tumbuill
Committee and the guidelines included in the Combined Code.

Key elemnents of the intemal control system are described below. These have all been in place throughout the year
and up to the date of this report and are reviewed regularly by the Board:

+ clearly defined management structure and delegation of authority to committees of the Board, subsidiary boards
and assodated business units;

- clearly docurmented internal procedures set out in the Company's 1ISO 9001 and 27001 certified management
systems;

- highreguitment standards and formal career development and training to ensure the integrity and competence
of staff;

+ regular and comprehensive information provided te management, cavering financial performance and performance
indicaters, including non-financial measures,

+ adetailed budgeting process where business units prepare budgets for the coming year and strategic plans,
which are approved by the Board;

- procedures for the approval of capital expenditure, investments and acquisitions;

+ monthly monitoring and re-forecasting of annual and half-year results against budget, with major variances
followed up and management action taken where appropriate;

+ regular internal and external audits of key processes and procedures under the Company’s 1S 9001 and
27001 certificates;

+ regular intemal and external audits of key financial controls and processes;

+ ongoing procedures to identify, evaluate and manage significant risks faced by the business in accordance with the
guidance of the Turnbull Committee on internal Controls and procedures to monitor the control systems in place
to reduce these risks to an acceptable level; and

+ formal consideration of progress made against significant business risks at monthly subsidiary board mestings,
with quarterly briefings to the Board.

A financial internal audit function was in operation during the year. All business units within the Group will be subject
to Internal Audit on a rolling programme approved by the Audit Committee. In addition, regular internal process and
procedure audits are conducted under the Company's 150 9001 and 27001 certificates and at the request of the
Audit Committee.

The Board, with the assistance of the Audit Committee, has conducted its annual review of the effectiveness of the
system of internal control based on a review of significant risks identified, the results of quality, financial and other
internal audits, external audits and reports from management.
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Auditors’ independence

The Company operates a rigorous policy designed to ensure that the auditors’ independence is not compromised by
their undertaking inappropriate non-audit work. All significant non-audit work commissioned from the external
auditors requires Audit Committee approvat. The external auditors are only selected to undertake non-audit wark
where the nature of the work makes it more timely, efficient or cost-effective to select advisors who already have a
good understanding of the Group.

The Audit Committee has undertaken its annual review of the nature and amount of non-audit work undertaken by
the external auditors to satisfy itself that there is no effect on their independence.

Details regarding non-audit work undertaken by Emst & Young LLP are given in note 3 on page 56.

Going concern

The Directors are satisfied that the Group has adequate resources to continue in operational existence for the
foreseeable future, a period of not less than 12 months from the date of this report. For this reason, they continue to
adopt the going concern basis in preparing the financial statements.

Communication with shareholders

The Company values the views of shareholders and recognises their interests in the Group’s strategy and performance.
it holds briefings with institutional fund managers, analysts and other investors, including staff shareholders, primarily
following the announcement of interim and preliminary results, as well as at other times dusing the year as may be
appropriate. During the year the Executive Directors of the Group met with 30 leading shareholders representing 81%
of the issued share capital not held by Directors, staff and the Employee Benefit Trust as at the date of this report.

The Company's programme of investor relations activities is designed to ensure that the investing community
receives a balanced and consistent view of the Group’s performance. Care is taken to ensure that any price sensitive
information is released to all shareholders at the same time in accordance with FSA requirements. All shareholders are
welcomed to the Annual General Meeting, at which the Board of Directors will be available to answer questions from
shareholders. Communication is also provided through the Annual Report and the Interim Report arid the investor
relations area on the Company’s website www.detica.com, on which financial and other information is available and
regularly updated.

The Chairman and Senior Independent Director have written to atl major shareholders to identify themselves and
offer themselves as an alternative point of contact for any matters of concem. It is anticipated that they will attend
a selection of analyst and investor meetings following the preliminary announcement of results in June 2008,

In addition, the Board receives reports from the Company's broker twice a year that communicate feedback from
institutional shareholders, The Board also reviews analyst and press coverage of the Company every month and
receives reports twice a year fromits financial public relations advisor regarding the views of analysts.

By order of the Board:

John Woollhead
Company Secretary
30 May 2008
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Information not subject to audit

The Remuneration Cormmittee and its advisors

The Committee reviews the remuneration packages of Executive Directors and other sentor employees of the Group
(having due regard to pay levels throughout the Group) and makes recommendations thereon to the Board within
agreed terms of reference. Chris Conway was the Chairman of the Remuneration Committee until 16 Novernber
2007 on which date he stood down. Mark Mayhew was appointed Chairman with effect from 16 November 2007,
Chris Conway along with Chris Banks remains a member of the Committee. John Gordon was appointed a member of
the Committee on 1 April 2007. The terms of reference of the Committee are availabte on request from the Company
Secretary and on the Group's website www.detica.com

The Remuneration Committee has appointed Hewitt New Bridge Street, a leading firm of executive remuneration
consultants, to monitor comparability with the marketplace and in particular the remuneration levels and policies of
the Group’s closest competitors and peer companies. in addition, Hewitt New Bridge Street assist in the design of
performance related remuneration, including the Equity Incentive Programme, for senior executives and other related
matters and historically have advised on the impact of new international accounting standards on Detica’s equity
incentive plans. Hewitt New Bridge Street, also provide the valuation of share incentive awards under Intemational
Financial Reporting Standards and review this report.

Hewitt New Bridge Street have confirmed, in writing, that they are independent from the Group.

Inaddition Steve Bright, the Group HR Director, assisted the Committee in consideration of remuneration related
issues during the year,

Remuneration policy

The Group's policy on Executive Director remuneration is to provide competitive market-based packages which reward
Group and individual performance and motivate Executive Directors to achieve stated business objectives and deliver
outstanding shareholder returns. Rernuneration packages comprise a basic salary, annual performance-related
remuneration by way of a cash bonus, participation in the Group’s equity incentive plans, pensions and other benefits as
detailed below. As a result, a significant proportion of the Executive Directors’ remuneration packages are performance-
related. Salaries and performance-related remuneration are reviewed annually and any changes effected from 1 April.

it has been agreed that from 2009 changes in remuneration will be effective from 1 June each year.

Itis the Committee’s policy to provide an upper quartile total remuneration opportunity through competitive levels of
fixed and, in particular, variable performance-related remuneration. This policy was in operation throughout the year
and will continue for the next financial year.

Share incentives
The Group has a number of share incentive schemes, under which all members of staff, including the Executive
Directors, are potential beneficiaries. These include:

+ an Employee Share Option Scheme ("ESOS™);
- aLong-Term Incentive Plan (“LTIP"); and
= an All Employee Share Ownership Plan {"AESOP").

During the year, and as referred to in last year's report, the Company granted awards under the £505 and the LTIP to
Executive Directors. Awards under the AESOP were not made to Executive Directors. Following a detailed review, as
reported last year, it was decided not to introduce an All Employee Share Option Scheme.

Following a further review of the operation of the Group's Equity incentive Programme, it is intended to revert to
the approach used until last year in that awards will only be made under the LTIP to Executive Directors and Senior
Managers in the current year rather than both the LTIP and ESOS. The Committee believes that LTIP awards provide
greater ongoing incentive to Directors and Senior Managers in the Group.

During the year the Group terminated an Inland Revenue approved subsidiary share option scherne in respect of
ernployees of StreamShield Networks Limited {none of whom are Directors of the Group). There are no cutstanding
options under this scherne,

As a matter of policy the Remuneration Committee ensures that the awards to be satisfied by new issue shares do
not exceed 1% per annum on average of the issued share capital over the medium to longer term. However in the
short term, awards may be made which will exceed 1% in any one particular year.

The Detica Group Employee Benefit Trust will make shares available to cover anticipated LTiP and ESOS entitlements
from the shares it currently holds. it is anticipated that during 2008 new issue shares will be required to satisfy the
exercise of LTI? and ESOS awards.
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Sirce flotation in April 2002 potentially dilutive share incentives have been awarded and are still cutstanding over
6,093,026 {2007: 4,627,417) shares, amounting to 5.3% (2006: 4.0%) of the issued share capital of the Company.

The Committee regularty reviews the extent to which the Group's share-based incentive arrangements remain
appropriate to the Group’s current circumstances and prospects.

Components of remuneration

Basic salary

Basic salary for each Executive Director is set by reference to externally benchmarked market data for comparable
businesses operating in IT services, management consulting and relevant high-tech sectors. When setting an Executive
Directors’ basic salary, account is also taken of individual performance, experience and achievement of objectives.

The salaries of Tom Black, Colin Evans and Mandy Gradden for the last two financial years are set out in the table
on page 37.

In March 2008, Hewitt New Bridge Street undertook a detailed benchmarking exercise in order to provide the
Remuneration Committee with relevant data from comparable companies and competitors. A main finding of this
review was that the existing salaries of the Executive Directors broadly were in line with marketplace comparators.

In addition, the Committee considered the perfermance of the Group over the last three years and the increasing size,
complexity and geographic reach of the Group and the specific experience of the Executive Directors which is critical
to the Group's continued success when agreeing salaries for the year commencing 1 April 2008,

With effect from 1 April 2008, Tom Black's salary is £345,000 (2007 £330,000), an increase of 4.5%,
Mandy Gradden's salary is £225,000 (2007: £215,000), an increase of 4.7%, and Colin Evans’ salary is £260,000
(2007 £250,000) an increase of 4.0%.

Pension

Tom Black is a member of the Group's Executive Pension Plan, a money purchase scheme which provides for age-
related contributions of between 10% and 20% of basic salary. Mandy Gradden and Colin Evans are members of
the Group Personal Pension Scheme, a money purchase scheme which provides for contributions of up to 13.75%
of basic salary. During the year, Company contributions amounted to £60,667 (2007: £52,667) for Tom Black,
E27,546 (2007: £26,697) for Mandy Gradden, and £34,000 (2007: £29,250) for Colin Evans.

Benefits

A flexible benefits scheme is in operation for all employees including the Executive Directors. The choice of benefits
inctude the provision of a car allowance, payment for private fuel, life assurance, partner life cover, travel insurance,
personal accident insurance, permanent health insurance and private medical insurance. No additionat benefits are
offered as part of these flexible benefit arrangements.

Performance-related remuneration

Policy -

A revised policy of performance-related remuneration for the Executive Directors was introduced with effect from
April 2005, and was in place throughout the year ended 31 March 2008.

Performance-related remuneration consists of two elements, a cash bonus and an Equity Incentive award. The cash
bonus rewards performance in the preceding year and the Equity Incentive award provides incentivisation for
continued performance in forthcoming years,

The maximum award payable to Tom Black in any year is 100% of basic salary as a cash bonus and 100% of salary via
an Equity Incentive award. The maximum award payable to Mandy Gradden and Colin Evans in any year was 75%

of basic salary as a cash bonus and 75% of salary as an Equity Incentive award. To ensure that Mandy Gradden and
Colin Evans have an appropriate and market competitive level of long-term incentive pay which provides a close
alignment of their interests with those of shareholders, for the forthcoming year their Equity tncentive award will

be increased to a maximum of 100% of salary. The cash bonus opportunity witl remain at 75% of base salary.

The size of performance-related awards in the form of cash bonuses are dependent upon meeting challenging
financial and personal objectives. Mere specifically, performance is measured against annual diluted EPS growth
targets, annual revenue growth targets, both of which carry a 40% weighting, and the achievemnent of personal
objectives which carries a 20% weighting.

If performance is below 90% of target, no performance-related remuneration is paid. in order to receive the
maximum award 110% of target performance is required. A sliding scale of performance-related remuneration in the
form of cash bonuses is made if performance is between 50% and 110% of target.

Target performance is set by the Remuneration Committee each year and is in itself challenging relative to industry
standards. Therefore, in order to receive the maximum performance-related award, performance must be outstanding.

The Remuneration Comrmittee retains discretion over the evel of bonus and Equity Incentive awards to be made.
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trs line with the Association of British Insurers’ guidelines on Responsible investment Disclosure, the Committee will
ensure that the incentive structure for Executive Directors and senior management will not raise environmental, social
or governance (“ESG”) risks by inadvertently motivating irresponsible behaviour. More generally, with regard to the
overall remuneration structure, there is no restriction on the Committee which prevents it from taking into account
ESG matters.

Yearto 31 March 2008

Due to the performance of the Group in the year to 31 March 2008 the Remuneration Committee has agreed
that bonuses will not be paid to Tom Black {2007: £215,000), Mandy Gradden {2007: £85,000) or Colin Evans
(2007: £100,000).

It is the intention of the Remuneration Committee that an award undef the LTIP in relation to the year to 31 March
2008 will be made to Tomn Black, Mandy Gradden and Colin Evans in due course, save that such awards will not
exceed the maximum levels of 100% of basic salary described above.

The performance targets which will determine the vesting of LTIP awards to be granted to Executive Directors will be
as follows;

.

the awards will vest fully if the Group’s compound diluted Earnings per Share (“EPS") growth over the three years
from grant (measured by reference to EPS in the year immediately prior to grant) exceeds UK RPI (“RPI") by
13% per annum;

- if average EPS growth exceeds RPI by between 5% and 13% growth, awards will vest proportionately;
« if average EPS exceeds RPI by an average of 5% per annum, awards will vest as to 25% of the maximum; and
+ no awards will vest if average EPS growth exceeds RPI by less than 5% per annum.,

The Rermuneration Committee considers that this growth range is at least (if not more) challenging compared to the
range set for prior year awards taking account of the market conditions at the time of grant and the reduction in the
vesting threshold from 50% to 25% of award, Whilst the principal factor driving the calibration of the targets has
been the Group’s outlook, the Committee is also comfortable that the targets are at least as challenging as those
performance conditions generally set in long-term incentive plans operated by other companies both in the sector
and the market generally.

Full details of performance conditions applying to awards made prior to 31 March 2008 are given on page 39.

Year to 31 March 2009
The policy as detailed above will be applied in the year to 31 March 2009,

Directors’ interests in equity incentives
Details regarding the Directors’ interest in equity incentives under the LTIP and ESOS at the financial year end are
given on page 38.

During the year the Group made LTIP awards over 43,850 shares to Tom Black, over 20,395 shares to Mandy Gradden
and over 20,395 shares to Colin Evans. in addition options under the ESOS were granted over 21,925 shares to

Tom Black, over 10,198 shares to Mandy Gradden and over 10,198 shares to Colin Evans. The awards will be payable

in shares at the end of a vesting period subject to the satisfaction of EPS performance conditions, and continued
employment, as described in notes 2 and 3 on page 39. EPS was chosen as the performance condition as it is a key
indicator of the Group's underlying financial performance. The extent to which the performance condition is satisfied
will be independently verified by a third party.

The Committee regularly reviews the extent to which the Group's share-based incentive arrangements remain
appropriate to the Group's current circumstances and prospects.

Non-Executive Directors

The remuneration of the Chairman which takes the form solely of fixed fees, is set by the Remuneration Committee
{without the participation of the Chairman). The remuneration of the other Non-Executive Directors again takes

the form solely of fixed fees, which are set by the Board. in both cases, advice is taken on appropriate levels taking
account of market practice, time commitment and responsibility. Directors are not involved in discussions relating to
their own salary or benefits,
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Following a benchmarking exercise in February 2008, it was agreed that the level of fees payable to the Non-Executive
Directors remained competitive in the marketplace and that the fee payable to Chris Conway, Chris Banks and John
Gordon remain unchanged for the forthcoming year. The fee payable to Mark Mayhew will increase to £45,000 given
his increased responsibility as Chairman of the Remuneration Committee,

The total fees payable to the Non-Executive Directors will be as follows:

2009 2008
£000 £000
Chris Conway 100 100
Chris Banks 45 45
Mark Mayhew 45 41
2009 2008
$'000 $'000
John Gordon 100 100
Service contracts
The service agreements and letters of appointment of the Directors include the following terrns:
Date of service agreement Unexpired term at
o letter of appointment Motice peried date of this report
Non-Executive
Chris Conway 2 August 2007 - 2 years, 2 months
Chris Banks 2 August 2007 - 2 years, 2 months
Mark Mayhew 20 July 2006 - 1year, 2 months
john Cardon 1April 2007 - 2 years, 2 months
Executive
Tom Black 20 September 2001 6 months Rolling
Mandy Cradden 16 June 2003 6 months Rolling
Colin Evans 22 September 2006 6 months Rolting

The Executive Directors are subject to rolling contracts and offer themselves for re-election at least every three years
in accordance with the Company's Articles of Association. Payments on termination for Executive Directors are
restricted to the value of salary and contractual benefits for the natice period. There are no other predetermined
provisions for Executive Directors with regard to compensation in the event of loss of office.

None of the Non-Executive Directors has a service agreement. Letters of Appointment provide for an initial period of
three years, subject to review. In August 2007, the period in respect of Chris Conway and Chris Banks was extended by
three years, to expire on the date of the 2010 AGM. In July 20086, the initial period in respect of Mark Mayhew, was
extended by three years to expire on the date of the 2009 AGM, The initial period in respect of John Gordon will expire
on the date of 2010 AGM.

Payments on termination arise in certain circumstances but are restricted to the value of fees acaruing between the
date of termination and the next AGM.

Directors’ interest in shares
Directors had the following beneficial and family interests in the issued share capital of the Company. There have been
no changes between the end of the financial year and the date of this report.

Ondinary shares of 2 pence each  Ordinary shares of 2 pence #ach
2008

At 31 March 2007
Non-Executive

Chris Conway 176,680 236,680
Chris Banks 200,000 200,000
Mark Mayhew 25,000 15,000
John Cerdon 28,000 25,000*
Executive

Tom Black 5,574180 6,214,180
Colin Evans 901175 1151175
Mandy Gradden 257,362 39,205

* John Gordon was appointed a Non-Executive Director on 1 Aprit 2007, At that date he held 25,000 ordinary shares of
2 pence each.
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It is the policy of the Remuneration Committee that the Executive Directors be encouraged to hold Detica equity
equivalent to 100% of annual salary. At the date of this report all Executive Birectors hold Detica Equity with a value
in excess of their annual salary. This policy will apply to any Executive Director appointed in the future who wilt be
encouraged to build the shareholding over a five year peried. The individual holdings of Detica shares will be discussed
with the Director concerned at the time of each Equity Incentive award. A similar scheme applies to senior employees
within the Group.

Performance graph

The following graph shows the total shareholder return {with dividends reinvestad) from 1 April 2003 to 31 March
2008 against the corresponding change in a hypothetical holding in shares in both the FTSE Small Cap Index and the
FTSE Software and Computer Services Index.

The FTSE Small Cap and FTSE Software and Computer Services indices both represent broad equity indices in which
the Company was a constituent member. Inclusion of the FTSE Small Cap Index gives a market capitalisation-based
perspective, whilst the FTSE Software and Computer Services Index gives an industry sector perspective.

The Company was a member the FTSE 250 between 24 April 2007 and 24 September 2007.

The share price of the Company at 30 April 2002 (being the date of the Company’s flotation) was 80 pence and at
31 March 2008 was 249.5 pence (2007: 413 penca).

Information subject to audit

Remuneration
The remuneration of the Directors was as follows:

Taxable
Salary/Fees Bonus benefits™  Sub-total Pension Total
Year ended 31 March 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007
EQD0 E000 £000 E000 E000 £000 £000 £000 £000 £000 £000 £000
Executive

Tom Black 330 290 0 215 116 18 346 523 61 53 407 576
Mandy Gradden 215 193 0 85 12 N 227 289 28 27 255 316
Colin Evans 250 N2Y o S2 12 7 262 171 34 15 296 186

Non-Executive
Chris Conway 100 69 ) 0 0 0 100 69 0 0 100 69
Chris Banks 45 39 0 0 0 0 45 39 0 0 45 39
Mark Mayhew 41 36 0 0 0 0 41 36 0 0 41 36
981 739 Q 352 40 361021 1,127 123 95 1144 1222
$'000 $'000 $'000 $'000 §'000 $'000 5000 $'000 $°000 $'000 $'000 3000
John Gordon 100 o o 0 0 0 100 o 0 0 100 0

(1) The remuneration for Colin Evans is from 22 September 2006 being his date of appgintment.

{2) John Gordon was appointed a Director on 1 April 2007 and hence did not receive any remuneration as a Director of
Oetica Group plcin the year to 31 March 2007. However, during that year he received $100,000 in respect of his
chairmanship of Detica Inc. which terminated on his appointment to the Board.

{3) Taxable benefits are described on page 34 of this report,
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The following are excluded from the table above.

» ES0S - The agpregate gain made on the exercise of share options was £560,430 (2007 £39,816); and

= LTIP ~The aggregate gain made on the exercise of LTIP awards was £83,172 (2007 £ 425,372).

Directors’ interests in share options
As at 31 March 2008 and the date of this report, the interests of the Directors in options to subscribe for ordinary
shares under the share incentive schemes detailed above were as follows:

Market  Options Options
value heldat  Granted  Exercised held at Earliest
) Date atdate 1 April during duringthe  31March  Exercise Pedformance  exercise E?aify
Director ofgrant  of grant 2007  theyear  theyear 2008 price  conditions date te
LTIP
Tom Black 13/08/03 84.0p 62,500 - - 62,500 0.2p 1 13/08/0613/08/13
13/08/03  84.0p 62,5001 - - 62500 0.2p 1 13/08/07 13/08/13
01/07/05 173.0p 75,000 - - 75,000 04p 1 0107/08 M/07/15
11/08/06 292.0p 62,500 - - 62,500 2p 1 11/08/09 11/08/16
12/07/07 38B5p - 43,8500 - 43,850 2p 1 12/0710 12/07/17
Colin Evans 13/08/03  B4.0p 50,0001 - - 50,000 0.2p 1 13/08/07 13/08/13
29/06/04 115.5p 37,500% - - 31500 0.2p 1 29/06/07 29/06/14
29/06/04 1155p 37.500 - - 37500 0.2p 1 29/06/0829/06/14
01/07/05 173.0p 39,630 - - 39,630 0.4p 3 01/07/08 01/07/15
11/08/06 84.0p 37,650 - - 37650 2p 3 11/08/09 11/08/16
12/07/07 388.5p - 20,395" - 20,395 2p 1 2/07110 1200717
Mandy Gradden 13/08/03  84.0p 16,500 - 16,5001 0.2p 1 13/08/07 13/0813
29/06/04  115.5p 12,5008 - 12,500% - 0.2p 1 29/06/07 29/06/14
29/06/04 1155p 12,500 - - 12,500 0.2p 1 29/06/0825/06/14
01/07/05 173.0p 35000 - - 35,000 0.4p 1 01/07/08 01/07/15
1/08/06 292.0p 44,050 - - 44,050 2p 1 1/08/09 11/08/16
12/07/07 388.5p - 20,3950 - 20,395 2p 1 12/07110 12/0717
ESOS
Tom Black 12/07/07 388.5p - 21,925 - 21,925 392.25p 1 12/0710 12/07117
Colin Evans 12/07/07 388.5p - 10198 - 10,198 392.25p 1 12/07110 12/0717
Mandy Cradden 13/08/03  B84.0p 144,645 - 144,645% - 84p 2 13/08/0613/08/13
13/08/03  84.0p 162,500 - 17,8559
91,474 53171 84p 2 13/08/07 13/08M13
12/07/07 388.5p - 10,198 - 10,198 39225p 1 120710 12/07/77

{1) At the date of grant the Company's share price was 392.25 pence.

{2) At the date of exercise (22 August 2007) the Company’s share price was 287.00 pence.

(3} At the date of exercise (24 September 2007) the Company’s share price was 306,00 pence. The gain on this
exercise was settled by Stock Appreciation Rights whereby 171,302 shares were awarded to Mandy Gradden
representing the value of the gain made on exercise.

(4} These options and LTIPs vested on 13 August 2007, The closing share price of the Company on that day

was 312.25 pence.

(5) These options and LTIPs vested on 29 June 2007. The closing share price of the Company on that day was

384.75 pence.
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Performance conditions

1 The awards will vest fully, subject to continued employment, if the Group's compound diluted £Eamings per Share
(“EPS”) growth over the three years from grant (measured by reference to EPS in the year immediately prior to grant)
exceeds UK RPI ("RPI"}by 15% per annum. If it exceeds RPI by an average of 10% per annum, the award will vest as to
50% of the maximum. If average EPS growth exceeds RPI by between 10% and 15% growth, then the award will vest
proportionatety, The award will not vest at all if average EPS growth exceeds RPI by less than 10% per annum.

2 The options have fully vested. The performance condition that applied to the option was that they would vest fully
if, subject to continued emplayment, the Group’s compound diluted EPS growth over the three years from grant
(measured by reference to EPS in the year immediately prior to grant) exceeded RPI by 10% per annum. If it had
exceeded RPI by an average of 5% per annum, the award would have vested as to 50% of the maximum, If average
£PS growth had exceeded RPI by between 5% and 10% growth, then the award would have vested proportionately.
The award would not have vested at all if average EPS growth had exceeded inflation by less than 5% per annum.

3 The options will vest fully, subject to continued employment, if the Group's compound diluted EPS growth in
each of the three years from grant (measured by reference to EPS in the prior year) exceeds RPI by 15% per annum.
If it exceeds RP1 by 10% per annum, the award will vest as to 50% of the maximum. If EPS growth exceeds RP} by
between 10% and 15% growth, then the award will vest proportionately. The award will not vest at all if EPS growth
exceeds RPI by less than 10% per annum. Each year is considered in isolation and accordingly 33% of the award can
potentially vest in respect of each of the three years,

tn order to ensure that performance conditions set prior to the introduction of International Financial Reporting
Standards are applied consistently, the reported EPS is restated to UK GAAP to enable comparison with the original
performance condition. Independent third party verification is obtained to ensure appropriate vesting over the
transitional period.

During the year, the Company’s closing share price varied between 405.75 pence and 178.25 pence, averaged
306.20 pence and ended the year at 249.5 pence.

Approved by the Board and signed on its behalf:
Mark Mayhew

Chairman, Remuneration Committee
30 May 2008
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Statement of Directors’ responsibilities
in relation to the Group financial
statements

The Directors are responsible for preparing the Annual Report and the Group financial statements in accordance with
applicable United Kingdom law and those Intemational Financial Reporting Standards {"IFRSs”) as adopted by the
European Union.

The Directors are required to prepare Group financial statements for each financial year which present fairly
the financial position of the Group and the financial performance and cash flows of the Group for that year.
In preparing those Group financial staterents the Directors are required to:

» select suitable accounting policies in accordance with IAS 8: Accounting Policies, Changas in Accounting Estimates
and Erors and then apply them consistently,

» present information, including accounting policies, in a manner that provides relevant, reliable, comparable and
understandable information; =

Y

provide additional disclosures when compliance with the specific requirements in IFRSs is insufficient to enable
users to understand the impact of particular transactions, other events and conditions on the Group's fi nancial
position and financial performance; and

+ state that the Group has complied with IFRSs, subject to any material departures disclosed and explained in the
financial statements.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any
time the financial position of the Group and enable them to ensure that the Group financial statements comply with
the Companies Act 1985 and Article 4 of the IAS Regulation. They are also responsible for safeguarding the assets of
the Group and hence for taking reasonable steps for the prevention and detection of fraud and other imegularities.

Responsibility statement of the
Directors in relation to the Group
financial statements

In accordance with the FSA’ Disclosure and Transparency Rules, the Directors confirm to the best of their
knowledge that:

{a) the financial statements, prepared in accordance with Intermational Financial Reporting Standards, give a true
and fair view of the assets, liabilities, financial position and profit or loss of the Company and the undertakings
included within the consolidation taken as a whole;

(b) the Business review, Financial review and Business risks sections include a fair review of the development
and performance of the business and the position of the Company and the undertakings included within the
conselidation taken as a whole, together with a description of the principal risks and uncertainties they face; and

{ KLOQC/\/
apdy Gradden

Chief Executwe Findnce Director
30 May 2008




Independent auditors’ report to the
shareholders of Detica Group plc

We have audited the Group financial statements of Detica Group plc for the year ended 31 March 2008 which
comptise the Consolidated income statement, the Consolidated balance sheet, the Consolidated cash flow
statement, the Consolidated statement of changes in equity and the related notes 1to 26. These Group financial
statements have been prepared under the accounting policies set out therein.

We have reported separately on the parent Company financial statements of Detica Group plc for the year ended
31 March 2008 and on the information in the Directors’ Remuneration Report that is described as having
been audited,

This report is made solely to the Company’s members, as a body, in accordance with section 235 of the Companies
Act 1985, Our audit work has been undertaken so that we might state to the Company’s members those matters we
are required to state to them in an auditors’ report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company’s members as a body,
for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

The Directors’ responsibilities for preparing the Annual report and the Group financial statements in accordance with
applicable United Kingdom law and International Financiat Reporting Standards (IFRSs) as adopted by the European
Union are set out in the Statement of Directors’ Responsibilities.

Our responsibility is to audit the Group financial statements in accordance with relevant legal and regulatory
requirements and International Standards on Auditing {UK and lreland).

We report to you our opinion as to whether the Group financial statements give a true and fair view and whether the
Group financial statements have been properly prepared in accordance with the Companies Act 1985 and Article 4
of the IAS Regulation. We also report to you whether in our opinion the information given in the Directors’ report

is consistent with the financial statements. The information given in the Directors’ report includes that specific
information presented in the business review and financial review that is cross referred from the business review
section of the Directors’ report.

In addition we report to you if, in our opinion, we have not received all the information and explanations we require for
our audit, or if information specified by law regarding Directors’ remuneration and other transactions is not disclosed.

We review whether the corporate governance statement reflects the Company's compliance with the nine provisions
of the 2006 Combined Code specified for our review by the Listing Rules of the Financial Services Authority, and we
report if it does not. We are not required to consider whether the Board's statements on internat control cover all risks
and controls, or form an opinion on the effectiveness of the Group's corporate governance procedures or its risk and
control procedures.

We read other information contained in the Annual report and consider whether it is consistent with the audited
Group finandial statements. The other information comprises only the Directors' report, the unaudited part of the
Directors' remuneration report, the Chainman’s statement, the Business review, the Financial review and the
corporate governance staternent. We consider the implications for our report if we become aware of any apparent
misstatements or material inconsistencies with the Group financial statements. Our responsibilities do not extend to
any other information.

Basis of audit opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK and treland) issued by the
Auditing Practices Board, An audit includes examination, on a test basis, of evidence relevant to the amounts and
disclosures in the Group financial statements, It alse includes an assessment of the significant estimates and
judgments made by the Directors in the preparation of the Group financial statements, and of whether the accounting
policies are appropriate to the Group's circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered
necessary in order to provide us with sufficient evidence to give reasonable assurance that the Group financial
statements are free from material misstatement, whether caused by fraud or other irregularity or error. In forming our
opinion we also evaluated the overall adequacy of the presentation of information in the Group financial statements.

Opinion
in our opinion:

« the Group financial statements give a true and fair view, in accordance with IFRSs as adopted by the European
Union, of the state of the Group’s affairs as at 31 March 2008 and of its profit for the year then ended,

« the Group financial statements have been properly prepared in accordance with the Companies Act 1985 and
Article 4 of the IAS Regulation; and

« the information given in the Directors’ report is consistent with the Group financial statements,

Ernst & Young LLP (YLS/Q?' Q 7/ s _/_é
Registered auditors g C\_,K\S ; /

Southampton
30 May 2008
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Consolidated income statement

for the year ended 31 March 2008

2008 2007
Note £000 £000

Revenue 2 203,181 156,112
Operating expenses 3 (178,847} {141138)
Operating profit before exceptional items 2 25,105 16,071
Exceptional items 2.3 (771) (1,005
Operating profit 2 24334 14,976
Finance income 5 137 516
Finance costs 6 {1,835) (602)
Profit before tax before exceptional items 23,407 15,985
Exceptional items 2.3 (771) {1,095
Profit before tax 22,636 14,890
Tax expense 7 (7.334) (4358)
Profit for the year from continuing operations 15,302 10,532
Attributable to
Equity holders of the parent 15,302 10,532
Eamings per share 8
Basic 13.3p 9.5p
Diluted 12.9p 92p
Dividends paid and proposed 9
Dividends paid and recognised in the year (£'000) 3,886 1,905
Dividend per share paid and recognised in the year (pence) 3.4p 1.7p
Dividends proposed but not recognised in the year (£'000) 2914 2,498
Dividend per share proposed but not recognised in the year (pence) 2.5p 2.2p
Adjusted eamning measures 26
Adjusted operating profit (£'000) 26,958 17,060
Adjusted profit before tax (£'000) 25,429 17,312
Adjusted diluted earnings per share {pence) 14.6p 10.7p
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Consolidated balance sheet

at 31 March 2008
*As estated
2008 2007
Note E'000 £'000
Assets
Non-current assets
Property, plant and equipment 10 16,021 12,798
Goodwilt n 57155 57978
Other intangible assets 12 4,086 5783
Deferred tax asset 7 3,457 5,418
80,719 81977
Current assets
Inventories 13 1,761 1,494
Trade and other receivables 14 58,353 47,030
Current tax recoverable . 359 145
Cash and cash equivalents 9,505 2,895
69,978 51,564
Total assets 150,697 133,541
Equity
Share capital 18 2,317 2,287
Share premium 18,619 18,619
Merger reserve 1,210 5,440
Capital redemption reserve 747 747
Translation reserve {1,013) (561)
Retained eamnings 52,905 40,363
Attributabte to equity holders of parent company 84,785 66,895
Liabilities
Non-current liabilities
Borrowings 15 15,000 10,931
Deferred tax liabilities 7 1218 1,321
Trade and other payables 16 2,217 -

Provisions 7 - 300
' 18,435 12,552

Current liabilities

Borrowings 15 5,597 -
Trade and other payables 16 39,148 40,750
Current income tax liabilities 2432 1,207
Provisions 7 300 12,137

47477 54,094
Total liabilities 65,912 66,646
Total equity and liabilities 150,697 133,541

The finangiakstaty
onit y:

are.
Tom Black
Chief Executive

Finarice Director

* The comparatives have been restated to (i) adjust the provisional fair value of the assets and liabilities of DFI on
acquisition; and {ii} adjust the purchase price and hence goodwill of DF| and m.a_partners.
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Consolidated statement of changes

in equity

Atwributable to equity holders of the parent Company

Capital Profit

Share Share Merger redernption Transiation and loss Total

capital premium reserve reserve reserve reserve equity

£000 £000 £000 £'000 £'000 £000 £000
At 1 April 2006 447 17,196 - 747 {57) 27,298 45,631
Currency translation
differences - - - - (504) - (504)
Tax on share options - - - - - 2,451 2,451
Net income recognised
directly in equity - - - - (504) 2,451 1,947
Profit for the year - - - - - 10,532 10,532
Total recognised income
and expense for the year - - - - (504) 12,983 12,479
Proceeds from disposal
of own shares - - - - - 673 673
Share-based payments - - - - - 1314 1314
Dividends paid - - - - - (1.905) {1,905)
Bonus issue 1,788 {1,788) - - - - -
tssue of share capital 52 3,211 5.440 - - - 8,703
At 31 March 2007 2,287 18,619 5,440 747 {561) 40,363 66,895
Currency transtation
differences - - - - (452} - (452)
Tax on share options - - - - - {1,427) (1,427)
Net income recognised
directly in equity - - - - (452) {1,427} {1.879)
Profit for the year - - - - - 15,302 15,302
Total recognised income
and expense for the year - - - - {452) 13,875 13,423
Proceeds from disposal
of own shares - - - - - 386 386
Share-based payments - - - - - 2,167 2167
Dividends paid - - - - - (3886)  (3.886)
Issue of share capital 30 - 5770 - - - 5,800
At 31 March 2008 2317 18,619 N.210 747 (1,013) 52,905 84,785
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Consolidated cash flow statement

for the year ended 31 March 2008

2008 2007

Note E'000 E'000
Cash flows from operating activities
Operating profit 24334 14,976
Depreciation and impairment of property, plant and equipment 10 4,475 4181
Loss on disposal of property, plant and equipment 65 20
Profit on disposal of asset held for resale - (42)
Amortisation of intangible assets 12 1,661 836
Adjustment of Rubus goodwill as a result of utilisation of Rubus tax losses 1 192 153
Share-based payments 19 2167 1314
(Increase)/decrease in inventory (257) 443
Increase in trade and other receivables (11,913) {1159)
Increase in trade and other payables 3,042 1,851
Income tax paid (5.819) {(2.713)
Net cash flows from operating activities 17,937 19,860
Cash flows from investing activities
Purchase of property, plant and equipment (7.732) (7.941)
Proceeds from sale of property, plant and equipment 20 3
Proceeds from sale of non-current asset held for sale - 871
Acquisition of businesses and subsidiaries, net of cash acquired (8.303) (36,439}
Finance income received 140 518
Net cash flows used in investing activities {15,875} {42,988}
Cash flow from financing activities
Dividends paid (3.886) (1,905}
Proceeds from disposal of own shares 386 673
Proceeds from long-term borrowings 6,000 11,000
Finance costs paid {1,597) (333)
Net cash inflow from financing activities 902 9,435
Net increase/(decrease] in cash, cash equivalents and overdrafts 2,965 (13,693)
Cash, cash equivalents and overdrafts at the beginning of year 2,895 16,619
Effect of foreign exchange rates 49 (31
Cash, cash equivalents and overdrafts at end of year 5,909 2,895

MR SSAUISNG
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Notes to the consolidated
financial statements

at 31 March 2008

1. Accounting policies

Basis of preparation

The Group's consolidated financial statements have been prepared in accordance with Internationat Financial
Reporting Standards {*IFRSs") as adopted by the European Union {“EU"). The accounting policies have been
consistently applied to all periods presented. The finandal statements have been prepared under the historical cost
convention with the exception of certain items which are measured at fair value, as disclosed in the accounting
policies below.

Basis of consolidation
The consolidated financial statements include those of Detica Group ple and all of its subsidiary undertakings
(together “the Group”) drawn up at 31 March 2008.

Subsidiary undertakings are those entities controlled directly or indirectly by the Company. Control arises when
the Group has the power to govern the financial and operating policies of an entity so as to obtain benefits from
its activities.

Subsidiaries are consolidated from the date of their acquisition, being the date on which the Group obtains control,
and continue to be consolidated until the date that such control ceases. Subsidiaries are consolidated using the
Croup's accounting policies. All business combinations are accounted for using the purchase methed of accounting.
All inter-company balances and transactions, including unrealised profits arising from them, are eliminated

on consolidation.

Minority interests represent the portion of profit or loss and net assets in subsidiaries that is not held by the Group
and is presented separately from parent shareholders’ equity within equity in the consolidated balance sheet.
Minority interests are not recognised for subsidiaries that have a cumulative loss.

Critical accounting estimates and judgements

In preparing the consolidated financial statements, management has to make judgements, estimates and
assumptions that affect the reported amounts of assets and liabilities, income and expenses. The critical judgements
and key sources of estimation uncertainty that have been made in preparing the consolidated financial statements are
detailed below. These judgements involve assumptions or estimates in respect of future events which can vary from
what is anticipated.

Revenue and profit recognition

Fixed price contracts are accounted for in accordance with IAS 11 “Construction Contracts”, Revenue and profits
are recognised on a percentage-of-completion basis, when the outcome of a contract can be estimated reliably.
Determining whether a contract’s outcome can be estimated reliably, requires management to exercise judgement,
whilst the calcutation of the contract’s profit requires estimates of the total contract costs to completion.

Cost estimates and judgemens are continually reviewed and updated as determined by events or circumstances.

intangible assets

in accordance with IFRS 3 “Business combinations” goodwill arising on the acquisition of subsidiaries is capitalised and
inctuded inintangible assets. IFRS 3 also requires the identification of other intangible assets acquired, The method
used to value intangible assets is the “excess earnings method” which requires the use of estimates which may differ
from actual outcomes.

Impairment of goodwill

The determination of whether or not goodwill has been impaired requires an estimate to be made of the value in use
of the cash-generating units to which goodwill has been allocated, The value in use calculation includes estimates
about the future financial performance of the cash-generating units, including management's estimates of long-term
operating margins and long-term growth rates. The camying amount of goodwill and the key assumptions used in the
calculation of value in use of the cash-generating units to which goodwill is allocated are disclosed in note 11.
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MNotes to the consoldated financial statements at 31 March 2008

1. Accounting policies continued

Income taxes

in recognising current and deferred income tax assets and liabilities, management makes estimates of the likely
outcome of decisions by tax authorities on transactions and events whose treatment for tax purposes is uncertain,
In addition, in recognising deferred tax assets, management make estimates of the forecast future profitability

of entities within the Group and the likely certainty that these forecasts will be achieved. Where the final outcome
of such matters is different, or expected to be different, from previous assessments made by management, a
change to the carrying value of income tax assets and liabilities will be recorded in the period in which such
determination is made,

Intangible assets

Goodwill

Purchased goodwill arising on the acquisition of subsidiary undertakings is the difference between the fair value of the
Group's interest in the assets, liabilities and contingent liabilities acquired and the fair value of consideration paid,

Goodwill arising on acquisition is allocated to cash-generating units. The recoverable amount of the cash-generating
unit to which goodwill has been allocated is tested for impairment annually and when events or changes in
circurnstance indicate that it may be impaired, Where the recoverable amount of the cash-generating unit is less than
the carrying amount of goodwill, an impairment loss is recognised.

Other intangible assets

intangible assets acquired from a business combination are capitalised at fair value as at the date of acquisition and
amortised over their estimated useful econormic life. An intangible asset acquired as part of a business combination is
recognised outside goodwill if the asset is separable or arises from contractual or other legal rights and if its fair value
can be measured reliably. The estimated useful lives of the intangible assets are as follows:

Customer relationships and order book 1-9years
Intellectual property 2-3 years

Intangible assets, other than development costs, created within the business are not capitalised and expenditure
thereon is charged against profits in the period in which the expenditure is incurred.

The carrying value of other intangible assets is reviewed for impairment when events or changes in circumstance
indicate that it may be impaired, If any such indication exists, the recoverable amount of the asset is estimated in
order to determine the extent of the impairment loss. The asset’s recoverable amount is the higher of the asset's fair
value less costs to sell and its value in use, Where it is not possible to estimate the recoverable amount of an individual
asset, the Group estimates the recoverable amount of the cash-generating unit to which it belongs.

Research and development costs
Expenditure incurred in the development of software and hardware products, and their related intellectual property
rights, is capitalised as an intangible asset onty when:

» technical feasibility has been demonstrated,

adequate technical, financial and other resources exist to complete the development, which the Group intends to
comptete and use;

+ future economic benefits expected to arise are deemed probable; and

= the costs can be reliably measured.

Research costs and development costs not meeting these criteria are expensed in the income statement as incurred.
Capitalised development costs for assets which are not yet in use are tested for impairment annually. Capitalised

development costs are amortised on a straight-line basis over their useful economic lives once the related software
and hardware products are available for use,

MBIADI SSALISNG
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Notes to the consolidated financial statements at 31 March 2008

1. Accounting policies continued

Property, ptant and equipment

Property, plant and equipment is stated at cost less accumulated deprediation and accumulated impairment losses.
Depreciation is charged on the following bases to reduce the cost of the Group's property, plant and equipment

to their residual values over the estimated useful lives at the following rates:

Leasehold improvements 10% straight-line or life of lease if lower
Office furniture and equipment 20% straight-line
Computers, ancillary equipment and electronic test equipment 20-33% straight-line

The carrying value of property, plant and equipment is reviewed for impairment when events or changes in
circumstance indicate the carrying value may be impaired. If any such indication exists, the recoverable amount of the
asset is estimated in order to determine the extent of impairment loss. The asset's recoverable amount is the higher of
the asset’s fair value less costs to sell and its value in use. Where it is not possible to estimate the recoverable amount
of an individual asset, the Group estimates the recoverable amount of the cash-generating unit to which it belongs.

Inventories

Inventories are stated at the lower of cost and net reatisable vatue. Cost includes direct project costs and staff costs
plus attributable overheads in bringing the inventory to its present location and condition based on a normal level of
activity, Net realisable value represents the estimated selling price less costs of completion and the estimated costs
necessary to make the sale,

Amounts recoverable on contracts
Amounts recoverable on tontracts represent revenue recognised to date less amounts invoiced to clients.
Full provision is made for known or anticipated project losses.

Trade and other receivables

Trade and other receivables are recognised and carried at the lower of their original invoiced value and recoverable
amount. Provision is made where there is evidence that the Group will not be able to recover the balance in full.
Balances are written off when the probability of recovery is assessed as being remote.

Cash and cash equivalents
Cash and cash equivalents in the balance sheet camprise cash at bank and in hand and short-term deposits with
an original maturity of three months or less.

Deferred income
Deferred income represents amounts received in advance from clients less tumover recognised to date,

Payments received on account
Payments received on account represent amounts invoiced to clients in excess of revenue recognised to date.

Income tax
The charge for current taxation is calculated on the results for the period as adjusted for items which are non-assessable
or disallowed, based on tax rates and laws that are enacted or substantively enacted by the balance sheet date.

Deferred taxation is accounted for using the balance sheet liability method in respect of temporary differences arising
from differences between the carrying amount of assets and liabilities in the financial statements and the
corresponding tax bases used in computation of taxable profit.

Deferred tax liabilities are recognised on all temporary differences except in respect of investments in subsidiaries
where the Group is able to control the reversal of the temporary difference and it is probabte that it will not reverse
in the foreseeable future. Deferred tax liabilities are not accounted for if they arise from the initial recognition of
goodwill or from the initial recognition of an asset or liability in a transaction, other than a business combination,
that at the time of the transaction affects neither accounting nor taxable profit or toss.
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MNotes to the consolidated Tinancial statements at 31 March 2008

1. Accounting policies continued

Deferred tax assets are recognised either to the extent that it is probable that future taxable profit will be available
against which the temporary difference can be utilised, or in the case of deferred tax an employee share options that
appropriate tax credits will arise on employees’ exercise of share options (see below). Deferred tax assets are not
accounted for if they arise from initial recognition of an asset or tability in a transaction other than a business
combination, that at the time of the transaction affects neither accounting nor taxable profit or loss. Where deferred
tax assets are recognised subsequent to an acquisition, such as when the benefit of the acquiree’s income tax loss
camy forwards have since been realised, the deferred tax income is recognised in taxation and a corresponding
reduction is made to goodwill which is recognised as an operating expense. The carrying amount of the deferred tax
asset is reviewed at each balance sheet date, .

tnthe UK, the Group is entitled to a tax deduction for amounts treated as remuneration on exercise of certain
employee share options. As explained within "Employee benefits” below, a remuneration expense is recorded in the
Group’s income statement over the period from the grant date to the vesting date of the relevant options. As there is
a temporary difference between the accounting and tax bases, a deferred tax asset is recorded. The defemed tax asset
arising on share option awards is calculated as the estimated amount of tax deduction to be obtained in the future
{based on the Group’s share price at the balance sheet date} pro-rated to the extent that services of the employee
have been rendered over the vesting period. If this amount exceeds the cumulative amount of the remuneration
expense at the statutory rate, the excess is recorded directly in equity, against retained earnings. Similarty, current
tax relief in excess of the cumulative amount of the remuneration expense at the statutory rate is also recorded

in retained eamings.

Deferred tax is measured on an undiscounted basis at the tax rates that are expected to apply in the periods in which
the asset or liability is settled. This is based upon tax rates and laws enacted or substantively enacted at the balance
sheet date.

Provisions

Where the Group has a legal or constructive obligation as a result of a past event and it is probable that an cutflow
of economic benefits will be required to settle the obligation, a provision is made. if the effect is material, expected
future cash flows are discounted using a current pre-tax rate that reflects, where appropriate, the risks specific to
the liability.

Borrowings

Borrowings are initially recognised at the fair value of the consideration received less directly attributable transaction
costs. They are subsequently measured at amortised cost. Finance charges, including issue costs, are charged to the
income statement using an effective interest rate method.

Borrowings are classified as non-current when the repayment date is more than 12 months from the balance sheet
date or where they are drawn on a facility with more than 12 months to expiry.

Derivative instruments

Derivatives such as forward foreign currency contracts and interest rate swaps are initially recognised at fair value on
the date a contract is entered into and are subsequently remeasured at fair value. The fair value of such contracts

is calculated by reference to current market rates for contracts with similar maturity profiles. The gain or loss on
remeasurement is taken to the income statement except where the derivative is part of a designated cash flow hedge.

The effective portion of changes in the fair value of derivatives that are designated and qualify as a cash flow hedge are
recognised directly in equity, whilst the ineffective portion is recognised immediately in the income statement.

If the cash flow hedge results in the recognition of an asset or liability, then the associated gains or losses on the
derivative that had previously been recognised in equity are included in the measurement of the asset or liability at
the time the asset or liability is recognised. For all other cash flow hedges, the gains or losses that are recognised in
equity are transferred to the income statement in the same period as the underlying transaction.

Hedge accounting is discontinued when the hedging instrument expires or is sold, tesminated or exercised, or no longer
qualifies for hedge accounting. At that point in time, any cumulative gain or loss on the hedging instrument recognised

in equity is kept in equity until the forecasted transaction occurs. If a hedged transaction is no longer expected to occur,
the net cumulative gain or loss recognised in equity is transferred to the income staternent in the year,
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Notes to the consolidated hinancal staternents at 31 iMarch 2008

1. Accounting policies continued

Foreign currency translation

Transactions in foreign currencies are translated into sterling at the rate of exchange ruling at the date of the
transaction. Foreign exchange gains and losses resulting from the settlement of such transactions and from the
translation, at balance sheet date exchange rates, of monetary assets and liabilities denominated in foreign currencies
are recognised in the income statement.

Assets and liabilities of overseas companies are translated into sterling at the exchange rate prevailing on the balance
sheet date. Income, expenditure and cash flows of overseas companies are translated at the weighted average
exchange rate for the period. The exchange differences on the translation at dlosing rates of the overseas companies’
net assets and the differences arising between the translation of profits at average and closing exchange rates are
recorded as movements in the translation reserve. On disposal of a foreign entity, the deferred cumulative amount
recognised in equity relating to that particular foreign operation is recognised in the income statement.

The most important foreign currency for the Group is the US Dollar. The relevant exchange rates to pounds sterling
were:

2008 2008 2007 2007
Weighted Weighted
average Closing average Closing
£1=U5S 2.00 199 1.88 196

Revenue

Revenue derived from professional fees billed to clients on a time and materials or fixed-price basis represents the
value of work completed, including attributable profit, based on the stage of completion achieved on each project.

For time and materials projects, revenue is recognised as services are performed. For fixed-price projects, revenue is
recopnised according to the stage of completion which is determined using the percentage-of-completion method
based on the Directors' assessment of progress against key project milestones and risks, and the ratio of costs incurred
to total estimated project costs.

Revenue from support contracts is spread evenly over the period of the support contract.
Revenue from the sale of products is recognised on delivery of the product to the client.

Revenue from recharging to clients the cost of specialist managed subcontractors and the purchase of software
or hardware for client assignments, together with associated mark-up, is recognised as these costs are incurred.
Where the Group acts as agent in the transaction, only the mark up is recognised as Group revenue. Travel and
subsistence revenues and costs are recognised where the Group acts as principal in the transaction and a profit
margin is negotiated with the customer.

Income is accrued where these revenue recognition policies result in the recognition of revenue before invoices are
sent to clients. The cumulative impact of any revisions to the estimate of percentage-of-completion of any fixed-price
contracts is reflected in the period in which such impact becormes known.

Licence income is recognised in accordance with the substance of the agreement. Revenue from licence agreements
which have no significant remaining performance obligations is recognised where there is persuasive evidence that
an arrangement exists, delivery has occurred, the fee is fixed or detemminable and collectibility is probable.

Pre-contract costs
Pre-contract costs are capitalised once it is probable that the contract will be obtained. Capitalised pre-contract costs
are amortised over the contract term.

Segment reporting

The Group is organised into twe geographical segments, namely Europe and US. These two geographical segments are
the Group's primary reporting format for segment information. The Directors consider that the inherent risks and
rewards of the products and services provided by the Group are substantially the same. Consequently no secondary
format disclosures are required.
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1. Accounting policies continued

Employee benefits

Retirement benefits

The Group operates a defined contribution pension scheme for certain Directors and employees, and makes
contributions to a Group personal pension plan for the majority of employees. Pension costs are calculated annually
and charged to the income statement as they arise.

Share-based payments

Certain employees (including Directors) of the Group receive remuneration in the form of share-based payment
transactions, whereby employees render services in exchange for rights over shares under the Group's Executive Share
Option Scheme and Lang-Term Incentive Plan (“LTIPs").

The total amount to be expensed over the vesting period of the options and LTIPs is determined by reference to the
fair value at the date at which the options or LTIPs are granted and the number of awards that are expected to vest.
The fair value is determined by an external valuer using a Monte Carto model in the case of options and a Black
Schotes model in the case of LTIPs. The assumptions underlying the number of options expected to vest are adjusted
to reflect conditions prevailing at the balance sheet date. At the vesting date, the cumulative expense recognised in
the income statement is adjusted to take account of the awards that actually vest.

Holiday accrual
Accruals are made in respect of holiday entitlements that have accrued to employees but have not been taken at the
balance sheet date.

Employee benefit trust

The Detica Group Employee Benefit Trust (the “Trust”), which purchases and holds ordinary shares of the Company
in connection with employee share schemes, is consolidated in the Group financial statements. Any consideration
paid or received by the Trust for the purchase or sale of the Company’s own shares is shown as a movement in
sharehelders’ equity.

Lease commitments and hire purchase contracts

Operating lease payments are recognised as an expense in the income statement on a straight-line basis over the
lease term. Operating lease incentives are treated as liabilities and recognised as a reduction in the rental expense over
the lease term,

Dividends
Dividends payable to the Company's shareholders are recognised as a liability and deducted from shareholders’ equity
in the period inwhich the shareholders’ right to receive payment is established.

Reserves
The translation reserve represents accumulated foreign exchange differences arising from the translation of the
finandal statements of foretgn operations.

The capital redemption reserve is used when the Company buys back its own shares, as part of share reorganisations.

The merger reserve represents the premium on the shares issued for the acquisition of m.a.partners, which attracted
merger relief under section 131 of the Companies Act 1985.

Adoption of new and revised International Financial Reporting Standards

The accounting policies adopted in these consolidated financial statements are consistent with those of the financial
statements for the year ended 31 March 2007, except that the following standards, amendments to and interpretation
of published standards were adopted during the year:

International Reporting Standards (“IFRS”)
IFRS 7 “Financial Instruments: Disclosures”
IFRS 4 “Insurance Contracts”

MBIARI S53UISNG

’ uoneuLoju Auedwo? || OIELLIO U [EDUEULY || LOIULO 538J00107 l



NOLES Lo 1he consairdated finandial statements at 31 March Z2U06

1. Accounting policies continued

International Financial Reporting interpretations Committee (“IFRIC”) interpretations
IFRIC 8 "Scope of IFRS 2"

IFRIC & "Reassessment of Embedded Derivatives”

IFRIC 10 "tnterim Financial Reporting and impairment”

IFRIC 11 "IFRS 2 -~ Group and Treasury Share Transactions”

Amendments to existing standards
Amendment to [AS 1 “Presentation to Financial Statements” - Capital disclosures
Amendments to IAS 23 "Bormowing costs” - Capitalisation of borrowing costs

Except for the additional disclosures under IFRS 7 and the amendment to IAS 1, the above standards, amendments
to and interpretation of published standards had no material impact on the consolidated financial statements,

At the date of approval of these financial statements, the following standards and interpretations were issued but not
yet mandatory for the Group and have not been adopted early.

International Financial Reporting Standards (“IFRS "}

IFRS 8 "Operating Segments”, effective for annual periods beginning on or after 1 January 2009. Management will
review the impact of this standard on adoption, taking into account the management and organisation structure at
that time.

international Financial Reporting Interpretations Cormittee (“IFRIC"} interpretations
Management do not expect the following IFRIC interpretations to be relevant for the Group:

IFRIC 12 "Service Concession Arrangerments”, effective for annual periods beginning on or after 1anuary 2008.
IFRIC 13 "Customer Loyalty Programmes”, effective for annuat periods beginning on or after 1 july 2008.

IFRIC 14 "IA% 19 - The Limit on a Defined Benefit Asset, Minimum Funding Requirements and their Interaction”,
effective for annual periods beginning on or after 1 January 2008.

Amendments to existing standards
Management will review the impact of the following amendments on adoption:

Amendments to IAS 1 "Presentation of Financial Statements” (as revised in 2007), effective for annual periods
beginning on or after 1 January 2008,
Amendments to IFRS 3 "Business Combinations”, effective for annual periods beginning on or after 1 July 2009.

Management do not expect the following amendments to be relevant for the Group:

Amendments to IAS 32 and IAS 1- “Puttable financiat instruments and obligations arising on liquidation”, effective for
annual periods beginning on or after 1 January 2009,

Amendments to 1AS 27 “Consolidated and Separate Financial Statements", effective for annual periods beginning

on or after 1july 2009.



Notes to the consolidated nnandial statements at 51 Marcn 008

2. Segment information

Primary basis - geographical segments

Following the acquisition of DFI and m.a,partners in the previous financial year, the Group has significantly increased
its presence in the US. The Group has also absorbed StreamShield into its core business from 30 June 2007 and
consequently the Board has determined that the Group's primary reporting segment is geography by origin.
Previously the Group's primary reporting segments were by class of business, “Business and technology consultancy”
and “StreamShield”. The Group’s segmental disclosures have been restated accordingly.

Unallocated segment assets and liabilities are cash and borrowings, and income tax assets and liabilities {including
defemred tax balances). Other non-cash expenses are share-based payments and the impairment of Rubus goodwill
as a result of utilisation of Rubus tax losses.

Year ended 31 March 2008

Europe US  Eliminations Total
£000 £000 £'000 £'000

Total segment revenue 174,960 29,802 - 204,762
Inter-segment revenue {1.581) - - {1,581)
Revenue 173379 29,802 - 203181
Segment operating profit/(loss)
Before exceptional itern 27,244 (2139) - 25105
Exceptional item (771) - - (771)
After exceptional item 26473 (2139) - 24,334
Finance income 137
Finance costs {1,835)
Profit before tax 22,636
Tax expense (7.334)
Profit after tax 15,302
Assets and liabilities
Segment assets 110,270 44,083 (16,977) 137376
Unallocated assets 13,321
Total assets 150,697
Segment liabilities 33,359 25,283 (16.977) 41,665
Unallocated liabitities 24,247
Total liabilities 65912
Other segment information
Capital expenditure:
= Property, plant and equipment 4,600 3,166 - 7,766
- Intangible fixed assets (115) (82) - (197}
Depreciation 4,066 409 - 4,475
Amortisation 927 734 - 1,661
Other non-cash expenses 2188 171 - 2,359

The intangible fixed asset capital expenditure credit relates to the m.a partrers deferred consideration adjustment,
see note 20b.
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Notes to the consolidated ninancial statements at 31 March 2008

2. Segment information continued
Year ended 31 March 2007

Eunape USs  Eliminations Total

£'000 £'000 £000 £'000
Total segrment revenue 151,076 6,025 - 157101
Inter-segment revenue (989) - - {989)
Revenue 150,087 6,025 - 1512
Segment operating profit/{toss)
Before exceptional items 17,401 {1330) - 16,071
Exceptional item (1,085) - - (1,095)
After exceptional item 16,306 {1.330) - 14,976
Finance income 516
Finance costs {(602)
Profit before tax 14,850
Tax expense (4.358)
Profit after tax 10,532
Assets and liabilities
Segment assets 92,926 40,354 (8197) 125,083
Unallocated assets 8,458
Total assets 13354
Segment liabilities 43373 18,211 (8,197 53,187
Unallocated liabilities 13,459
Total liabilities 66,646
Other segment information
Capital expenditure:
— Property, plant and equipment 7,937 582 - 8,519
~ Intangible fixed assets 21,829 32,372 - 54,201
Depreciation . 3,764 62 - 3,826
Asset impairments 1,095 - - 1,095
Amortisation 679 157 - 836
Other non-cash expenses 1,467 - - 1,467

Secondary format
The Directors consider that the inherent risks and rewards of the products and services provided by the Group are
substantially the same. Consequently no secondary format disclosures are required.



Notes to the consolidated financial statements at 31 March 2008

2. Segment information continued
Additional revenue information

The following tables provide disctosure of the Group's revenue analysed by geographical market based on the location

of the customer and by the type of product or service.

2008 2007
£000 E'000
Revenue by destination
United Kingdom 161,474 139,877
United States of America 37,064 13,970
Rest of Europe 4,643 2,265
203,181 156,112
2008 2007
£'000 £'000
Analysis of revenue by type of product or service
Revenue from services 155,994 127,709
Sale of goods 13,883 9,434
Licence and related maintenance income 3484 -
Third-party costs recharged to clients 29,776 18,337
Business and technology consultancy revenues 203,137 155480
Intemet content security revenues 44 632
Total revenue 203,181 156,112
Third-party costs recharged to clients relate to the marked up costs of software and hardware purchased for client
assignments and of specialist subcontractors.
Included within total revenue from continuing operations is £85,130,000 {2007: £60,136,000) which related to
contracts accounted for under the percentage-of-completion method.
3. Operating profit
Operating profit is stated after charging/(crediting):
2008 2007
£000 £000
Staff costs - salaries 92,935 74,789
Staff costs - social security 9,981 7712
Staff costs - pensions 8,867 5,332
Staff costs — share-based payments (including exceptional item of £143,000 in 2008) 2167 1314
Total staff costs 113,950 89,147
Net foreign exchange (gains)/losses {88) 48
Depreciation and impairment of property, plant and equipment (including exceptional item
of £355,000 in 2007) 4,475 4181
Amortisation of acquired intangible assets 1,661 836
Impairment of Rubus goodwill as a result of utilisation of Rubus tax losses 192 153
Materials and other external project costs {including exceptional item of £675,000 in 2007) 29,898 22,579
Operating lease payments —minimum lease payments 5426 3,360
Other operating expenses {including exceptional iterns of £628,000 in 2008 and
£65,000 in 2007) 23,333 20,832
178,847 141136
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Notes to the consoltdated rinancial statements at 31 March 2008

3. Operating profit continued
Significant iterns within other operating expenses include rent and rates, recruitment costs, marketing expenses and
legat and professional fees, Details of auditors’ remuneration are set out betow:

2008 2007
£000 £000
Audit services
Group and parent company audit fee 122 141
Non-audit services
Local statutory audit fees of subsidiary undertakings 95 94
Non-statutory audit fees of subsidiary undertakings 93 102
Due diligence services - 405
* Other tax services 142 92
Other compliance services 10. -
462 834

Due diligence services in 2007 included £31,000 incurred on abortive acquisitions and £374,000 incurred and
capitalised as part of the costs of acquisition of Inforenz, m.a.partners and DFI.

Within operating expenses presented above is £2,680,000 (2007: £5,186,000) relating to the Group's research and
development activities. No development costs quatified for capitalisation during the year (2007: £nil).

Group pension arrangements

The Group contributes to a Group personal pension plan for the majority of employees and also operates a number of
defined contribution pension schemes for some Directors and employees. The assets of occupational pension schemes
are held separately from those of the Group in independently administered funds.

The pension charge for the year was £61,000 {2007: £124,000) for the defined contribution schemes, £8,628,000
{2007: £5,208,000) for payments to the Group personal pension plan and £178,000 (2007: £nil}in respect of overseas
employees’ defined contribution pension plans. The unpaid contributions cutstanding at the year end were

£17,000 (2007: £5,000).

Exceptional items

The current and prior year exceptional items relate to the costs associated with the absorption of StreamShield into
the Group's core business. The 2008 charge of £771,000 represents severance costs (£388,000), share-based
payments {£143,000) and professiona! and other costs (£240,000). The 2007 charge of £1,095,000 represents
impairment write downs associated with inventory {£675,000), property, plant and equipment {£355,000} and other
assets {£65,000). Fixed asset write downs were made to bring the asset values in line with their economic value in use.
tnventory and other assets were fully written down where they were not expected to be utilised by the business going
forward as they were not considered to have a net realisable value.

4. Employee numbers
The average number of employees (excluding Non-Executive Directors) during the year and the number at the end of
the year were as follows:

2008 2007

MNumber Humber

Revenue earners ' 1,282 979
Support staff 241 174
Average number of employees 1,523 1153
Number of employees at 31 March 1,538 1,464
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5. Finance income

2008 2007
£000 £000
Bank interest receivable 126 410
Interest receivable on adjustments in respect of prior years’ corporation tax il 106
137 516
6. Finance costs
2008 2007
£000 £000
Interest payable on bank loans and overdrafts 1,569 257
Bank loan issue costs 77 13
Unwind of discount on deferred consideration payable 169 338
Interest payable on adjustments in respect of prior years’ corporation tax 12 -
Other interest payable 8 -
1,835 602
7. Tax
2008 2007
£900 £000
Current tax expense
Current tax on income of this year 8,387 5,609
Adjustments in respect of prior years (809) (298)
Total current tax expense 7578 531
Deferred tax credit
Origination and reversal of temporary differences {818) (957)
Adjustments in respect of prior years 572 4
Total deferred tax credit {z44) {953)
Total income tax expense in income statement 7334 4,358

The Group's effective tax rate for the year was 32.4% (2007: 29.3%). Adjusting for the tax credit relating to the

utilisation of pre-acquisition brought forward tax losses of £192,000 (2007: £153,000), amortisation of acquired
intangibles of £528,000 (2007: £220,000), the StreamShield exceptional item of £164,000 (2007: £329,000), and
the effect of the reduction in the UK deferred tax rate from 30% to 28%, of £69,000, the Group’s effective tax rate
was 32.0% (2007: 29.2%). The increase in effective tax rate is principally due to the Group's increased activities in the

US and the associated unrelieved tax losses in the year.

Reconciliation of effective tax rate

2008 2007
£000 £'000
Group profit before tax 22,636 14,890
Income tax using the UK corporation tax rate at 30% (2007: 30%) 6,791 4,467
Tax effects of:
- Expenses not deductible for tax purposes 504 337
- Share-based payments 183 -
- Unrelieved US tax losses 1,021 83
- R&D tax credit (833) {503)
- Adjustments in respect of prior years {237) (294)
- Utilisation of pre-acquisition brought forward tax losses (192) {153}
- Effect of tax rate change on net deferred tax assets 69 -
- Other differences 28 421
Total income tax expense 7334 4,358
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Notes to the conseclidated inancial statements at 31 March 2008

7. Tax continued
Deferred tax
Deferred tax included in the income statement is as follows:

2008 2007
£'000 £000
Share-based payments {323) (394)
Crigination and reversal of temporary differences {439) (51)
Recognition of tax losses in the year (123) {512)
Effect of tax rate change 69 -
Adjustments in respect of prior years 572 4
(244) (953)

in addition to the amounts charged to the income statement, a current tax credit of £688,000 (2007: £940,000)
and a deferred tax charge of £2,115,000 (2007 credit: £1,511,000) relating to share-based payments was recognised

directly in equity.

Deferred tax included in the balance sheet is as follows:

Deferred tax assets Deferred tax liabilities Net balance at 31 March

2008 2007 2008 2007 2008 2007

£000 £000 £'000 £1000 £000 £000

Property, plant and equipment 212 345 - (10) 212 335
intangible assets - - (1,332) {1,903) (1,332) {1,903)

Share-based paymeants 2,066 4,427 - - 2,066 4,427

Holiday pay accrual 543 462 - - 543 462

Tax losses 675 512 - - 675 512

Other temporary differences 75 264 - - 75 264

Deferrad tax assets / {liabilities) . 357 6,010 (1.332) (1,913) 2,239 4,097

Set off of tax (14) (592) 114 592 - -

Net deferred tax assets/(liabilities) 3,457 5.418 {1,218) (1,321) 2,239 4,097

No deferred tax has been provided for unremitted eamnings from overseas subsidiaries as it is not expected that these
eamings will be remitted in the foreseeabte future and any remittances are within the control of Group management.

The aggregate amount of temporary differences for which deferred tax liabilities have not been recognised is £nil

{2007: £242,000).

Unrecognised deferred tax assets

2008 2007

£000 £/000

Tax losses 6,767 5174
Property, plant and equipment n -
6,978 5174

Unprovided deferred tax relates mainly to carried forward unutilised Rubus trading losses totalling £10.1 millien

{2007: £10.7 miltion) which are available indefinitely for offset against future taxable profits of Rubus, and unutilised

US trading losses of £9.5 million {2007: £51 million) which are available for offset against future taxable profits
of Detica Federal Inc. (formaly DeticaDF| Inc.), Detica Inc., Detica Services Inc. (formerly Detica Federal Inc.) and

Detica Consulting LLC for up to 20 years. This part of these assets has not been recognised on the basis that there is
insufficient evidence that the asset will be recoverable as at the balance sheet date. The assets will only be recognised

with improved certainty and quantification of taxable profits.
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8. Earnings per share
The calculation of eamings per share is based on the following:

2008 2007

£000 £000

Profit attributable to shareholders 15,302 10,532
Number Nurmber

of shares of shares

'000) {000)

Weighted average number of shares inissue 115,509 112,789
Weighted average number of shares held by the Employee Benefit Trust (613} (1,701)
Basic weighted average number of shares in issue 114,896 111,088
Dilutive effect of share options and LTIPs 3,523 3,592
Diluted weighted average number of shares in issue 118,419 114,680

There were 115,841,865 shares in issue at 31 March 2008 (2007: 114,362,314).

5. Dividends

The Directors propose a final dividend in respect of the year ended 31 March 2008 of 2.5 pence per share (2007:
2175 pence per share) totalling £2,914,000 {2007: £2,498,000) and payable on 8 August 2008. The proposed
dividend is subject to approval by the Annual General Meeting on 31 July 2008 and has not been recognised as
a liability in these financial statements.

The amounts recognised as distributions to equity holders were as follows:

2008 2008 2007 2007
pence/share E000  pence/share £'000
Interim dividends relating to 2008/2007 12 1387 0.6 701
Final dividends relating to 2007/2006 22 2,499 11 1,204
34 3,886 1.7 1,505
10. Property, plant and equipment
Computers,

_ andillary
Office equipment and
leasehold  fumitureand  electronic test

improvernents equipment equipment Total
£000 £000 £000 £'000

Cost

At 1 April 2006 3,723 1,61 10,308 15,642

Additions 3,284 643 4,014 7941

Acquisition of subsidiaries 131 67 380 578

Disposals (1,137) (323) {n {1,461)
Foreign exchange differences - - {21) 21)
At 31 March 2007 6,001 1,998 14,680 22,679

Additions 3,723 785 3,258 7,766

Disposals {542) (35) (2216)  (2,793)
Foreign exchange differences 15 2 1 18

At 31 March 2008 9197 2,750 15,723 27,670
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Notes to the consolidated financial statements at 31 March 2008

10. Property, plant and equipment continued

Computers,

ancillary

Office equipment and

Leasehold  furniture and  electronic test

improvements equiprment equipment Total
£000 £'000 £000 £000
Accumulated depreciation
At 1April 2006 1,435 908 4,797 7140
Charge for the year 508 325 2,993 3,826
tmpairment charge (see note 3) - 10 345 355
Disposals (1.14) (323) (1) (1,438)
Foreign exchange differences - - (2) {2}
At 31 March 2007 829 920 8132 9,881
Charge for the year 87N 382 3.222 4,475
Disposals (535) (35) (2138)  (2,708)
Foreign exchange differences - - 1 1
At 31 March 2008 1,165 1267 9.217 11,649
Net book value
At 31 March 2008 8,032 1,483 6,506 16,021
At 31 March 2007 5172 1,078 6,548 12,798
At 31March 2006 2,288 703 551 8,502
11. Goodwill
Note E'000
At T April 2006 35,041
Acquisition of Inforenz 20a 1,673
Acquisition of m.a partners 20b 30378
Acquisition of DFI 20¢ 17,429
Utilisation of tax losses {153)
Exchange differences {(390)
At 31 March 2007 57,978
Utilisation of tax losses (192)
Exchange differences (434)
Acquisition of m.a.partners 20b (197)
At 31 March 2008 57155

Goodwill acquired in a business combination is allocated to cash-generating units. The Group conducts annual
impairment tests on the carrying value of goodwill, based on the recoverable amount of the cash-generating units
to which goodwill has been allocated. Value in use calculations are used to determine the recoverable amount of
cash-generating units. The key assumptions for the value in use calculations are the discount rate apptied, the future
operating margin and future growth rate of the net operating cash flows.

The goodwill acquired to date was previously assigned to the business and technology consultancy segment in the UK
and US. Fallowing the reabsorption of StreamShield into the Group's core business, the Group is organised into two
cash-generating units, Europe and US. The goodwill allocated to the UK and US is £28,025,000 (2007: £28,332,000)
and £29,130,000 (2007: £29,646,000) respectively.

The Group prepares cash flow forecasts for these cash-generating units based on the most recent annual financial
plans approved by the Board and upon management’s expectations of the operating margin and revenue growth rate
for the following four years, Management's expectations are influenced by the Group's historic performance and
anticipated future market developments. Cash flow growth equivalent to the respective regions’ long-term growth
rates has been assumed after management's five year forecast period. Growth rates of 2.5% and 2.25% have been
used for the UK and US respectively. A discount rate of 13.7% (2007: 11.6%) has been applied and reflects current
market assessrments of the time value of money and of the risks specific to the cash-generating unit. As at 31 March
2008 and 31 March 2007, there are no impairment losses.
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12. Other intangible assets

Customer
relationships
and order Intellectual
book property Total

Note £'000 £000 E'000
Cost
At 1 April 2006 1.880 200 2,080
Acquisition of infarenz 20a 344 100 444
Acquisition of m.a,partners 20b 3,317 - 3,317
Acquisition of DF 20¢ 960 - 960
Exchange differences (45) - {45)
At 31 March 2007 6,456 300 6,756
Exchange differences (33) - (33)
At 31 March 2008 6,423 300 6,723
Amortisation
At 1 April 2006 91 50 141
Charge for the year 769 67 836
Exchange differences (4) - (4)
At 31 March 2007 856 n 973
Charge for the year 1,591 70 1,661
Exchange differences 3 - 3
At 31 March 2008 2,450 187 2,637
Net book value
At 31 March 2008 3,973 n3 4,086
At 31 March 2007 5.600 183 5783
At 31 March 2006 1,789 150 1,939

The net book vatues of individually materiat intangible assets and their remaining useful life at 31 March 2008 were

as follows:
Carrying

value Remaining

£000 useful life
Evolution customer relationships and order book 1,245  7Oyears
m.a.partners customer relationships and order book 2,225 3.4years
DFl customer relationships and order book 339 20years
13. Inventories

2008 2007

£000 £'000
Work in progress 1,761 1,494
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14. Trade and other receivables

2008 2007
£000 £000
Trade receivables 39,597 31,675
Prepayments and accrued income 3,407 2104
Amounts recoverable on contracts 14,841 12,319
Other receivables 508 932
58,353 47,030
The following table provides disclosure of contracts in progress at the balance sheet date.
2008 2007
£'000 £000
Contracts in progress at the batance sheet date:
Contract costs incurred plus recognised profits tess recognised losses to date 85,561 68,063
Less; progress billings (78,201) (61,201)
7360 6,862
Recognised as: .
Amounts due from customers included in trade and other receivables (above) 14,841 12,319
Amounts due to customers included in trade and other payables {note 16) (7,481) (5.457)
7360 6,862

The Group’s credit risk on trade and other receivables is primarily attributable to trade receivables and amounts
recoverable on contracts. The Group has ne significant concentrations of credit risk since the risk is spread over a

large number of unrelated counterparties.

The Group believes that the carrying amounts of the Group's trade receivables by the type of customer gives a fair

presentation of the credit quality of the assets:

2008 2007
£000 £1000
Government customers 19,696 15,410
Commercial customers 19,901 16,265
39,597 21,675
Trade receivables of £7,729,000 (2007: £6,033,000) were past due but not impaired. These relate to a number
of independent customers where there is no recent history of default. These amounts are considered to be
Fully recoverable.
Trade receivables, net of an allowance of £25,000 (2007: £53,000) for doubtful debts, are aged as follows:
2008 2007
£000 £000
Not due 31,868 25,642
Not more than three months past due 6,755 5,226
More than three months but not more than six months past due 823 456
More than six months past due 151 351
39,597 31,675
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15. Borrowings

2008 2007
£'000 £000
Non-current
Revolving loan facility 15,000 11,000
Issue costs - (77)
Interest - 2
15,000 10,931
Current
Bank overdrafts 3,596 -
Amortising loan 2,000 -
interest 1 -
5,597 -
Total borrowings 20,597 10,931

The Company’s borrowings have been drawn down under the Group’s revolving and amortising loan facilities. The key
terms of these and other facilities held by the Group are set out below.

Amount
Facility Company  Note £'000 Maturity Repayrnent terms Interest basis
Revolving loan  Detica Group plc a 15,000 Sept 2010 On maturity. Earty LIBOR + 0.75%
repayment possible +ARCR*
at any time, Amounts
repaid can be redrawn,
Amortising loan  Detica Group plc a 2,000 Sept 2010 Repayable in even LIBOR + 0.75%
quarterly instalments. +ARCR*
Early repayment possible
at any time,
Cverdraft Detica Limited b 10,000  July 2008 On maturity. Early  Relevant currency
. repayment possible  base rate + 0.75%
at any time. Amounts
repaid can be redrawn.
Forward exchange Detica Limited b 318 July 2008 nfa nfa
contracts and
currency options .
Engagement Detica Group plc < 1,000 July 2008 nfa nfa

*ARCR - Additional regulatory cost rate.

Notes

a The facility can be drawn down in any major currency. Interest is payable on a 30, 60 or 90 day basis. Interest rates
and payments are agreed for 30, 60 or 90 day periods at the discretion of the borrower.

b The overdraft is a multi-currency facility.

¢ The engagement facility enables the Group to issue performance guarantees. The Group had no material
performance guarantees in issue at 31 March 2008 or 31 March 2007,

The Company and the Group’s material subsidiaries have provided unlimited multilateral guarantees and negative
pledges to the Group's bankers, The facilities are also subject to the Group complying with earnings cover, interest
cover and gearing covenant tests, The Group expects to fully comply with these covenants.

Borrowing facilities
The Group has undrawn borrowing facilities as follows:

2008 2007
£000 £000
Expiring in one year or less 5,404 5,000
Expiring between three and four years - 19,000
Total undrawn facilities 6,404 24,000

Subsequent to the year end, the Group has renegotiated its borrowing facilities. In May 2008 the Group replaced its
revolving and amortising loan facilities with a singte revolving four year loan facility of £40.0 million. Amounts drawn
down on this facility attract an interest rate of LIBOR + 0.70% to 1.50% depending on the Group's net debt to EBITDA
ratio, measured at each half year point. The Group expects to pay interest at the lower end of this range for the
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foreseeable future. These facilities are repayable on maturity in 2012. The Group retains its £10 million overdraft

facility in addition to the new revolving loan facility.

16. Trade and other payables

2008 2007
£000 £000
Current
Trade payables 5,691 6,349
Accruals 16,135 19,783
Lease incentives 836 -
Deferred income 1,359 1164
Payments received on account {note 14) 7,481 5457
Social security and other taxes 7646 7997
35,148 40,750
Non-current
Lease incentives 2,217 -
41,365 40,750
17. Provisions
£000
Provisions (non-current {iabilities)
At 1 April 2006 and 31 March 2007 300
Transfer to current provisions (300)
At 31 March 2008 -
£'000
Provisions (current liabilities)
1 April 2006 -
Provision for future consideration payable - Inforenz 1,015
Settlement of Inforenz consideration {550)
Provision for future consideration payable - m.a.partners 11,334
Unwind of discount on deferred consideration payable 338
At 31 March 2007 12137
Settlement of m.a. partners deferred consideration {11,841)
Unwind of discount on deferred consideration payment 169
Settlernent of Inforenz consideration (465)
Transfer from non-current liabilities 300
At 31 March 2008 300

The provision at 31 March 2008 of £300,000 relates to deferred consideration payable for the National Security

Products business acquisition made in October 2005.
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18. Share capital

2008 2007
Number Number 2008 2007

'000 '000 £000 £000
Authorised
Ordinary shares of 2 pence each 175,000 175,000 3,500 3,500
Allotted, cailed-up and fulty paid
Ordinary shares of 2 pence each
At April ’ 114,362 22,353 2,287 447
Shares issued - m.a.partners acquisition 1,480 1813 30 37
Bonus issue - 89,411 - 1788
Shares issued — DF acquisition - 785 - 15
At 31 March 115,842 114,362 2.3V7 2,287

The number of ordinary shares in issue at 31 March 2008 was 115,841,865 (2007: 114,362,314),

19. Employee share schemes

Share-based payment arrangements

The Group operates two share-based payment arrangements: the Executive Share Option Scheme and the Long Term
Incentive Plan. A summary of the main terms of the arrangements is given below, with particular reference made to
the terms of those grants for which a share-based payment expense has been recognised. During the year, the
subsidiary share option scheme for the employees of StreamShield Networks Limited was terminated. This is
described more fully on page 68.

Executive Share Option Scheme ("ESOS")

Options granted under the ESOS are made to senior executives and managers across the Group, as well as to staff
with high potential or to recognise significant achievements. Under this scheme, options will normally vest after
three years and be exercisable between three and ten years following grant, provided that a performance condition,
specified at the date of grant, has been satisfied and that the employee remains in employment. Typically, growthin
the Group's diluted eamings per share {"EP5") over a three year performance period, or three one-year performance
periods, is required to exceed the growth in the Retail Price Index by between 5% and 20% per annum dependent
on date of grant, in order for the performance condition to be fully met.

In addition, option grants are made under the ESOS to match Detica shares purchased by employees under the
All Employee Share Option Plan. These grants do not have performance conditions but are subject to the employees
remaining in employment. '

The exercise price of option grants under the ESOS is equal to the market price of the shares immediately prior to the
date of grant. The contractual life of the option is ten years and there are no cash settlement altemnatives.
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19. Employee share schemes continued

Long Term Incentive Plan (“LTIP")

Awards under the LTIP are made to senior executives and managers across the Group, as well as to staff with high
potential or to recognise significant achievements.

Awards will normally vest after three years and be exercisable between three and ten years following grant,

provided that a performance condition, specified at the date of grant, has been satisfied and that the employee
remains in employment. Typically, growth in the Group’s EPS over a three year performance period, or three one-year
performance periods, is required to exceed the growth in Retail Price Index by between 15% and 20% per annum
dependent on the date of grant, in order for the perfermance condition to be fully met .

LTIP awards made to former employees of Evolution Consulting Group Limited in 2006 are exercisable from 3 January
2010 and are subject to a performance condition based on the financial performance of the Financial Services division
of Detica Group plc.

The contractual life of the awards is ten years and there are no cash settlement alternatives. The exerdse price of ETIP
awards is 0.2 pence for awards made up to 31 March 2005, 0.4 pence for awards made between 1 April 2005 and
24 July 2006 and 2 pence for awards made since 24 July 2006.

The movements in the number of share options and LTIPs outstanding is shown below:

ESOS LTIP

Weighted Weighted

average awerage

Number  exercise price Number  exercise price

of awards E of shares £

Outstanding at 1 April 2006 3,912,690 0.84 2,587,035 0.004
Granted 83,860 2.66 873,582 0.015
Exercised (957,843) 067  (294,000) 0.002
Forfeited {117,755) 131 (348,725) 0.005
Qutstanding at 31 March 2007 2,920,952 093 2817892 0.007
Exercisable at 31 March 2007 1,332,149 0.62 165,750 0.002
Granted 652,712 392 1514618 0.020
Exercised (903,539) 0.82 {171,500) 0.020
Forfeited {43,493) 319  (518,036) 0.014
Qutstanding at 31 March 2008 2,626,632 1.67 3642974 0.012
Exercisable at 31 March 2008 1,445,041 0.79 227,500 0.002
Range of exercise prices £0.0734-£3.92 £0.002-£0.02

(2007: £0.0734-£292)  (2007: £0.002-£0.02)
6.3 years (2007.6.4 years) 8.2 years(2007: 8.3 years)

Weighted average remaining contractual life

The weighted average share price at the date of exercise of share options exercised during the year ended 31 March
2008 was £319 (2007: £3.02).
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19. Employee share schemes continued
The table below sets out the movements in the year for both ESOS aptions and LTIPs based on whether the share-
based payment was granted by the Company or by the Employee Trust:

Options at Granted Exercised Forfeited Options at
1 April 2007 inthe year in the year in the year 31March 2008

Granted by
—Company 2,920,952 652,712 (503,539} (43.493) 2,626,632
- Employee Trust 2817892 1,514,618 (171,500} (51 8,036) 3,642,974
5738844 2167330 (1,075039) (561,529} 6,269,606
Options at Granted Exercised Forfeited Options at
1Apiil 2006 in the year in the year intheyear 31March 2007

Granted by
-Company 3,912,690 83,860 (957,843) (N7755) 2,920,952
- Employee Trust 2,587,035 873,582 (294.000} (348,725) 2,817,892

6499725 957442 (1.251,843) (466,480) 5738844

Assumptions used in the valuation of share-based payments

In calculating the fair value of the share-based payment arrangements, the Group has used a Monte Carlo model in
the case of options and a Black Scholes model in the case of LTIPs, The fair value of share options and LTIPs granted in
2008 and 2007 and the assumptions used in the calculation of their fair value on the date of grant were as follows:

2008 2007
Weighted average assumptions ESOS LTP ESOS e
Fair value per share option/LTIP £1.33 £3.22 £0.88 £2.79
Share price on date of grant £3.92 £3.31 £2.66 £2.85
Exercise price £3.92 £0.02 £2.66 £0.02
Share options/LTIPs granted in the year 652712 1514618 83,860 873,582
Vesting period {years) 3.0 3.0 30 30
Expected volatility 31% n/a 31% n/a
Expected life (years) Note 1 3.0 Note 1 30
Expected dividend yield 0.711% 0.711% 0.61% 0.52%
Risk-free rate of return 5.64% n/a 4.86% n/a

Note 1: The expected exercise behaviour of £505 option holders for grants made in 2008 and 2007 was assumed to
be as follows:

* 5% of participants exercise per annurn in years one to ten, providing that the options are in the money;

- 50% of participants exercise after three years subject to the market price being at least 30% over the option
exercise price;

« 25% of the remainder exercise per year from year four onwards, using a reducing balance methodology, providing
that a gain of 20% is available; and

- the balance is exercised at maturity, providing the options are in the money.

For the ESOS options, expected volatility was determined using the historical volatility of the Company’s share price
over the term from the date of the Company's flotation in April 2002 to each grant date, Due to the fimited time

that the Company's shares have been publicly traded it was not possible to consider the historical volatility of the
Company's share price over a period commensurate with the expected life of the share option. The LTIP awards, which
have an exercise price of nominal value, are not inherently affected by volatility since gains will almost always be
made (assuming that the awards vest).

At the date of grant, it was assumed that the non-market performance conditions would be met. Adjustments have
been made subsequently, where necessary, to reflect updated assessments of whether performance conditions will be
met. The share-based payment expense also takes account of expected and actual forfeitures over the vesting period
as a result of cessation of employment.

A charge of £2,624,000 (2007: £1,287,000) has been made in the income statement to spread the fair value of the
options and LTIPs over the three and four years service obligations of those incentives.
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19. Employee share schemas continued

Employee Benefit Trust

The Detica Group Emplayee Benefit Trust (the “Trust”) holds shares in Detica Group plc to satisfy awards under the
ESOS and the LTIP. Costs of running the Trust are charged to the income statement. Shares held by the Trust are
deducted from the profit and loss reserve and held at cost to the Trust. The cumulative addition to the Group profit
and loss reserve relating to shares held by the Trust was £720,000 (2007 £334,000), This represents a holding by
the Trust of 176,580 {2007: 1,130,862 shares, which, at 31 March 2008, had a market value of £0.4 million

(2007 £4.7 million).

After deducting the shares held by the Trust, 6,093,026 (2007: 4,607,982) new issue shares will, subject to the
achievement of relevant performance conditions, be required in order to satisfy awards made under the ESOS and
LTIP in the six years since the Company's flotation.

The number of shares required in order to satisfy the exercise of unapproved optons under the ESOS may be reduced
by the use of stock appreciation rights. On exercise, stock appreciation rights provide that the settlement of
unapproved options is made via a transfer of shares with a market value equal to the gain on the option. The use

of stock appreciation rights reduced the number of shares required in the year by 120,757 {2007: nil).

The Trust has agreed to make its shares available to satisfy awards under both the £505 and the LTIP.
it is anticipated that new issue shares will be required in the forthcoming year to satisfy awards under both schernes.

StreamShield Networks Limited Share Option Plan ("SSNSOP”)

Historically options have been granted under the SSNSOP to employees of StreamShield Networks Limited,

a subsidiary of the Group. Options were exercisable between three and ten years following grant. Performance
conditions did not apply to these options. The exercise price of options granted under the SSNSOP was equal to the
market price of the shares on the date granted as agreed with Her Majesty’s Revenue and Customs. The contractual
{ife of the option was ten years and there were no cash settlement alternatives.

On 29 June 2007 alt outstanding options were surrendered by the option holders in return for a cash payment of
£500 resulting in a cost to the Group of £15,000. The surrender of these opticns has also resulted in an accelerated
share-based payment charge to the income staterent amounting to £143,000 in the year ended 31 March 2008.
The charge in respect of StreamShield share options in the year ended 31 March 2007 was £27,000.

A reconciliation of the number of options under the SSNSOP is given below:

Number of shares
Qutstanding at 1April 2006 1.146,000
Granted 373,000
Exercised -
Forfeited {156,000}
Qutstanding at 31 March 2007 1,363,000
Exercisable at 31 March 2007 -
Granted -
Exercised -
Forfeited {1,363,000)
Qutstanding at 31 March 2008 -
Exarcisable at 31 March 2008 -
Weighted average remaining contractual life nil years {2007: 8.2 years)

At 31 March 2008, the outstanding options represented nil% {2007: 7.4%) of the issued share capital of StreamShield
Networks Limited.
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20. Business combinations
There were no acquisitions in the year ended 31 March 2008, Details of the acquisitions made by the Group in
the year ended 31 March 2607 are set out below,

20a. Inforenz

On 19 july 2006, the Group acquired Inforenz Limited, a company that provides a specialised range of computer

forensic services to both government and cornmercial clients, for a total consideration of £2,227,000 including
directly attributable costs. The goodwill arising on the acquisition results from anticipated synergies, customer

{oyalty and the value of the workforce, Other intangibles retate to the value of Inforenz's customer relationships and

intellectual property.

The investment in Inforenz has been included in the balance sheet at its fair value at the date of acquisition. Book and

fair values of the assets acquired at the date of acquisition were as follows:

Fair value

Book vatues to Group

£'000 E'000

Intangible assets (excluding goodwilt) - 444
Property, plant and equipment 102 102
Trade and other receivables 142 142
Cash and cash equivalents 180 180
Trade and other payables {181) (181)
Deferred tax liabilities - {133)
Net assets acquired 243 554
Goodwilt arising on acquisition 1673
Total consideration 2227

Total consideration comprised:

Cash consideration 2,041
Directly attributable costs 186
2.227

The net cash outflow in the year ended 31 March 2007 was consideration paid of £1,576,000 together with directly

attributable costs amounting to £186,000. Net cash acquired was £180,000.

From the date of acquisition to 31 March 2007 Inforenz contributed £113,000 to the profit before tax of the Group

and £910,000 to revenues.
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20. Business combinations continued

20b. m.a.partners .

On 6 September 2006, the Group acquired m.a, International Limited {“m.a,partners”), an international management
consultancy specialising in the capital markets sector for a total consideration of £39,171,000 indluding directly
attributable costs. The investment in m.a.partners has been included in the balance sheet at its fair value at the date
of acquisition.

Other intangibles relate to the value of m.a partners’ customer relationships. The remaining excess of purchase
consideration over the fair value of net assets acquired of £30,181,000 has been capitalised as goodwill. This is
attributable to anticipated synergies, customer loyalty, business processes and the value of the assermbled workforce
including industry specific knowledge and technical skills. Some of these relate to intangible assets, however they
cannot be individually separated from m.a.partners and reliably measured due to their nature and hence are included
within goodwill.

During the initial 12 month investigation period since acquisition an adjustment to the purchase price of £305,000 has
been recognised. The gooadwill arising on acquisition has been adjusted for this and the 31 March 2007 comparatives
adjusted accordingly. In addition a reduction to the purchase price and goodwill of £197,000 has been recognised
during the year ended 31 March 2008.

Fair values As restated -

as reported fair values Fair values

31 March 31 March at 31 March

Baok values 2007 Adjustments 2007 Adjustmenms 2008

E'000 £000 £000 £000 £'000 £000

Intangible assets (excluding goodwill) - 3,317 - 3,317 - 3317
Property, plant and equipment 180 180 - 180 - 180
Deferred tax asset 986 986 - 986 - 586
Trade and other receivables 7,453 7,453 - 7,453 .- 7,453
Cash and cash equivalents 4,347 4,341 - 4,341 - 4,341
Trade and other payables (6.292) (6,292) - (6,292) - (6,292)
Deferred tax liabilities - (995) - (995) - (995)
Net assets acquired 6,668 8,990 - 8,990 - 8,990
Goodwill arising on acquisition 30,073 305 30,378 (197) 30,181
Total consideration 39,063 305 39,368 (197) 39171

Tota! consideration comprised:

Cash consideration 26,737 225 26,962 (197) 26,765
Share consideration 1277 - Nn277 - N,277
Directly attributable costs 1,049 80 1,129 - 1129
39,063 305 39,368 {197) 39,1711

The net cash outflow in the year ended 31 March 2007 was consideration paid of £19,502,000 together with directly
attributable costs paid amounting to £1,049,000. Net cash acquired was £4,341,000.

From the date of acquisition to 31 March 2007, m.a.partners contributed £1,004,000 to the profit before tax of the
Group and £15,634,000 to revenues.
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20. Business combinations continued

20¢. DH

On 30 March 2007, the Group acquired Detica Federal inc. {"DFI"}, formerly DFi International Inc,, a consulting group
providing services to the US National Security Community for a total consideration of £21,861,000.

The investment in DFI has been included in the balance sheet at its fair value at the date of acquisition. The fair value
of the assets and liabilities acquired with DFI were provisional in the financial statements for the year ended 31 March
2007. These fair values have been reviewed in the current period and adjustments to these values are set out below.
The comparative figures at 31 March 2007 have been adjusted accordingly.

Other intangibles relate to the value of DFI's customer relationships. DFI operates in the government sector and as
such new contracts are subject to tendering procedures. This reduces the value of customer relationships relative
to acquisitions in the commercial sector. The rernaining excess of purchase consideration over the fair value of the
net assets acquired of £17,429,000 has been capitalised as goodwill. This is attributed to anticipated synergies with
the Group’s existing US operations, customer foyalty, business process and the value of the assembled workforce
including industry specific knowledge and technical skills. 5ome of these relate to intangible assets, however they
cannot be individually separated from DFIl and reliably measured due to their nature and hence are included

within goodwill.

Fair values As restated

as reported fair values

31 March 31 March

Book values 2007  Adjustments 2007

£'000 £'000 £000 £000

Intangible assets (excuding goodwill} - 960 - 960
Property, plant and equipment 295 295 - 295
Trade and other receivables 5,866 5,866 91 5,957
Trade and other payables {1.767) (1,767) (488) (2.255)
Current tax liabilities . - - (127) (127)
Deferred tax liability - (398) - (398)
Net assetsacquired . 4,394 4,956 (524) 4,432
Goodwill arising on acquisition 17,538 (109) 17,429
Total consideration 22,454 {633) 21,861

Total consideration comprised:

Cash consideration 17907 (633) 17,274
Share consideration 3,227 - 3,227
Directly attributable costs 1,360 - 1,360
22,494 (633) 21861

The adjustments to fair values mainly relate to the incluson of unrecorded accruals, prepayments and accrued
revenue, revisions to tax estimates and the write down of trade and other receivables to their recoverable amounts.
The adjustment to the cash consideration payable relates to a working capital and indebtedness adjustment received
from the vendor.

The net cash outflow in the year ended 31 March 2007 was consideration paid of £17,907,000 together with directly
attributable costs paid amounting to £739,000. :

As the DFl acquisition took place on 30 March 2007, it did not contribute to Group profit before tax or revenuesinthe -

year ended 31 March 2007,

If each of the Inforenz, m.a.partners and DF| acquisitions had occurred on 1 April 20086, the Group’s pro forma
revenue and profit before tax for the year ended 31 March 2007, based on unaudited management information
for the acquired entities, would have been approximately £190.6 million and £15.8 million respectively.

|
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MNotes to the consoligated financial statements at 31 March 2008

21. Financial instruments

Categories of financial assets and liabilities

The Group had the following financial assets and kiabilities at 31 March 2008 and 31 March 2007, All amounts are held
at amortised cost, except for the interest rate swap.

2008 2007
Notes £000 £000

Assets as per the balance sheet

Trade receivables 14 39,597 31,675

Cash and cash equivalents ' 9,505 2,895

Interest rate swap - 10

49,102 34,580

) 2008 2007
Notes £'000 £'000

Liabilities as per the balance sheet '
Trade payables 16 5,691 6,349
Accruals 16 16,135 19,783
Bank overdraft 15 3,596 -
Bank loans 15 17,001 10,931

42,423 37,063

The directors estimate that the carrying value of the financial assets and liabilities are not significantly different to
their fair value.

Financial risk management

The Group has a centralised treasury function, providing a service to the Group for funding and foreign exchange
management. Treasury activities are managed under policies and procedures approved and monitored by the Board.
These are designed to reduce the financial risks faced by the Group, which primarily relate to credit risk, foreign
curency risk, interest rate risk and liquidity risk. The Group does not undertake any trading or speculative activity in
financial instruments.

Credit risk
The Group monitors its exposure to credit risk on an ongoing basis. Cash investments are only allowed in fiquid
securities with major financial institutions that satisfy specific criteria. The maximum credit risk exposure at the

balance sheet date is represented by the carrying value of financial assets and there are no significant concentrations
of ¢redit risk.

Foreign currency risk

Translation

The Group has foreign operations in the United States of America, the Netherlands and Switzertand. The Group is
therefore exposed to foreign exchange risk on the translation of the balance sheets and income statements into
sterling. The Group does not hedge the foreign exchange risk relating to the translation of the batance sheet and
income staternent of overseas operations.

Changes in the US dollar exchange rate have the greatest impact on the results of Group. An increase of one
percentage point in the average US dollar exchanga rate would have increased the Group'’s profit after tax by £21,000
(2007: £13,000). The effect on equity of a one percentage point increase in the closing US dollar exchange rate would
decrease equity by £38,000 (2007: £54,000).
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21. Financial instruments continued

Financial risk management continued

Transaction

Operations are also subject to foreign exchange risk from committed transactions denominated in cumencies
other than their functional currency and, once recognised, the revaluation of foreign currency denominated assets
and liabilities.

To mitigate foreign exchange risk arising from transactions denominated in other currencies, the Group’s policy is to
eliminate 50% of currency exposures on award of contract and 50% at the time customer invoices are raised, through
forward currency contracts or borrowings denominated in the foreign currency. 21% (2007: 10%) of the revenues

of the Group is derived from customers outside the UK. Approximately 1% (2007: 3%) of Group revenue is invoiced in the
foreign currencies of the customers involved. All other revenue is denominated in the local cusrency of the relevant entity.

The Group's US dollar net financial assets exposed to exchange rate risk amounted to £208,000 (2007: £220,000).
The Group's net Euro financial liabilities exposed to exchange rate risk amounted to £45,000 {2007: net assets
£31,000}.

There were no outstanding foreign exchange cash flow hedges at the balance sheet date for the years ended
31March 2008 and 2007,

Interest rate risk
The Group is exposed to interest rate risk on financial assets and financial liabilities as set out below. The Group is not
exposed to interest rate risks on other assets and liabilities which are transacted on normal commercial terms.

The interest bearing financial assets held by the Group are cash and cash equivalents. Group cash and cash equivalent
balances are invested on a floating rate basis to ensure immediate access to funds. The interest rate risk profile of
these financial assets was as follows:

2008 2007

E000 £000

Sterling denominated floating rate financial assets 7755 213
Euro denominated floating rate financial assets 1 94
US denorminated floating rate financial assets 381 11
Euro denominated non-interest bearing finandal assets 91 29
US dollar denominated non-interest bearing financial assets 1.239 530
Swiss franc denominated non-interest bearing financial assets 38 -
9,505 2,895

Interest eamed on the Group's floating rate financial assets is based on variable bank deposit rates. No interest is
earned on certain Euro, Swiss franc and US dollar bank balances.

The Group's policy is to fund its operations through the use of retained earnings, equity and bank debt. The Group's
interest bearing financial liabilities relate to borrowings taken out to finance the Group's acquisitions. The key terms
of the Group’s banking facilities have been set out in note 15.

If interest rates on floating rate sterling denominated loans had been 50 basis points higher during the year, the
Group’s post-tax profit would have been lower by £113,000 {2007 £11,000).

In order to mitigate the Group’s exposure to interest rate risk on these borrowings, the Group took out an interest rate
swap on 19 October 2006, the key terms of which have been set out below.

Principal Maturity Pay Receive
Interest rate swap £5,000,000 31 March 2008 Fixed 5.54% Variable, 3 month LIBOR

Interest payments and receipts were settled on a three monthly basis. The swap operated as an econormic hedge
throughout its term and was designated as a cash flow hedge at 31 March 2007.

MIAR SSILISNY

| uoneLtiopu) Auedwod || uOneULO;Ul jERuRLY H uoneuLojul 312404103 ”



Notes (¢ tne consoldaied nnancial statements at 31 arch cuUs

21. Financial instruments continued
Financial risk management continued
Liquidity risk

The Group’s policy is to maintain sufficient headroom to meet its foreseeable financing requirements. The Group
aims to mitigate liquidity risk by managing cash generation by its operations and applying cash collection targets
throughout the Group. Investment is carefully controlted, with authorisation lirnits operating up to Group Board
levet and cash payback periods applied as part of the investment appraisal process. Note 15 sets out the Group's

banking facilities.
2008
On demand Between Between
or within one and two and Over
one year twa years five years five years Total
£000 £'000 £000 £'000 £'000
Bank overdrafts 3,596 - - - 3,596
Bank loans 2,001 - 15,000 - 17001
5,597 - 15,000 - 20,597
Trade and other payables 39,148 257 770 1,190 41,365
44,745 257 15,770 1,190 61,962
2007
Ongermnand Between Between
or within one and two and Qver
one year two ysars frve years five yoars Tatal
E'000 £'000 £'000 £000 £1000
Bank overdrafts - - - - -
Bank loans - - 10,931 - 10,931
- - 10,931 - 10,931
Trade and other payabtes 40,750 - - - 40,750
40,750 - 10,931 - 51,681
22. Obligations under operating leases
The Group has entered into commercial leases on certain properties and items of machinery. The property leases
have durations of between two and ten years. As at 31 March the Group had outstanding commitments under
non-cancellable operating leases, which fall due as follows:
2008 2007
Future minimum lease payments payable E000 ED00
Within one year 4,369 4,359
After one year but not more than five years 15,740 14,247
After five years 16,353 16,908
36,462 35,514

The Group has future minirmurn sub-lease receipts totalling £947,000 (2007: £nil), expected to be received under
non-cancellable sub-leases. There are no contingent rentals.
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23. Capital commitments

The Group had capital commitments relating to property, plant and equipment of £179,000 at 31 March 2008

(2007: £662,000).

24, Related party transactions

The remuneration of Directors and other members of key management, recognised in the income statement,

is set out below in aggregate. Key management are defined as the Board of Detica Group plc and other persons
classified as “persons discharging management responsibility” under the rules of the Financial Services Authority.
Further information on the remuneration of the Directors is disclosed in the Directors’ Remuneration Report.

2003 2007

£000 £000

Short-term employee benefits 989 1.416
Post-employment benefits 139 123
Share-based payments 372 262
1,500 1.801

Cn 30 March 2007, the Group acquired DFI Intemational Inc. {see note 20c). As part of this acquisition,
Generat John A Gordon, a director of Detica Inc, received US$338,251in exchange for options he held in

DFI Government Inc, the trading subsidiary of DFI International Inc at that date.

There were no other significant related party contracts and transactions during the years ended 31 March 2008

and 31 March 2007,

25, Principal subsidiaries

The following represent the principal subsidiary undertakings of the Group at 31 March 2008, all of which operate
principally in their country of incorporation and are all wholly-owned by the Group.

Country of

Company name incorporation Principal activity
Detica Limited England and Wales IT services and solutions
Detica Consulting Group Limited England and Wales IT services and solutions
Detica System Integration Limited* England and Wales IT services and solutions
Detica Federal Inc.* (formerly DeticaDFI Inc.) USA IT services and solutions
Detica Consulting LLC* (formerly m.a.partners LLC) USA IT services and solutions
Detica Inc* USA  Holding company (formerly IT services
and solutions)

StreamShield Networks Limited England and Wales Dormant {previously intemet
content security)

Detica Holdings Limited England and Wales Holding company
Rubus Limited England and Wales Holding company
m.a. International Limited " England and Wates Holding company

m.a. Management Services Limited*

England and Wales

Holding company

Detica Services Inc* (formerly Detica Federal Inc)

USA

Holding cormpany

*Held indirectly via intermediate holding companies,

On 18 October 2007 the trade, selected assets and liabilities of StreamShield Networks Limited were transferred
to Detica Limited. StreamShield Networks Limited became dormant from this date.

The proportion of ordinary share capital held is equivalent to the proportion of voting rights held for all subsidiary

undertakings.
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26. Reconciliation of adjusted earnings to IFRS reported figures
Operating profit

2008 2007

£000 £'000
Reported Group operating profit 24334 14,976
Exceptional charge on absorption of StreamShield into the care business 771 1,095
Amortisation of acquired intangibles 1,661 836
Impairment of Rubus goodwill following reclaim of previously unrecognised tax losses 192 153
Adjusted Group operating profit 26,958 17,060
Profit before tax

2008 2007

£000 £000
Reported Group profit before tax 22,636 14,890
Exceptional charge on absorption of StreamShield into the core business m 1,095
Amortisation of acquired intangibles 1,661 836
Unwind of the discount on m.a.partners deferred consideration 169 338
Impairment of Rubus goodwill following reclaim of previously unrecognised tax losses 192 153
Adjusted Group profit before tax 25,429 17.312
Diluted earnings per share

2003 2007

Pence Pence
Reported Group dituted £PS 12.9 9.2
Exceptional charge on absorpticn of StreamShield into the core business 0.5 07
Amortisation of acquired intangibles 1.0 05
Unwind of discount on m.a.partners deferred consideration 0.1 03
Effect of change in UK deferred tax rate 01 -
Adjusted Group diluted earnings per share 14.6 107




Statement of Directors’ responsibilities
in relation to the parent Company
financial statements

The Directors are responsible for preparing the Annual Report and the financial statements in accordance with
applicable law and regulations.

Cornpany law requires the Directors to prepare financial statements for each financial year. Under that law the
Directors have elected to prepare the financial statements in accordance with United Kingdorm Generally Accepted
Accounting Practice {United Kingdom Accounting Standards and applicable [aw). The financial statements are
required by law to give a true and fair view of the state of affairs of the Company and of the profit or loss of the
Companty for that period. In preparing those financial statements, the Directors are required to:

« select suitable accounting policies and then apply them consistently;
» make judgements and estimates that are reasonable and prudent; and

« state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and exptained in the financial statements.

The Directors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time the financial position of the Company and enable them to ensure that the financial statements comply with the
Cormpanies Act 1985, They are also responsible for safeguarding the assets of the Company and hence for taking
reasonable steps for the prevention and detection of fraud and other imegularities.
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Independent auditors’ report to the
members of Detica Group plc

We have audited the parent Company financial statements of Detica Group plc for the year ended 31 March 2008
which comprise the Balance sheet and the related notes 1 to 13. These parent Company financial staternents have
been prepared under the accounting policies set out therein. We have also audited the information in the Directors’
remuneration report that is described as having been audited.

We have reported separately on the Group financial statements of Detica Group plc for the year ended 31 March 2008.

This report is made solely to the Company’s members, as a body, in accordance with section 235 of the Companies
Act 1985. Our audit work has been undertaken so that we might state to the Company's members those matters we
are required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company'’s members as a body,
for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

The Directors' responsibilities for preparing the Annual report, the Directors’ remuneration report and the parent
Company financial statements in accordance with applicable United Kingdom law and Accounting Standards
{United Kingdam Generally Accepted Accounting Practice) are set out in the Statement of Directors’ responsibilities.

Our responsibility is to audit the parent Company financial statements and the part of the Directors’ remuneration
report to be audited in accordance with relevant legal and regulatory requirements and International Standards on
Auditing (UK and Ireland).

We report to you our apinion as to whether the parent Company finandial statements give a true and fair view and
whether the parent Company financial statements and the part of the Directors’ remuneration repart to be audited
have been properly prepared in accordance with the Companies Act 1985. We also report to you whether in our
opinion the information given in the parent Company Directors’ report is consistent with the financial statements.
The information given in the Directors’ report includes that specific information presented in the Business review and
Financial review that is cross referred from the Business review section of the Directors’ report.

In addition we report to you if, in our opinion, the Company has not kept proper accounting recoids, if we have not
received all the information and explanations we require for our audit, or if information specified by law regarding
Directors’ remuneration and other transactions is not disclosed.

We read other information contained in the Annual report and consider whether it is consistent with the audited
parent Company financial statements. The other information comprises only the Directors’ Repart, the unaudited part
of the Directors’ remuneration repart, the Chairman's staternent, the Business review, the Financial review and the
corporate governance statement. We consider the implications for our report if we become aware of any apparent
misstatements or material inconsistencies with the parent Company finandial statements. Our responsibilities do not
extend to any other information.

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and
disclosures in the parent Company financial statements and the part of the Directors' remuneration report to be
audited. It also includes an assessment of the significant estimates and judgments made by the Directors in the
preparation of the parent Company financial statements, and of whether the accounting policies are appropriate to
the Company's circurstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and exptanations which we considered
necassary in order to provide us with sufficient evidence to give reasonable assurance that the parent Company
financial statements and the part of the Directors’ remuneration report to be audited are free from material
misstaternent, whether caused by fraud or other iregularity or error. In forming cur opinion we also evaluated the
overall adequacy of the presentation of information in the parent Company financial statements and the part of the
Directors’ remuneration report to be audited.

Opinion
Inour opinion:

» the parent Company financial statements give a true and fair view, in accordance with United Kingdom Generalty
Accepted Accounting Practice, of the state of the Company's affairs as at 31 March 2008;

+ the parent Company financial statements and the part of the Directors’ remuneration report to be audited have
been properly prepared in accordance with the Companies Act 1985; and

« the information given in the Directors’ report is consistent with the parent Company financial statements.

Ernst & Young LLP

Registered auditors E‘ S L ‘ﬂ
Southampton Bﬂs / ¥ C

30 May 2008 MNSC L 70un A



Company balance sheet

At 31 March 2008

2008 2007
Note E'TO0 £000
Fixed assets
Investments 4 63,711 59,779
Current assets
Debtors 5 23,741 24,818
Cash at bank and in hand 410 432
24,151 25,250
Creditors: amounts falling due within one year 6 {8,978) {22193)
Net current assets ‘ 15173 3,057
Total assets less current liabilities . 78,884 62,836
Creditors: amounts falling due after more than one year 7 (15,000) (10,931)
Provisions 8 - (11.672)
Net assets 63,884 40,233
Capital and reserves
Called up share capital 9 237 2,287
Share premium account 10 18,619 18,619
Merger reserve 10 11,210 5,440
Other reserve 10 4,819 2,652
Capital redemption reserve 0 747 747
Profit and loss reserve 0} 26172 10,488
Equity shareholders’ fypds 10 63,884 40,233

Finance Director

Chief Executive

ts on pages 79 34 85 were approved by the Board of Directors on 30 May 2008 and were signed

aelelin
dy Gradden
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Notes to the Company balance sheet

1. Accounting policies

Basis of preparation

The financial statements are prepared under the historical cost convention, in accordance with the Companies Act
1985 and UK Generally Accepted Accounting Policies (“UK GAAP"). The principal accounting policies adopted in the
preparation of these financial statements are set out below.

Investments
{nvestrnents in subsidiaries in the Company’s balance sheet are held at cost less any accumulated impairment losses.

Capital contributions made to subsidiaries, in respect of share options and LTIPs granted to subsidiary employees
where no repayment has been sought, are included within investments at the amount of the share-based payment
charge incurred by the subsidiary.

Provisions

Where the Company has a legal or constructive obligation as a result of a past event and it is probable that an outflow
of economic benefits will be required to settle the obligation, a provision is made. If the effect is material, expected
future cash flows are discounted using a current pre-tax rate that reflects, where appropriate, the risks specific to

the liability.

Borrowings

Borrowings are initially recognised at the fair value of the consideration received less directly attributable transaction
costs. They are subsequently measured at amortised cost. Finance charges, including issue costs, are charged to the
profit and less account using an effective interest rate method.

Borrowings are classified as creditors falling due after one year when the repayment date is more than 12 months from
the balance sheet date or where they are drawn on a facility with more than 12 months to expiry.

Employee benefit trust

The Detica Group Employee Benefit Trust {the “Trust”), which purchases and holds ordinary shares of the Company
in connection with certain employee share schemes, is consolidated in the Company's financial statemments.

Any consideration paid or received by the Trust for the purchase or sale of the Company's own shares is shown

as amovement in shareholders’ equity.

Taxation
The charge for taxation is based on the profit for the year and takes into account taxation deferred because of timing
differences between the recognition of certain items for taxation and accounting purposes.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at the balance
sheet date where transactions or events have occurred at that date that will result in an obligaticn to pay more, or

a right to pay less or to receive more tax. Deferred tax assets are recognised only to the extent that the Directors
consider that it is more likely than not that there will be suitable taxable profits from which the future reversal of the
underlying timing differences can be deducted.

Deferred tax is measured on a non-discounted basis at the tax rates that are expected to apply in the periods in which
the timing differences will reverse, based on the tax rates and laws enacted or substantively enacted at the balance
sheet date. .

Foreign currencies

Transactions in foreign currencies are initialty recorded in the functional currency by applying the spot exchange rate
ruling at the date of the transaction, Monetary assets and liabilities denominated in foreign currencies are retranslated
at the functional currency rate of exchange ruling at the balance sheet date. All differences are taken to the profit and
loss account. Non-monetary items that are measured in terms of historical cost in a foreign currency are translated
using the exchange rates as at the dates of the initial transaction.

Dividends
Dividends payable to the Company’s shareholders are recognised as a liability and deducted from shareholders’ equity
in the period in which the shareholders’ right to receive payment is established.

Dividends receivable from the Company’s subsidiaries are recognised in the profit and loss account when the right to
receive payment is established.



Notes to the Company balance sheet

2. Profit attributable to members of the parent Company

As permitted by section 230 of the Companies Act 1985, the Company has not presented its profit and loss account.
The profit for the year dealt with in the accounts of the Company, before accounting for dividends, was £19,184,000
{2007: £9110,000).

3. Dividends

The Directors propose a final dividend in respect of the year ended 31 March 2008 of 2.5 pence per share (2007:
2175 pence per share) totalling £2,914,000 (2007: £2,498,000) and payable on 8 August 2008. The proposed
dividend is subject to approval by the Annual General Meeting on 31 july 2008 and has not been recognised as
a liability in these financial staternents,

The amounts recognised as distributions to equity holders wera as follows:

2008 2008 2007 2007

pence/share £000  pence/share £'000

Interim dividends relating to 2008/2007 12 1,387 0.6 701
Final dividends relating to 2007/2006 2.2 2,499 11 1,204
34 3,886 17 1,905

Dividends payable to the Employee Benefit Trust have been waived and are excluded from the amounts recognised as
distributions in the table above,

4, Investments

Shares in
Group Capital

undertakings  contributions Total

. £'000 £000 £'000

At 1 April 2007 53,900 5,879 59,779
Additions 108 2,024 2132
Reversal of amount written off investment 1,800 - 1,800
At 31 March 2008 55,808 7903 63,711

The additions in the year represent an adjustment to the deferred consideration amount payable in respect of the
acquisition of m.a.partners and capital contributions to subsidiaries in respect of share-based payments.

During the year, the Company waived intercompany indebtedness from StreamShield Networks Limited
(“StrearnShield”) with a consequent increase to StreamShield's net assets. This resulted in the reversal of the amount
written off the investment in StreamShield in the prior year.

Details of the Company's direct and indirect investments are included in note 25 of the Group accounts.

5. Debtors
2008 2007
£'000 £000
Amounts owed by subsidiary undertakings 23,692 24,808
Other debtors - 10
Prepayments and accrued income 49 -

23,741 24,818

6. Creditors: amounts falling due within one year

2008 2007
£000 £'000
Bank borrowings 2,001 -
Trade creditors 5 5
Amounts due to subsidiary undertakings ' 6,695 20,428
Accruals 277 1,760

8,978 22,193
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Notes to the Company balance sheet

7. Creditors: amounts falling due after more than one year

2008 2007
£000 £'000
Bank borrowings 15,000 10,931

The Company's borrowings have been drawn down under the Company's revolving and amortising loan facilities,
set aut in note 15 of the Group accounts,

Borrowing facilities
The Company has undrawn borrowing facilities as follows:
2008 2007
£000 £000
Expiring between three and four years - 19,000

Details of the interest rate swap held by the Comnpany and Group are included within note 21 of the Group accounts.

8. Provisions
£000
At 1 April 2007 11,672
Unwind of discount on m.a.partners deferred consideration 169
Settlement of m.a partners deferred consideration (11,841)
At 31 March 2008 -
9. Share capital
2008 2007
Number Number 2008 2007
‘000 ‘000 £000 £000
Authorised
Ordinary shares of 2 pence each 175,000 175,000 3,500 3,500
Allotted, called-up and fully paid
Ordinary shares of 2 pence each
At April 14,362 22,353 2,287 447
Shares issued - m.a.partrers acquisition - 1480 1813 30 37
Bonus issue - 89,411 - 1,788
Shares issued ~ DF) acquisition - 785 - 15
At 31 March 115,842 114,362 2317 2,287

The number of ordinary shares in issue at 31 March 2008 was 115,841,865 (2007: 114,362,314).

The Company has a number of share option schemes over which options to subscribe for the Company's shares or
purchase shares from the Detica Group Employee Benefit Trust (the “Trust”) have been granted to Directors and staff.
Options granted by the Company and by the Trust under the share option schemes at 31 March 2008 were as follows:



Notes to the Company balance sheet

9. Share capital continued

Exercisable in
Granted durin, Options at Coptions at the period
the year 1april  Grantedin  Exercisedin tapsedin 31 March Exercise ended
31 March 2007 the year the year the year 2008 price 31 March
Ordinary shares
of 2 pence each
2000 5,000 - - - 6,000 7.34p 2003-2010
2001 223,537 - {7.850) - 215,687 1414p 2004201
2001 10,250 - (10,250) - - 61.00p 2004-20M
2002 128,250 - (19,000) - 109250 48.00p 2005-2012
2003 39,280 - {6.250) (250) 32,780 7400p 2006-2013
2003 195,750 - {68,235) - 127515  6570p 2006-2013
2003 96,440 - (37.520) - 58,520 63.00p 2006-2013
2003 25,000 - {25,000) - - 0.20p* 2006-2013
2004 581300 - {303,315) - 277,985 7320p 2007-2014
2004 281,500 - {91,500} - 190,000 0.20p™ 2007-2014
2004 468,235 - (312.499) - 155736 84.00p 2007-2014
2004 49,500 - {6,000) - 43,500 MB.50p 2007-2014
2005 756,050 - {125)20) - 630930 11550p 2008-2015
2005 185,000 - (55,000) (7500) 122,500 0.20p* 2008-2015
2005 205,000 - {7.500) (7.500) 190,000 14890p 2008-2015
2006 1,135,975 - - (152,315} 983,660 0.40p* 2009-2016
2006 87,690 - - {1,580} 86,110 16150p 2009-2016
2006 71,240 - - - 71,240 0.40p* 2009-2016
2006 276,185 - - - 276,185 0.40p* 2009-2016
2007 72,025 - - (7.370) 64,655 265.60p  2010-2017
2007 268,360 - - (20,485) 247875 0.40p* 20102017
2007 574,632 - - (251,300) 323332 200p* 2010-2017
2007 1,645 - - - 1645 29200p 2010-2017
2008 ~ 652,264 - (26,793) 625471 39225 2011-2018
2008 - 1514618 - (86,436) 1428182 2.00p* 2011-2018
2008 - 448 - - 448 22375p 201-2018
Total 5738844 2167330 {1,075,039) (561,529) 6,269,606
ESOS 2,920,952 652712 (903,539) (43493) 2,626,632
LTIp 2817892 1514618 (171500} (518,036) 3,642,974
Total 5738844 2167330 {1075039) (561,529} 6,269,606
Granted by
-Company 2920952 652712 (903,539) (43493} 2,626,632
~Trust 2817892 1514618  (171500) (518,036) 3,642,974
Total 5738844 2167330 (1075039) (561,529) 6,269,606

*Represents awards under the Group’s LTIP.
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Notes to the (fompany batance sheet

9. Share capital continued

The Trust currently holds 176,580 ordinary shares {2007: 1,130,862 ) which are available to satisfy options granted
leaving 6,093,026 (2007: 4,607,982) new issue shares which will, subject to the achievernent of relevant performance
conditions, be required in order to satisfy awards made under the ESOS and LTIP in the six years since the Company's
flotation in 2002.

The number of shares required in order to satisfy the exercise of unapproved options under the ESOS may be reduced
by the use of stock appreciation rights. On exercisa, stock appreciation rights provide that the settlement of
unapproved options is made via a transfer of shares with a market value equat to the gain on the option. The use of
stock appreciation rights reduced the number of shares required in the year by 120,757 (2007: nil).

The Trust has agreed to make its shares available to satisfy awards under both the ESOS and the LTIP. It is anticipated
that new issue shares will be required in the forthcoming year to satisfy awards under both schemas.

Further details of the Company’s share options arrangerments are set out in note 19 of the Group accounts.

10. Reconciliation of shareholders’ funds and movements on reserves

Share Capital Profit Total

Share premium Merger Other  redermption and loss  shareholders’

ca?ital account reserve reserve reserve reserve funds

E000 £000 £000 £'000 £000 £000 £'000

At 1 April 2006 447 17,196 - 1,365 747 2,610 22,365
Profit for the year - - - - - 9110 9110
Dividends paid - - - - - (1,905) (1,905)

Net proceeds from
disposal of own shares - ~ - - - 673 673
Share-based payment credit - . - - 1,287 - - 1.287
Bonus issue 1,788 (1,788) - - - - -
Shares issued 52 321 5.440 - - - 8,703
At 31 March 2007 2,287 18,619 5.440 2,652 747 10,488 40,233
Profit for the year - - - - - 19,184 19,184
Dividends paid - - - - - (3,886) (3,886)
Net proceeds from

disposal of own shares - - - - - 386 386
Share-based payment credit - - - 2,167 - - 2167
Shares issued 30 - 5770 - - - 5.800
At 31 March 2008 2,317 18,619 1,210 4,819 747 26,172 63,884

The merger reserve represents the premium on the shares issued for the acquisition of m.a,partners, which attracted
merger relief under Section 131 of the Companies Act 1985.

The other reserve represents the capital contributions granted to subsidiary undertakings by the Company in respect
of share options and LTIPs as described in note 1. This reserve is non-distributable.



Notes to the Company balance sheet

11. Related party transactions
The Company has taken advantage of the exarmption in FRS 8 "Related Party Transactions” from disclosing
transactions with other members of the Group headed by Detica Group plc.

Transactions with the Directors of the Company are disclosed in the Directors remuneration report and in note 24
of the Group accounts,

12. Contingent liabilities
The Company has entered into aross-guarantee arrangements in respect of the banking and certain teasing facilities of
the Group and is the representative member for Group registration for VAT purposes.

-The Company has entered into three guarantees in respect of its indirect subsidiaries, Detica Inc and Detica federal In¢

{formerly DFI International Inc). The Company has entered into contracts to guarantee property leasing obligations.
At 31 March 2008 the contingent liabilities relating to property leases totalled $43.2 million (2007: $45.2 miltion).
The Company also guarantees a $0.4 million (2007: $0.4 million) corporate aredit card facility.

13. Statutory and other information
The Company is a Public Limited Company incorporated and domiciled in England and Wales. The Company's ordinary
shares are listed on the London Stock Exchange.

The Company has no employees (2007: nil}.

Directors’ remuneration is disclosed on page 37 of the Directors’ remuneration report.

The fee for the audit of the Company was £37,000 {2007: £35,000}. The Company's individuat accounts do not
disclose fees faor other services required by Regulation 4{1)(b) of the Companies {Disclosure of Auditor Remuneration)

Regulations 2005 as exempt because the Group accounts are required to comply with and include the disclosures
required by regulation 4{1}(b).
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Five-year history

2005
UK GAAP
2008 2007 2006 2005 Restated
IFRS IFRS IFRS IFRS [note d}
£'000 £000 £000 £000 £'000
Consolidated income statement extracts
Revenue 2037181 156,112 101,504 70,210 53,523
Adjusted operating profit/(e 26,958 17,060 11,087 8,331 8,756
Adjusted profit before tax®H® 25,429 17,312 11,784 9,049 9,210
Eamings per share
Adjusted diluted (pence) 14.6p 10.7p 7p 5.6p 5.9p
Growth in adjusted diluted EPS (%) 36% 39% 36% - 22%
Average headcount 1,523 1153 751 541 407
Revenue growth 30% 54% 45% - 37%
Adjusted operating profit margin®® 13.3% 10.9% 10.9% 1.9% 16.4%
Consolidated balance sheet extracts
Non current assets 80,719 81,977 22,949 9,487 6,612
Current assets 69,978 51,564 51,258 42,435 336N
Total assets 150,697 133,541 74,207 51,922 40,223
Total equity 84,785 66,895 45,631 34,951 26,844
Non—current liabilities 18,435 12,552 798 - -
Current liabilities 47477 54,094 27778 16,971 13,379
Totat equity and liabilities 150,697 133,541 74,207 51,922 40,223
Notes

(a) Reported operating profit has been adjusted for the following items:
» 2007 and 2008 — StreamShield exceptional item, amortisation of acquired intangibles and the impairment of

Rubus goodwill as a result of utilisation of Rubus tax losses.

» 2006 - amortisation of acquired intangibles and the impairment of Rubus goodwill as a result of utilisation

of Rubus tax losses.

+ 2005 - the impairment of Rubus goodwill as a result of utilisation of Rubus tax losses.

» 2004 —amortisation of goodwill,

(b} Reported profit before tax has been adjusted for the amounts set out above and in 2007 and 2008 the unwinding
of the discount on m.a.partners deferred consideration.

() Adjusted earnings per share reflects the adjustments to profit before tax set out above and the tax effects thereon.
Earnings per share for 2007 and earlier years have been presented on a pro forma basis for the bonus issue in

July 2006.

(d) Restated for the implerentation of UITF 38 — Accounting for ESOP Trusts.

() Includes the Group's investrment in StrearmShield Networks totalling £805,000 in 2008, £4,056,000 in 2007,

£4,015,000 in 2006, £2,674,000 in 2005 and £495,000 in 2004.



Notice of Annual General Meeting

Detica Group plc
Registered in England and Wales - No. 3328242

Notice of 2008 Annual General Meeting
Notice is hereby given that the 2008 Annual General Meeting of the members of Detica Group plc (the “Company™)
will be held at 6th Floor, 2 Arundel Street, London WC2R 3AZ on 31 july 2008 at 2.00pm for the following purposes.

Resolutions 9 to 12 {inclusive) will be proposed as special resolutions. All other resolutions will be proposed as
ordinary resolutions.

Ordinary business
1 Toreceive and, if thought fit, to adopt the Company’s financial statements and the reports of the Directors and
auditors for the year ended 31 March 2008.

2 To consider the Directors’ remuneration report for the year ended 31 March 2008 and to authorise the
Remuneration Committee to fix the remuneration of the Directors,

3 To re-elect Tom Black, retiring by rotation in accordance with the Articles of Association of the Company, as an
Executive Director.

4 To re-elect Mark Mayhew, retiring by rotation in accordance with the Articles of Association of the Company,
as a Non-Executive Director.

5 Todeclare afinal dividend of 2.5 pence per ordinary share in the Company.

6 Toreappoint Ernst & Young LLP as auditors until the next Annual General Meeting of the Company at which
accounts are 1zid before the Company.

7 Toauthorise the Directors to fix the remuneration of the auditors.

Special business

8 THAT the authority conferred on the Diractors by paragraph 9 of the Company's Articles of Association be
renewed for the period ending on the date of the Annual General Meeting in 2009 or on 31 October 2009, whichever
is earlier, and for such period the Section 8¢ Amount shall be £772,279.

9 THAT, conditional upon the passing of Resolution 8 above, the power conferred on the Directors by paragraph 9.3
of Article 9 of the Company’s Articles of Assodiation be renewed for the period referred to in Resolution 8 and for such
period the Section 89 Amount shall be £115,841.

10 To authorise the Company generalty and unconditionally for the purposes of Section 166 of the Companies Act
1985 {the "Act”) to make market purchases {within the meaning of Section 163 of the Act) of ordinary shares in the
Company (“ordinary shares”} provided that:

(i) the maximum aggregate number of ordinary shares hereby authorised to be purchased shall be 17,364,695;
{ii) the minimurn price (exclusive of expenses) which may be paid for each ordinary share shall be 2 pence;

{iii} the maximum price {exclusive of expenses) which may be paid for each ordinary share shall be an amount equal
to the higher of:

{a) 105% of the avefage middle-market quotation for an ordinary share taken from the London Stock Exchange
Daily Official List for the five business days immediately preceding the day on which the ordinary share is
contracted to be purchased; and

(b) the price stipulated by Article 5(1) of the Buy-back and Stabilisation Regulation 2003; and

{iv) the authority hereby conferred shall expire at the conclusion of the Annual General Meeting of the Company
to be held in 2009 o, if earlier, 31 Cctober 2009 {except in relation to the purchase of ordinary shares the
contract for which was concluded before the expiry of such authority and which might be executed wholly or
partly after such expiry} unless such authority is renewed prior to such time.

11 THAT, with effect from the conclusion of the meeting, the Artictes of Association contained in the document
produced to the meeting and signed by the Chairman and for the purposes of identification marked "A" be approved
and adopted as the new Articles of Association of the Company in substitution for, and to the exclusion of, the existing
Articles of Association of the Company.
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Natice of Annuzl General Meeting

12 THAT, subject to the passing of Resolution T1 above, and with effect on or from 00.01am on 1October 2008 or any
later date on which Section 175 of the Cornpanies Act 2006 comes into effect, the Articles of Association contained in
the document produced to the meeting and signed by the Chairman and for the purposes of identification marked “B*
be approved and adopted as the new Articles of Association of the Company in substitution for, and to the exclusion
of, the Articles of Association adopted pursuant to Resolution 1 above.

By order of the Board

John Woollhead

Company Secretary 4

Surrey Research Park
Guildford
Surrey GUZ 7YP

20 June 2008

Notes

1 Holders of ordinary shares are entitled to attend and vote at general meetings of the Company. The total number of
issued ordinary shares in the Company, carrying one vote each, on 30 May 2008, which is the latest practicable date
before the publication of this notice is 115,841,865. Therefore, the total voting rights in the Company as at 30 May
2008 are 115,841,865. On a vote by show of hands every member who is present has one vote and every proxy
present who has been duly appointed by a member has one vote. On a poll vote every member who is present in
person or by proxy has one vote for every ordinary share of which he is the holder.

2 A member is entitled to appoint another person as his proxy to exercise all or any of his rights and to attend and
to speak and vote at the Annual General Meeting {"AGM"). A member entitled to attend and vote is entitled to
appoint one or more proxies to attend and vote instead of him/her provided that each proxy is appointed to
exercise the rights attached to a different share or shares held by that member. A proxy need not also be a member
of the Company. Appointment of a proxy will not prevent the member from subsequently attending a meeting and
voting at the meeting in person.

3 In order to be valid, an appointment of proxy must be retumed (together with any authority under which it is
executed or a copy of the authority certified notarially or in some other way approved by the Directors) by one of
the following methods:

+ inhard copy form by post, by courier or by hand to the Company's registrars Equiniti Limited at Aspect House,
Spencer Road, Lancing, West Sussex BN99 6Z4; or

+ if you have elected for electronic communications, by completing it online via your Shareview.co.uk portfolio; or

+ if you have not registered a preference for electronic communication, by completing it online at
www.sharevote.co.uk following the on-screen submission instructions. You will need to identify yourself
with your Voting ID, Task ID, and Shareholder Reference Number, as printed on your proxy form; or

+ inthe case of CREST members, by utilising the CREST electronic proxy appointment service in accordance with
the procedures set out below.

and in each case must be received by the Company not less than 48 hours before the time of the meeting.

4 CREST members who wish to appoint a proxy or proxies through the CREST electronic proxy appointment

service may do so for the AGM to be held on 31 July 2008 (and any adjournment(s) of the meeting) by using

the procedures described in the CREST Manual. CREST personal members or other CREST sponsored members
(and those CREST members who have appointed a voting service provider({s), should refer to their CREST sponsor
or voting service provider(s)) who will be able to take the appropriate action on their behalf.

In order for a proxy appointment or instruction made using the CREST service to be valid, the appropriate

CREST message (a "CREST Proxy Instruction”) must be properly authenticated in accordance with CRESTCo's
specifications and must contain the information required for such instructions, as described in the CREST Manual.
The message (regardless of whether it constitutes the appointment of a proxy) or an amendment to the instruction
given to a previously appointed proxy must, inorder to be valid, be transmitted so as to be received by the issuer’s
agent (1D RA19) by the latest time(s) for receipt of proxy appointments specified in the notice of meeting. For this
purpose, the time of receipt wilt be taken to be the time (as deterrnined by the timestamp applied to the message
by the CREST Applications Host) from which the issuer’s agent is able to retrieve the message by enquiry to CREST
inthe manner prescribéd by CREST. After this time any change of instructions to proxies appointed through CREST
should be communicated to the appointee through cther means.

CREST members {and, where applicable, their CREST sponsors or voting service providers) should note that
CRESTCo does not make available special procedures in CREST for any particular messages. Normal system timings
and limitations wilt therefore apply in relation to the input of CREST Proxy Instructions. It is the responsibility of the
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CREST member concerned to take (or, if the CREST member is a CREST personal member or sponsored member or
has appointed a voting service provider(s), to procure that his CREST sponsor or voting service provider(s) take(s))
such action as shall be necessary to ensure that a message is transmitted by means of the CREST system by any
particular time. iri this connection, CREST members (and, where applicable, their CREST sponsars or voting service
providers) are refesred, in particutar, to those sections of the CREST Manual concerning practical limitations of the
CREST systern and timings.

The Company may treat as invalid a CREST Proxy Instruction in the dircumstances set out in Regulation 35(5] {a} of
the Uncertificated Securities Regulations 2001, ‘

5 The right to appoint a proxy does not apply to persons whose shares are held on their behalf by another persen and
who have been nominated to receive communications from the Company in accordance with section 146 of the
Companiies Act 2006 ("nominated persons”). Nominated persons may have a right under an agreement with the
member who holds the shares on their behalf to be appointed (or to have someone else appointed) as a proxy.
Alternatively, if nominated persons do not have such a right, or do not wish to exercise it, they may have a right
under such an agreement to give instructions to the person holding the shares as to the exercise of voting rights.

o

In order to facilitate voting by corporate representatives at the meeting, arrangements will be put in place at

the meeting so that (i) if a corporate member has appointed the Chairman of the meeting as its corporate
representative with instructions to vote on a poll in accordance with the directions of all of the other corporate
representatives for that member at the meeting, then on a poll those corporate representatives will give voting
directions to the Chairman and the Chairman will vote (or withhold a vote) as corporate representative in
accordance with those directions; and (i} if more than one corperate representative for the same corporate
member attends the meeting but the corporate member has not appointed the Chairman of the meeting as

its corporate representative, a desigfiated corporate representative will be nominated, from those corporate
representatives who attend, who will vote on a poll and other corporate representatives will give voting directions
to that designated corporate representative. Corporate members are referred to the guidance issued by the
Institute of Chartered Secretaries and Administrators on proxies and corporate representatives, see www.icsa.org.uk
for further details of this procedure. The guidance includes a sample form of representation letter if the Chairman
is being appointed as descaibed in (i) above.

7 Inorder to have the right to attend and vote at the meeting a person must have their name entered in the register
of holders of ordinary shares of the Company by 6.00pm on 29 july 2008 or, if the meeting is adjoumed, 5.00pm
on the day two days prior to the reconvened meeting {as the case may be). In each case, changes to the register
after such time will be disregarded in determining the rights of any person to attend and vote at the meeting.

8 Copies of service contracts between the Company and each of the Executive Directors, and the terms and
conditions of appointment of all Non-Executive Directors, will be available at the registered office of the Company
on any weekday, during normal business hours from the date of this notice until the date of the meeting, and at the
place of the meeting for a period at least 15 minutes prior to the AGM and during the mesting.

9 Members should note that it is possible that, pursuant to requests made by members of the Company under
Section 527 of the Companies Act 2006, the Company may be required to publish on a website a staternent
setting out any matter relating to: (i) the audit of the Company’s accounts (including the auditors’ report and the
conduct of the audit) that are to be laid before the AGM for the financial year beginning 1 April 2009; or (i) any
circumnstances connected with an auditor of the Company appointed for the financial year beginning 1 April 2009
ceasing to hold office since the previous meeting at which annual accounts and reports were laid in accordance with
Section 437 of the Companies Act 2006. The Company may not require the members requesting any such website
publication to pay its expenses in complying with Section 527 or 528 of the Companies Act 2006. Where the
Company is required to place a statement on a website under Section 527 of the Companies Act 2006, it must
forward the statement to the Company’s auditor not later than the time when it makes the staternent available
on the website, The business which may be dealt with at the AGM for the relevant financial year includes any
statemnent that the Company has been required under Section 527 of the Companies Act 2006 to publish on
a website.

The Chairmen of the Audit, Nomination and Remuneration Committees will be available to answer queries during
the meeting.

Explanatory notes

Resolution 3, the Board is proposing Tom Black for re-election as an Executive Director. Tom Black was elected at
the 2005 AGM, and none of the remaining Directors has held office for mare than three years without re-etection
(Article 79). The Board has confirmed that the performance of Torn Black continues to be effective and he remains
committed to his role. His biography is set out on page 18 of the Annual report 2008,

Resolution 4, the Board is proposing Mark Mayhew for re-election as a Non-Executive Director. Mark Mayhew was
elected at the 2006 AGM, and none of the remaining Directors has held office for more than three years without
re-election {Article 79). The Board has confirmed that the performance of Mark Mayhew continues to be effective
and he remains committed to his rote. His biography is set out on page 19 of the Annual report 2008.

Resalution 8 will, if approved, renew the Directors’ authority to allot relevant securities up to an aggregate nominal
amount of £772,279 being approximately (but not more than) one third of the Company’s ordinary share capital as at
the date of this notice of AGM. As at the date of this notice of AGM, the Cornpany did not hold any treasury shares.
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The Directors have no present intention of making use of the authority sought but wish to retain the flexibility to
allot relevant securities should they consider this to be in the best interests of the Company. No issue wilt be made
which would effectively alter control of the Company without the priar approval of shareholders in general meeting.
The authority will, if granted, replace the similar authority conferred on the Directors at the 2007 AGM and will lapse
on the date of the AGM in 2009 or on 31 October 2009, whichever is earlier.

Resolution 9, a special resolution, will, if approved, permit the Directors to allot equity securities wholly for cashina
non-pre-emptive manner, either by way of a rights issue or in any other way up to the total nominal amount of
£115,841. This authority will, if granted, apply until the condusion of the 2009 AGM of the Company, or on 31 October
2009, whichever is earlier. The amount of shares which may be issued other than by way of a rights issue pursuant to
the power ranted by this reselution, if approved, will be limited to a neminal value which is equivalent to 5% of the
existing issued share capital on the date of this notice of AGM. The authority will, if granted, replace the similar power
conferred on the Directors at the 2007 AGM and will lapse on the date of the AGM in 2009 or on 31 October 2009,
whichever is earlier.

For the purposes of this Resolution:

(iy “rights issue” means an issue of equity securities to holders {(other than the Company) on the register on a
record date fixed by the Directors of ordinary shares in proportion to their respective holdings (for which
purpose holdings in certificated and uncertificated form may be treated as separate holdings) but subject
to such exclusions or other arrangements as the Directors may deem necessary or expedient in relation to
fractional entittements or legal or practical problems under the laws of, or the requirements of any recognised
regulatory body or any stock exchange in, any territory;

(i) references (except in paragraph (v) below} to an allotment of equity securities shall include a sale of treasury
shares;

(iii)y the nominal amount of any securities shall be taken to be, in the case of rights to subscribe for or convert any
securities into shares of the Company, the nominal amount of such shares which may be allotted pursuant to
such rights;

(iv) words and expressions defined in or for the purposes of Part IV of the Companies Act 1985 {as amended) shal
bear the same meanings herein; and

(v} the power in Resclution 9, insofar as it relates to the allotment of equity securities rather than the sale of
treasury shares, is granted pursuant to the authority in Resolution 8 above.

Resolution 10, a speciat resolution is proposed to grant the Company authority to purchase its own ordinary shares in
the market.

The Directors will seek authority, to expire at the AGM in 2009 or, if earlier, on 31 October 2009, for the Company

to purchase its own ordinary shares in the market up to a total of 17,364,655 ordinary shares having an aggregate
nominal value of £347,294, being 14.99% of the existing issued ordinary share capital (excluding treasury shares).
The maximum price which may be paid on any exercise of such authority per ordinary share is 105% of the average
of the middle market quotations as derived from the London Stock Exchange Daily Official List for the Company's
ordinary shares for the five business days immediately preceding the date of any purchase and the amount stipulated
by Article 5(1) of the Buy-back and Stabilisation Regulations 2003, and the minimum price is 2 pence.

As required to be stated under the UKLA Listing Rules, as at 30 May 2008, there were options outstanding to
subscribe for 3,473,604 ordinary shares (of which 110,890 shares are held, as at 30 May 2008, in the Company's
Employee Benefit Trust). If the outstanding options were fully exercised, they would represent 3.0% of the existing
115,841,865 issued ordinary shares (excluding treasury shares) of the Company.

If the buyback authority were exercised in full, that percentage would be 3.5% of the reduced share capital of
98,477,170 shares.

The Directors consider it desirable and in the Company’s interests for shareholders to grant to the Company authority
to exercise this power, within certain limits, to enable the Company to purchase its own ordinary shares. This authority
would only be exercised as and when conditions are favourable, with a view to enhancing net asset value per share,

Resolution 11, a special resolution is proposed to adopt new Articles of Association (the "New Articles”) to reflect
provisions of the Comnpanies Act 2006, in particular the sections relating to Directors’ indemnities and loans to fund
expenditure incurred in connection with certain actions against Directors and convening Extraordinary and Annual
General Meetings. It also makes a nurnber of minor consequential amendments required by the Companies Act 2006.
The material difference between the current Articles of Association of the Company {the “Current Asticles”) and the
praposed New Articles is the changes to Articles 46, 63 to 69, 91and 139 to 141.

The Companies Act 2006 has in some areas widened the scope of the powers of a Company to indemnify Directors
and to fund expenditure incurred in connection with certain actions against Directors. In particular, a Company that is
a trustee of an occupational pension scherme can now indemnify a Director against liability incurred in connection
with the Company's activities as trustee of the scheme. In addition, the existing exemption allowing a Company to
provide money for the purpose of funding a Director’s defence in court proceedings now expressly covers regulatory
proceedings and applies to associated companies.
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The provisions in the Current Articles dealing with the convening of general meetings and the tength of notice
required to convene general meetings are being amended to conform to new provisions in the Companies Act 2006.
In particular an Extraordinary General Meeting to consider a special resolution can be convened on 14 days’ notice
whereas previously 21 days’ notice was required.

The Current Articles contain a provision that, where for any purpose an ordinary resolution is required, a special or
extraordinary resolution is also effective and that, where an extraordinary resolution is required, 2 special resolution is
also effective. This provision is being amended as the concept of extraordinary resolutions has not been retained under
the Companies Act 2006.

The Current Articles enable memnbers to act by written resclution. Under the Companies Act 2006 public companies
cant no longer pass written resolutions, These provisions have therefore been removed in the New Articles,

The definition of an ordinary resolution in the Companies Act 2006 is new and refers to a resolution of the members
being passed by a simply majority. This would appear to exclude the possibility of the Chairman of the Annual General
Meeting being able to have a casting vote in his capacity as such. Therefore the provision in the Current Articles
providing the Chairman of the Annual General Meeting with a casting vote has been removed.

Under the Companies Act 2006, proxies are entitled to vote on a show of hands, whereas under the Current Articles
proxies are only entitled to vote on a poll The time limits for the appointment or termination of a proxy appointment
have been altered by the Companies Act 2006. A Company's articles cannot provide that they should be received
more than 48 hours before the meeting or, in the case of a poli, taken more than 48 hours after the meeting or, more
than 24 hours before the time for the taking of a poll. It is permitted to exclude weekends and bank hotidays for this
purpose. Multiple proxies may be appointed provided that each proxy is appointed to exercise the rights attached to 2
different share held by the shareholder. Multiple corporate representatives may be appointed {but if they purport to
exercise their rights in different ways, then the power is treated as not being exercised), The New Articles reftect all of
these new provisions.

The Current Articles contain a provision that any statutory limits on the age at which a Director can be appointed shall
not apply to the Company. The Companies Act 2006 has removed these age limits. This article is therefore redundant
and has been removed.

Generally the opportunity has beer taken to bring clearer language into the New Articles.

Resolution 12, a special resolution is proposed to adopt new Articles of Association, to take effect from 00.01am on
1October 2008, {the "Revised Articles”) to reflect the provisions of the Companies Act 2006 relating to Directors’
conflicts of interest. The material difference between the New Articles, to be adopted pursuant to Resolution 11, and
the Revised Articles, to be adopted pursuant to this Resolution 12, is the insertion of a new section regarding conflicts
of interest.

The Companies Act 2006 sets out Directors’ general duties. The provisions largely codify the existing law, but with
some changes. Under the Companies Act 2006, from 1 October 2008 a Director must avoid a situation where he

has, or can have, a direct or indirect interest that conflicts, or possibly may conflict with the Company's interests.

The requirermnent is very broad and could apply, for example, if a Director becormes a Director of another Company or a
trustee of another organisation. The Companies Act 2006 allows Directors of public companies to authorise conflicts
and potential conflicts where the Articles of Association contain a provision to this effect. The Companies Act 2006
also allows the Articles of Assodiation to contain other provisions for dealing with Directors’ confticts of interest to
avoid a breach of duty. The Revised Articles give the Directors authority to approve such situations and to include
other provisions to allow conflicts of interest to be dealt with in a similar way to the current position.

There are safeguards which will apply when Directors decide whether to authorise a conflict or potential conflict.
First, only independent Directors (i.e. those who have no interest in the matter being considered) will be able to take
the relevant decision, and secondly, in taking the decision the Directors must act in a way they consider, in good faith,
will be most likely to promote the Company’s success. The Directors will be able to impose limits or conditions when
giving authorisation if they think this is appropriate.

Frem 1 October 2008, it is also proposed that the Revised Articles should contain provisions relating to confidential
information, attendance at Board meetings and availability of Board papers to protect a Director being in breach of
duty if a conflict of interest or potential conflict of interest arises. These provisions will only apply where the position
giving rise to the potential conflict has previously been authorised by the Directors.

A copy of the New Artictes showing the changes proposed by Resolution 11 and a copy of the Revised Articles showing
the changes proposed by Resolution 12 will be available for inspection during usual business hours on weekdays
{Saturdays and public holidays excepted) at the Company's registered office, Surrey Research Park, Guildford, Surrey,
GU2 7Y?, United Kingdom and at 6th Floor, Arundel Street, London WC2R 3AZ until the conclusion of the Annual
Generat Meeting, and will also be available for inspection at the meeting from at least 30 minutes prior to the
commencement of the rmeating until its conclusion,
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